1. Purpose of Survey

This survey aims to study the employment status of the technical intern trainees who returned to their home
countries in FY 2020 (hereinafter referred to as “former trainees”), job/skill transfer support and acquisitions of
skills, etc. during the technical intern training for supervising organizations and implementing organizations of
individual enterprise—type training (hereinafter referred to as “supervising organizations”).

2. Survey target

Supervising Organizations, etc.

3. Survey method

1)Send survey forms and online response manuals to survey subjects.
2) Survey subject answers the questionnaire and return it to OTIT survey office or respond online.
3) Multiple choice and free description

4. Number of valid answers and response rate

Number of survey targets Number of valid answers Response rate

3,175 2,936 92.5%




Cooperation status of former trainees after returning home countries

Cooperation status with the sending organization

In relation to the survey on situations of former technical intern trainees after returning to home countries, the number of
sending organizations keeping a cooperative relationship with supervising organizations was 4,531, which is 83.9% of the

sending organization.
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*Some data were revised on September 1, 2023

Regarding the number of sending organizations which keep a cooperative relationship with supervising organizations, the

largest number of supervising organizations answered that they were

2-3 organizations, accounting for 30.7%.
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Employment status of former trainees after returning to home countries

Employment status of former trainees after returning home countries

In regards to the employment status after returning to their home countries, 58.9% of the total respondents answered either
“employed and working” (45.7%), “started own business” (7.0%), or “employed and scheduled to work” (6.2%).
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Specific job duties after returning home countries

66.6%o0f the former trainees responded that their specific job duties are “same as training” (42.4%) or “same as type of job
duties as the training” (24.2%)
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Assistance to former trainees after returning to home countries

Assistance status for promoting skill transfer of former trainees

72.8% of the supervising organizations answered that they provided assistance for promoting skill transfer of former trainees
(including cooperative relationship and assistance to sending organizations).

FY2020

H No reply

FY2021 3.8%

l Assistance provided

Specific support details

As for the specific details, “Issuance of Certificate of Completion of Technical Intern Training, Certificate of Employment, etc. in Japan” was the most
common at 78.0%, “Consultations regarding employment and entrepreneurship after returning home countries” was 37.9%, “Information and
recommendation of employment after returning home countries” followed by 35.5%.
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Progress of technical intern training during the training period

In relation to the progress of technical intern trainees during training period

Currently, 97.3% of the supervising organizations answered that they are proceeding according
to the Technical Intern Training Plan regarding technical intern trainees residing in Japan.
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