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Native language consultation hotline
11:00 am - 7:00 pm (From Monday to Friday)
9:00 am - 5:00 pm (Saturday and Sunday)

Vietnamese:
Chinese:

Indonesian:
Filipino:
English:
Thai:

Cambodian:
Burmese:

Every Monday to Friday, Saturday TEL:
Every Monday, Wednesday and Friday

TEL:
Every Tuesday and Thursday TEL:
Every Tuesday, Thursday and Saturday

TEL:
Every Tuesday, Thursday and Saturday

TEL:
Every Thursday and Sunday TEL:
Every Thursday TEL:
Every Tuesday TEL:

0120-250-168

0120-250-169
0120-250-192

0120-250-197

0120-250-147
0120-250-198
0120-250-366
0120-250-302

* Toll free

Organization for Technical Intern Training (OTIT)
Cut along the dotted line and put this in your pass case or wallet.

OTIT regional office/branch office consultation weekly:

* Closed on holidays and the New Year holiday (12/29 — 1/3).
* If an interpreter is required, it may take some time to start the consultation.

Sapporo Office : 011-596-6470 Sendai Office
Mito Branch
Nagano Branch : 026-217-3556 Nagoya Office
Toyama Branch : 076-471-8564 Osaka Office

: 029-350-8852 Tokyo Office

Hiroshima Office: 082-207-3123 Takamatsu Office :

Matsuyama Branch: 089-909-4110 Fukuoka Office

Kumamoto Branch: 096-223-5372

Monday to Friday 9:00 am - 5:00 pm

: 022-399-6326
: 03-6433-9211
: 052-684-8402
: 06-6210-3351

087-802-5850

: 092-710-4070

Organization for Technical Intern Training (OTIT)

Cut along the dotted line and put this in your pass case or wallet.

Organization for Technical Intern Training
Native Language Consultation Hotline

* When you feel worried or anxious about work or daily life

* When you feel that there is a violation in the training procedure, regarding wages, overtime work, etc.
* When it seems you will be made to return to your home country against your will

* When you do not know who to consult regarding Japanese law or institutions

A counselor is available in your native language! (Toll Free)
From Monday to Friday: 11:00-19:00 Saturday and Sunday: 9:00-17:00

Vietnamese  Every week: Monday to Friday / Saturday TEL: 0120-250-168
Chinese Every week: Monday / Wednesday / Friday / Saturday TEL: 0120-250-169
Indonesian Every week: Tuesday / Thursday TEL: 0120-250-192
Filipino Every week: Tuesday / Thursday / Saturday TEL: 0120-250-197
English Every week: Tuesday / Thursday / Saturday TEL: 0120-250-147
Thai Every week: Thursday / Sunday TEL: 0120-250-198
Cambodian  Every week: Thursday TEL: 0120-250-366
Burmese Every week: Tuesday TEL: 0120-250-302

For more information, please see page 36 and visit the Organization for Technical Intern Training
homepage (https://www.otit.go.jp). Also, please cut out the information regarding the Native Language
Consultation Hotline on the first page along the dotted line to keep it in your commuter pass holder, etc.

*If you are suffering physical violence or receiving threats, call the applicable telephone number above,
and push "1" following the automated announcement, then you can speak to the dedicated operator.

<Native Language Consultation Website>

Immigration Information Center

For consultation on immigration visa procedures, please use the following.
Tel.: 0570-013904
03-5796-7112 (IP, PHS, Overseas)

Supported languages: Japanese, English, Chinese, Korean, Spanish, Portuguese, Vietnamese,
Filipino, Nepali, Indonesian, Thai, Khmer (Cambodian), Burmese,
Mongolian, French, Sinhala, and Urdu

E-mail: info-tokyo@i.moj.go.jp

Every week: Monday to Friday 8:30-17:15


tel:0120250168
tel:0120250169
tel:0120250192
tel:0120250197
tel:0120250147
tel:0120250198
tel:0120250366
tel:0120250302
https://www.otit.go.jp/
https://www.support.otit.go.jp/soudan/en/
tel:0570013904
tel:0357967112
mailto:info-tokyo%40i.moj.go.jp?subject=
https://www.support.otit.go.jp/soudan/en/
tel:0120-250-168
tel:0120-250-169
tel:0120-250-192
tel:0120-250-197
tel:0120-250-147
tel:0120-250-198
tel:0120-250-366
tel:0120-250-302
tel:022-399-6326
tel:03-6433-9211
tel:052-684-8402
tel:06-6210-3351
tel:087-802-5850
tel:092-710-4070
tel:011-596-6470
tel:029-350-8852
tel:026-217-3556
tel:076-471-8564
tel:082-207-3123
tel:089-909-4110
tel:096-223-5372

NEARREEEHE BEZEMEBURY S

A RO R AR O LR LT L x

- BRSNS EEICOVWTER L TERRH D LKL L &
cBICKLORESELNEZE I L &

+ AAROIEMR, BHHEICE L THREN DN H RN EE gl

HHMENAH L SADBEZETHGLEY  BFEMTENTT,
AEA~£BER: 11:00~19:00 *iEH - HER: 9:00~17:00

N R AGE fEif: A~4 -+ TEL: 0120-250-168
P EEE fEil: Ak -4& -t TEL: 0120-250-169
A RRT T3 I k- K TEL: 0120-250-192
74V EEE Fi23 D E N TEL: 0120-250-197
HEGE 131 ) R NE TEL: 0120-250-147
A FE fEil: K- A TEL: 0120-250-198
BRI TR i3/ N TEL: 0120-250-366
Iy v —ik A K TEL: 0120-250-302

FEL 37—, AMEAFRESLEBMEH P (https://www.otit.go.jp) & R TL 72XV, 7254
D=V OREFEMHERA Y b T4 VOENE, SR> TYY Bilo T, A7 —REIZ AR
TENTL I,

HBEATPEUR EEZIT TV DLHAICE, LRESEE SIS YAk, ABEFT A0

e T1F) 27y LTLESY, EHOBICENY £,

<BEBEHSA +>

NEAEBBREA LV ITA A= a8 —

AEEBFEICEET 48H(E. FTRZIFACEIL,

G 0570-013904
03-5796-7112(IP « PHS - #4472 5)

KINERE: AAGE. S0k, TERE. WERE. A4 VEE. RV M AAGE. N T AGE,
TAVEGE, RN VB AV R TEE, ZAGE J ANV RTT)
FE. ¥ vk, BEUANEE. 7T U AGE. YUNTEE ULV Rygk

EA—/L: info-tokyo@i.moj.go.jp

I H~4% 830~ 17:15

Social Media Posts by OTIT

OTIT provides helpful information on Facebook and X (formerly Twitter). Please check its posts from
the following QR codes.

Japanese
< Facebook > <X (formerly Twitter) >

[m]

Easy Japanese

<X (formerly Twitter) >

L
o

English

<X (formerly Twitter) >




S E AR REE T #4E SNS PR video on the Technical Intern Training Program

Facebook & X (IHTwitter) T, RIZNOHEHRAZRERFRE L T\ ET, BLFOQRa— K& FHAI - This video provides an easy-to-understand explanation on the outline and framework of the Technical
THEL ZE0, Intern Training Program, as well as typical supports available and where to contact for consultation. Please
check it from the following QR code.
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BB RIE OB 10, REMZA ZBLMAIEH LITONT, bh b T < Technical Intern Trainee Handbook (English Edition)
MLTOET, LLFOQRa— REFLE > THIE L 72& 0,

A& (BREEZEKA) ~ Owner

K4~ Owner's name

BfXE[{A~ Supervising organization

£ ¥5 - {EFT - &%~ Name, address, and contact details

(483 8) K4 - ##& 5%~ Counselor's name and contact details

EEXEH ~ Implementing organization

£ ¥5 - 4EFT - &%~ Name, address and contact details

(+B38) K4 - ## 5%~ Counselor's name and contact details
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* Upon receiving this handbook, write your name, contact details, etc. as soon as
possible.
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Organization for Technical Intern Training (OTIT) website (https:/www.otit.go.jp/).
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‘ 1. Introduction

This Technical Intern Trainee Handbook is a compilation of information that will be
helpful for technical intern trainees in order to help them engage in productive technical
intern training in good health while in Japan.

As a technical intern trainee, you will acquire various skills, technology and knowledge
(hereinafter referred to as “skills, etc.”) based on an employment contract in Japan. During
this time, you will be subject to a large number of Japanese laws. This handbook describes
the points which are particularly important out of the laws that concern you, as well as
things that you should know when living in Japan.

‘We hope that, through full use of this handbook, your life in Japan will prove to be
meaningful and wonderful for you.

./

e

x

. 2. Program of Technical Intern Training for Foreign Nationals

The objective of the “Program of Technical Intern Training for Foreign Nationals” is to have workers from other
countries acquire skills, etc., relating to Japanese industry, and for them to take advantage of the skills, etc., that they
have acquired after their return to their home country, and to play an active role in the development of the industries

of their home countries.

Your technical intern training will be implemented on the basis of a technical intern training plan prepared in
advance by a technical intern training implementing organization. In order to be able to acquire the target skills, etc.,
in accordance with the plan, you should work on the technical intern training while diligently thinking about what

you have to do on a daily basis.

Flow of the technical intern training

(Technical intern training (i))

- Lectures through classroom studies after entry into Japan

O 1FLsiz
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Technical Lectures -You shou!d t.hproughly_fgmiliarize yourself with life in Japan and

- Ist the technical intern training program o
training (i) year - Subsequent start of technical intern training under a technical intern

.. training implementing organization
Training Goal: Passing the Basic Level of the Trade Skills Test
(practical test and paper test)
2nd

Technical Year (Technical intern training (ii))

intern Traini - Aim to improve the skills, etc., you acquired through technical

training 3rd  Training intern training (i)
(ii) ST Goal: Passing Level 3 of the Trade Skills Test (practical test)
F= === = = = 1

I Temporary return to your I

You are required to return to your home country for at least one
month prior to transferring to or within one year of beginning

CHRERE S TR LSO LA BRLEL &
7.

XER: BEERESHR (AR &%
3SICRBITT HH1. XIT. HEXREISZRMBLTADL
1ELURITIMAUERET 2BEAHYET
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XKEE: REERTE 2k (EEEHR) &4

| home country | technical intern training (jii).
L — = == = = J4 L -
: (Technical intern training (jii))
TE.Chmcal 4th - This is the stage when you will try out the skills, etc., which you
intern year qyaine ired th h technical intern traini i)
training raming val]lI:B rough technical intern rfnnmg (ll .
(i) h - You will then further refine your skills.
;etar Goal: Passing Level 2 of the Trade Skills Test (practical test)

(After returning home)
Please cooperate with the follow-up survey!

A questionnaire will be sent to you after you have returned to your home
country, so please tell us about your situation of employment after your return
to your home country and about the state of use of the skills, etc. that you

acquired in Japan (for details, see page 96).
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* Goals (Type of Trade Skills Test (the goal) for each stage of the technical intern training.)

Technical

intem training Trade Skills Test (the goal)

Level of required skills, etc.

Basic level of the Trade Skills Test

(i) (or elementary level of the technical intern
training evaluation examination)
Level 3 of the Trade Skills Test

(ii) (or specialized level of the technical intern
training evaluation examination)
Level 2 of the Trade Skills Test

(iii) (or advanced level of the technical intern
training evaluation examination)

Basic skills, etc. necessary to carry out
basic tasks

Skills, etc. that elementary level skills
workers would normally have

Skills, etc. that intermediate level skills
workers would normally have

In order to engage in technical intern training (ii) or technical intern training (iii), you must pass the Trade Skills
Test which has been specified in advance as the goal to be reached at the previous stage. Even if you fail the test
once, you will have the chance to take the test again, so make sure you work on your technical intern training every
day towards your goal.

(1) First year of the Technical Intern Training: “Technical Intern Training (i)”

For technical intern training (i), first there are lectures following entry into Japan. Through the lectures, you
will be able to acquire the knowledge necessary to engage in technical intern training in Japan.

The specific content of the lectures is as follows:

- Japanese language

- Knowledge of general life in Japan

- Knowledge of the necessary laws in terms of the technical intern training

- Knowledge necessary to master the technical skills

After the lectures, you will acquire the skills, etc., under an employment contract with a technical intern
training implementing organization.

If you plan to go on to technical intern training (ii), taking the practical test or paper test of the Trade Skills
Test (or technical intern training evaluation examination) is compulsory, so you need to aim to pass the basic
level (or beginner’s level).

(2) Second Year and Third Year of the Technical Intern Training: “Technical Intern Training (ii)”

In principle, for technical intern training (ii), you will continue to acquire the skills, etc., with the same
implementing organization in order to further master the skills etc., acquired in technical training (i).

On completing technical intern training (ii), taking the practical test of the Trade Skills Test (or technical intern
training evaluation examination) is compulsory, so you need to aim to pass Level 3 of the Trade Skills Test (or
specialized level).

(3) Fourth Year and Fifth Year of the Technical Intern Training: “Technical Intern Training (jii)”

Technical intern training (iii) is the stage of increasing proficiency in the skills, etc., acquired in technical
intern training (ii), and you will engage in technical intern training under an excellent supervising organization
and implementing organization.

If you go on to technical intern training (ii) from technical intern training (i), you must, in principle, continue with
the technical intern training under the same implementing organization, but if you go on to technical intern training
(iii), it is possible for you, the technical intern trainee, to choose the implementing organization yourself without
being restricted to the implementing organization which was responsible up until technical intern training (ii).

In addition, if you intend to go on to technical intern training (iii), you must return to your home country for
at least one month prior to or within one year of the start of the next technical intern training. If you go on to
technical intern training (iii), you will be leaving your home country for a maximum of five years, so please re-
connect with your home country, such as by seeing your family.

On completing technical intern training (iii), taking the practical test of the Trade Skills Test (or technical intern
training evaluation examination) is compulsory, so you need to aim to pass Level 2 of the Trade Skills Test (or
advanced level).

If you change the implementing organization in technical intern training (iii), you will be required to apply to
the supervising organization to seek employment, but if there is something you do not understand, please feel free
to consult with the Organization for Technical Intern Training (hereinafter referred to as “OTIT”) or to ask for
consultation in your native language.

(4) Transition to “Specialized Skilled Worker (i)”

If you have satisfactorily completed technical intern training (ii), you are exempt from taking the Trade Skills
Test or Japanese Language Proficiency Exam in order to transition to Specialized Skilled Worker (i).
Specialized Skilled Worker (i) is one of the residence statuses for working in Japan.
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. 3. About the Technical Intern Training Act

The official name of this law is the Act on Proper Technical Intern Training and Protection of Technical Intern
Trainees (hereinafter referred to as “Technical Intern Training Act”) (date of
promulgation: November 28, 2016; date of enforcement: November 1, 2017).

In this Act, in order to properly implement technical intern training and to
protect technical intern trainees, (1) necessary regulations were established for
organizations implementing technical intern training and organizations supervising

its implementation, while the system of supervision and management was reinforced, ® [
and (2) necessary measures were established to protect technical intern trainees. At —
the same time, it has become possible for excellent implementing organizations and a =

supervising organizations to offer more advanced technical intern training.
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[Explanation] Outline of the Technical Intern Training Act

* Optimization of the technical intern training program / protection of technical intern trainees

- Establishment of the basic principle of technical intern training and the responsibilities of relevant parties,
and the obligation to formulate a basic policy relating to technical intern training.
Regarding the technical intern training plans created for each technical intern trainee, an accreditation
system and provisions were established based on accreditation criteria and grounds for disqualification of
accreditation, as well as provisions regarding the authority to collect reports, issue improvement orders, and
revoke accreditation, etc., of the competent ministers.
Regarding supervising organizations, a licensing system for supervising organizations and provisions were
established based on licensing criteria and grounds for disqualification of license, as well as provisions
regarding the authority to collect reports, issue improvement orders, and revoke the license, etc., of the
competent ministers.
As measures for the protection of technical intern trainees, provisions were established prohibiting violation
of the human rights of technical intern trainees, stipulating penalties for violations, and requiring advice and
counseling, information and aid, etc., to be provided for technical intern trainees.

« Expansion of the technical intern training program

- It has become possible for excellent implementing organizations and supervising organizations to be able to
accept technical intern trainees (iii) (implementation of technical intern training in the 4th and 5th years).

OOOOOOOOOOIOOOIOOOOOVOIIOOIOOVOOOOGIOOOIOVOOOOIIIOOOOVOIOCOIIOOIOVOIIOOIIOOGOOIIIOOIOOIOCIIIOOOOOIOCOINOOOOOS

O
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Bes

The following have been stipulated especially regarding the protection of technical intern trainees.
- Provisions on prohibition of human rights violations related to technical intern trainees and stipulation of
penalties.

\V//<\\V//<\\V//A\\V//<\\V//<\\V//<\\\V//<\\V//<\\V//<\\V//A\\V//C\\V//C\\V//A\\V//C\\V//C\\V//A\\V//C\\V//C\\V//C\\\V/?

[Explanation] Violation of the human rights of the technical intern trainees

i. Act of forcing technical intern training

ii. Act of setting penalties, etc.

iii. Act of entering into a contract to manage savings
iv. Act of keeping passports / residence cards

v. Act of unfairly restricting freedom in daily life
DOOOOOOOOGOOOIOOOOIOOCOOOOOOOOIOOCIIOOOIOOCOOOIIOOOIOPOIIOOOIIOCOOOIIOOOIOOOIIOOOOIOIOOODIOOOIOOOOIOOCOOE

OOOOOOOOOOOOOOOONNK

OOOOOOOOOOOOOOOOOOOR

- Clear stipulation that if there is a violation of the Technical Intern Training Act by an implementing
organization or supervising organization, technical intern trainees can submit a report to the Secretary of
Immigration and Immigration Services and Minister of Health, Labor and Welfare.

Penalties for disadvantageous treatment due to the report are also stipulated.

- Implementation of advice and counseling, and provision of information and assistance for the technical

intern trainees by OTIT.
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. 4. Organization for Technical Intern Training (OTIT)

OTIT is an authorized juridical person under the jurisdiction of the Ministry of Justice and the Ministry of
Health, Labour and Welfare established pursuant to the Technical Intern Training Act.
OTIT has the following authority and role.

Competent minister
(Minister of Justice; Minister of Health, Labour and Welfare)

Accreditation

A B C
Supervising Implementing Technical
organization ' gypervision | Organization  Employment \_intern trainee

relationship

A: Authority with regard to OTIT’s supervising organizations
i. Implementation of onsite inspections of supervising organizations
Regular onsite inspections / on-site inspections based on a report
ii. Requesting reports from supervising organizations

B: Authority with regard to OTIT’s implementing organizations
i. Accreditation of technical intern training plans
ii. Implementation of onsite inspections of implementing organizations
Regular onsite inspections / on-site inspections based on a report
iii. Requesting reports from implementing organizations
iv. Acceptance of notifications from implementing organizations

C: Role of OTIT with regard to technical intern trainees
i. Responses to requests for consultation and reports in the native language of the technical intern
trainee
* Telephone consultation (for details, see page 36)
 Consultation by email (round-the-clock)
- Responses to emails sent via the native language consultation page on OTIT’s website.
* Consultation via online communication (Zoom)
ii. Consultations and reports at OTIT’s head office, regional offices, and branch offices
(See page 100 for the addresses and contact details of OTIT’s head office, regional offices and
branch offices.)
iii. Support to change the training site
» We will provide assistance in the following cases.
- When it has become difficult for you to engage in the technical intern training, and you
wish to continue with your technical intern training (for details, see page 32).
* Please ask for advice through the native language consultation office or OTIT’s head office,
regional office or branch office to change your training site. Please also use the following
website.

[Page to change the training site on OTIT’s website]
https://www.support.otit.go.jp/jisshu/

i 20

O 4. AEABEEZHE OTIT

I, BREFRENRICIE S W TR S IEBAE & RS BA D FTE T 2B AN T,
BT LI T OMEMR - &H 2RI LET,

EIBRE GEBHRE - BEFBKE)

BEERF A W EEEEE ETIT HaeRELE

A BB O BP9 2 MERR
OB AR L TSR 2 F2 )
TEIN 72 FEHIARAH 1T D < R
QEHH AN B #E 2RO D

B B 0> 928 SE M L2 k9 2 MERR
OHRERE FHm OFRE
@FEH FEMiE 25 L CEHMRA L
TEWIR 70 FEHURA/ FR 12350 < R
@EBFEWE N LW ZRD D
@FEH FEHiE O oz

C: B OHBEIEE Aokt D &l
OREFEIZ X 2H7K « BE~OXE
OEFEH GEMIE37—2)
O&EA A —/MIT K DAHFE (24WFHIZZ A+ %hiE)
B R — AR — O RHEGER Y A D A — T 4 — AT K0 R,
OFA > F A il (Zoom) 1 K HFHH
@AER, HIFFBIT - SIATICI T DMK - A
(KR, W FBI - XFTOEFTTERKEIE101-4—)
@FB DL TR
OLUTFD &S GBI ATV ET,
CHRREFEE AT O T L BNNEEC i o 7oA T BT N5 E & BRERE A A
HLTWD L&, GHMIE33~—)
OFFDOEFIZOWTIE, FFEFEM R SUIBMEAE ., M7 H5aT - SKFTIcM
LTLZEN, 2, LLFOHA My TIEHCES W,

[HER—LAR—DAREREEEEY 1 ]
https://www.support.otit.go.jp/jisshu/

21 o


https://www.support.otit.go.jp/jisshu/

. 5. Responsibilities of the Technical Intern Trainees

The technical intern trainees shall endeavor to acquire, etc. the skills, etc. by concentrating on the
technical intern training, and transfer the skills, etc. to their home country.
(Article 6 of the Technical Intern Training Act)

Article 6 of the Technical Intern Training Act stipulates the responsibilities of technical intern trainees, and as
is clear from these responsibilities, technical intern trainees are required to concentrate on their technical intern
training.

It is hoped that technical intern trainees will acquire various skills at their training sites in accordance with
this principle under the Technical Intern Training Act and will make effective use of their acquired skills after
they return home.

Please note that technical intern trainees enter and reside in Japan with the status of residence of “Technical
Intern Training” under the Immigration Control and Refugee Recognition Act (hereinafter referred to as the
“Immigration Control Act”), and that they are not allowed to engage in any part-time work other than work in the
technical intern training at their training sites or any other workplaces.

If you violate this rule, you may be subject to punishment under Japanese laws and regulations.

<Problem of disappearance of technical intern trainees>
In recent years, an increase in the number of foreign nationals who have come to Japan as
technical intern trainees but then disappeared from their training sites during the training period

has become a serious problem. ]
Disappearing from the training site and engaging in other work is a violation of the )
permission for engaging in activities other than those permitted under the previously granted b

status of residence, and may be grounds for deportation under the Immigration Control Act or . -
for being punished as a crime. Even if you are tempted by a friend or online acquaintance to
leave your training site and get a job to make more money, do not fall victim to such temptation.
If you are suffering violation of your human rights committed by the supervising organization
or implementing organization, OTIT can provide you with consultation in your native language
or support you in changing your training site. Please do not hesitate to consult with OTIT (see
page 36).

<Penalties under the Immigration Control Act> ‘

Overstaying: imprisonment with or without work for not more than three years or a fine of not more than
three million yen

Engagement in activities other than those permitted under the previously granted status of residence:
imprisonment with or without work for not more than one year or a fine of not more than two million yen

(in the case of a foreign national who is clearly found to engage only in such activities: imprisonment with or
without work for not more than three years or a fine of not more than three million yen)

Encouraging a foreign national to engage in illegal work: imprisonment with work for not more than three
years or a fine of not more than three million yen

. 6. Expenses to Be Paid to the Sending Agency, etc. Before

Entry into Japan (Inappropriate Relationship between the
Supervising Organization and the Sending Agency)

The expenses due to be paid by technical intern trainees before their entry into Japan are clearly specified in
the “Statement of Expenses Collected by the Sending Agency (Reference Form No. 2-10); hereinafter referred
to as the “Statement of Expenses”). The sending agency is required to pledge that technical intern trainees fully
understand the details of expenses they will be charged. In addition, technical intern trainees are required to
sign a document titled “Statement of Expenses Paid by Trainee in Their Home Country for Preparation for
Technical Intern Training (Reference Form No. 1-21) before their entry into Japan. This document is intended to
confirm that technical intern trainees understand the details of the expenses they have paid by receiving sufficient
explanation thereof from the sending agency and that they have not been charged expenses other than those stated
in the document. Please be sure to sign the document after carefully checking whether the expenses you have
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paid are stated in the document. Please have a receipt, etc. of your payment of expenses issued by the sending
agency, etc. and keep it. You may need such a receipt, etc. on a later date to prove that the sending agency, etc.
charged you unreasonable fees, etc. The sending agency, etc. is prohibited from collecting guarantee money from
technical intern trainees and persons related to them (e.g., relatives) as a means to prevent their disappearance
during the training period, concluding contracts with them to impose a penalty for failure of performance, or
violating their human rights (such as by assaulting them). Please consult OTIT immediately if you notice such
illegal conduct as mentioned above (see page 100).

Meanwhile, Article 28, paragraph (1) of the Technical Intern Training Act provides that a supervising
organization must not receive fees or rewards, under any name, from any persons concerned, such as an organization
implementing supervising-organization-type technical intern training, etc. or supervising-organization-type
technical intern trainees, etc. in connection with its supervision services (as an exception, paragraph (2) of the
said Article allows a supervising organization to collect expenses that are normally required for conducting the
supervision services if it clearly accounts for the purpose of use and the amount to be collected; such expenses are
called “supervision fee”). If a supervising organization receives any money that is not included in the supervision
fee from any person concerned with technical intern training including a sending agency (such as when a
supervising organization receives a kickback from a sending agency), the supervising organization is penalized
by revocation of its supervising organization license. If you are aware of any such case, please consult OTIT.

Technical intern trainees will not be subject to adverse treatment due to consulting OTIT about this issue.

' 7. Attitude towards the technical intern training

(1) Start the day with “greetings”
When you come to work, greet everyone cheerfully.
If you start the day by greeting everyone cheerfully, the day gets off to a good start,
and in a workplace where greetings are exchanged, cooperative relationships and a bright
atmosphere are created. -
Also, through positive communication, human relationships in the workplace will also ‘
be positive, and you can also expect to achieve significant results in the technical intern
training.

(2) Observing the rules
A lot of people work in a company. It is by observing the prescribed rules that we are

able to act smoothly. By being punctual and keeping promises, you will be able to earn trust.

Follow the set rules, and ensure that you conduct yourself with a full understanding of the

instructions of the technical intern training coordinators and living guidance counselors.

(3) Listen carefully to the instructions
If you are thinking about something else, or daydreaming or feeling like you don’t really

want to do the work, you will not be able to learn what you have been taught, and this may

even lead to a dangerous situation during the work. ‘
It is important to seriously listen to the instructions of the speaker.

(4) Until you know everything

The most important thing in proceeding with the technical intern training is not to go ahead without
understanding, knowing or not being able to do something. It is dangerous to keep working without understanding.
Check and do things over and over again until you can understand without feeling embarrassed.
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. 8. Application of Laws and Regulations

(1) Application of various laws and regulations
While you are staying in Japan, the following Japanese laws and regulations will apply to you.

Name of the Act

Points

() FIEEFOEA

O 8. x50ER%

BTN HARITHET 2RI, RO XS REAROKFESPEA SN ET,

Technical Intern Training Act

« To protect technical intern trainees, technical intern training staff are
prohibited from certain acts. If there is a violation of laws or regulations,
technical intern trainees can submit a report to the Secretary of Immigration
and Immigration Services and to the Minister of Health, Labor and Welfare.

« Provisions for OTIT to provide counseling, assistance and protection for
technical intern trainees

Immigration Control and
Refugee Recognition Act
(Immigration Control Act)

« Provisions regarding the status (residence status) of foreign nationals to
reside (stay) legitimately in Japan, and to engage in activities that may be
conducted in Japan.

« The status you are permitted is “Technical Intern Training,” and you are not
allowed to engage in activities which are not permitted under this status,
such as a side job or part-time job at another company.

EROBHT KAk
OHREEBFELRET D720, HEEFBREICLDEIATHZED
TWES, IETERDN S - a3, HEEEEITHAEERE
HREZEHIA TFREROBEGBREICHEST S22 RN TEET,

OB AE B E DR A~DOIE « $28) « RFEZ1TO L2 EDT
WET,

Labor Standards Act
Minimum Wage Act

Industrial Safety and Health
Act

« Technical intern trainees work based on an employment relationship with
an implementing organization, and therefore, the Labor Standards Act
applies to you in the same way as to other workers working in Japan. (In
addition, if you undergo lectures immediately after entry into Japan, this
will apply after the end of the lectures),

« These Acts specify the minimum standards for working conditions. In cases
of violation of the laws or regulations, you will be able to submit a report to
the Labor Standards Inspection Office.
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Gender Equality in
Employment Act

« All technical intern trainees work under an employment relationship with
their trainers, and as such, all workers are treated equally and using marriage,
pregnancy, childbirth, etc. as a reason for dismissal or discriminatory
treatment is in violation of the Gender Equality in Employment Act.

« Please consult with the Prefectural Labor Bureau if you receive such
treatment.
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Labor Union Act

Labor Relations Adjustment
Act

« Technical intern trainees have rights to join a labor union and negotiate with
their organizations for improvement of their working conditions.

« Implementing organizations (and supervising organizations in some cases)
must not discharge technical intern trainees, require them to withdraw from
their labor union or otherwise treat them adversely on the grounds that they
have joined a labor union or engaged in union activities.

« If technical intern trainees are subject to such adverse treatment, they can
seek help from the Labor Committee.
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Other Acts

« Acts on social insurance (health insurance and pension), labor insurance,

and tax will also apply.
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Through these laws and regulations, your rights will be protected just like those of Japanese workers, but be
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sure to remember that you will have to similarly fulfill your obligations.

(2) Be prepared not to get involved in a crime

Recently, there have been incidents in which crime syndicates lured foreigners into committing various
kinds of criminal acts, by posting information on websites or job ads on social media intended for people of the
countries where the syndicates are based, or approaching the trainees via their friends and acquaintances. The

following are examples of such criminal acts.
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Transferring or selling to another person your bankbook, cash card and mobile phone.

M

2 i Lo

[Acquiring cash or a cash card in the guise of another person, or withdrawing cash using another]

person’s cash card.

[Receiving a parcel addressed to another person ]

o Y

0"r

These acts may appear to be great jobs which are easy to do and give high pay, but they all constitute criminal
acts. Due to clever persuasion employed by crime syndicates, who say things like, "Would you like to try some
part-time work?", some technical intern trainees become involved in criminal activity without recognizing it as
such.

Even if you are only used by crime syndicates in this manner, such as shown below, you may be found to have
taken part in criminal acts, in which case you could receive a criminal punishment and be deported, instead of
acquiring skills and returning home safely. Please be careful not to get involved in these criminal acts, and contact
the police if you notice any sign or attempt of criminal acts involving technical intern trainees.

Gambling is prohibited by law in Japan. Please note that you may be punished for gambling in Japan even if
it is not punishable in your home country or you have gambled online.

Furthermore, if you will no longer be using your bank account or mobile phone due to returning home, etc.,
please cancel your account or phone.
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Acts that qualify as crime

Applicable crimes

Providing or acquiring, for free or for value, passbooks or cash cards for
bank accounts, or account information used for funds transfer or crypto-
asset exchange services

Act on Prevention of Transfer of
Criminal Proceeds

Giving away your mobile phone to another person

Violation of the Mobile Phone
Improper Use Prevention Act

Receiving cash or a cash card in the guise of another person (collecting
money through a scam)

Fraud

Withdrawing cash from another person’s bank account at an ATM using
such other person’s cash card (withdrawing money through a scam)

Theft

Receiving a parcel addressed to another person

Counterfeiting of a private seal

Gambling

Gambling
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. 9. Residence cards

A residence card is issued to foreign nationals residing (staying) in Japan for a mid to long term at the time
of issuance of the landing permission, a change in residence status, or permission to extend the period of stay.

You have an obligation to carry your residence card on your person, so be sure to carry it yourself. Please do
not leave your residence card with the supervising organization or implementing organization.

Also, do not lend or transfer your residence card to others. Please be aware that this may be exploited or used
in a crime.

Restrictions on
employment

Work activities other
than the technical
intern training are not
permitted.

Place of residence L
If you make a change, SXEEN,. En!\-’?-w"

| WA AR123466TECD
as NGUYEN THI XEM
e

this will be indicated on
the reverse side.

AA0  199BER01 A 25 Awl kF, W - A LR A
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e WAEAKEMI -0 -1 MRS

1804 (ANEAT L moidd

" 2022WOTHOIE Swn s 20ZWOTHOIH ———
cos-Fn 1_0_5_';‘_,?'0__75‘ lﬂ.éx” T .‘.n-».uE 1

Period of stay
(expiration date)

This refers to the
period during which the

Expiration date
The residence card
has an expiration date.

person may reside in
Japan.

cwiRin |

e=——]

Section on “permission to engage in an activity other than that permitted under
the status of residence previously granted”

Technical intern trainees are not eligible to obtain permission to engage in an
activity other than that permitted under the status of residence previously granted.
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. 10. Cases where it has become difficult to
conduct the technical intern training

By default, the technical intern training must be conducted without interruption -
in accordance with the technical intern training plan created for each technical /)/
intern trainee (if technical intern training becomes difficult and the technical intern
trainee returns home due to falling sick, getting injured (including by occupational
accidents), or due to a difficult family situation such as pregnancy or childbirth, the technical intern trainee may
resume technical intern training if they wish).

However, there were cases in the past occurred where the technical intern trainee had to return home against
his/her will before the technical skill training program had been completed.

Therefore, under the Technical Intern Training Act, when it is difficult to continue with the technical intern
training due to management problems of the training site, or circumstances such as the technical intern trainee’s
illness or injury (including occupational injuries, etc.), the supervising organization is required to submit a
notification to OTIT when it becomes difficult to continue the technical intern training.

At such time, if a technical intern trainee is to return home before completion of the technical intern training plan,
an explanation must be given to the technical intern trainee that he or she need not stop the technical intern training
and return home against his or her will, and after sufficiently confirming intent to return home in writing, a notification
must be submitted to OTIT before returning home when the technical intern trainee decides to return home.

If it has become difficult to conduct the technical intern training due to unavoidable circumstances, and you wish
to continue with the technical intern training, but your supervising organization does not transfer you to another,
more convenient training site in breach of its responsibility, OTIT will help you change your training site, so please
consult OTIT or the native language consultation office.

Unavoidable circumstances mentioned above include the following:
- the training site has gone bankrupt or closed or downsized its business due to deteriorating management;
- the training site’s accreditation of training has been revoked;
- there has been an incident of assault or other violation of human rights at the training site; or
- a breach of an employment contract or a contractual dispute has occurred between the implementing
organization and you.

If you are unable to stay in your designated accommodation due to unavoidable circumstances, OTIT will
provide you with an accommodation for temporary stay. Please feel free to consult with us.

In addition, if you (the technical intern trainee) are urged to return home against your will, you
will be able to receive counseling from or submit a report to OTIT. Even if by any chance you are
taken to the airport, etc., you will be able to file a petition with the immigration officer at the time
of departure procedures.

Support to change the [Support page to change the training site] If cooperation cannot
training site (support page | https://www.support.otit.go.jp/jisshu/ be obtained even if
to change the training * Consultation is available in your native language you request assistance
site) and counseling is provided by OTIT counseling from the supervising
office. organization to change
* Cases where you are able to receive support to the training site, please
change the training site: consult OTIT.

- Cases where it has become difficult to engage in
the technical intern training due to unavoidable
circumstances,(*) and if you wish to change the training
site and continue with your technical intern training
(*) Cases such as where the training site has gone
bankrupt or closed or downsized its business

OTIT’s support to secure | Cases where you wish to continue with your If cooperation cannot
accommodations technical intern training but are unable to stay in be obtained even if
(Provision of your designated accommodation due to unavoidable | you request assistance
accommodations for circumstances such as inappropriate conduct of from the supervising
temporary stay) the supervising organization or implementing organization, please

organization or the management or business reasons | consult OTIT.
on the part of the implementing organization
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. 11. Cases where you are being forced to return home

It is impermissible for the supervising organization or implementing organization to force technical
intern trainees to return home during the training period unilaterally against their will. If you are about to
be forced to return home against your will, please consult with OTIT or submit a report.

When you return to your country during the training period (except where you are to re-enter
Japan), the immigration inspector will confirm with you during the departure procedure at the
airport, etc. about whether you are being forced to return home against your will. If you are in such
a situation, please notify the immigration inspector of such fact.

. 12. In case of marriage, pregnancy, childbirth, etc. during
technical intern training

It is prohibited by law for technical intern trainees to be subjected to undue restrictions on the freedom
of their personal lives or to be subject to disadvantageous treatment such as dismissal due to marriage,
pregnancy, or childbirth. Furthermore, in case of pregnancy and childbirth, you will be eligible for
maternity leave. If you receive discriminatory treatment, or if there is something you do not understand,
please consult with the Prefectural Labor Bureau. You can also consult with and submit a report to OTIT
or the native language consultation office (refer to page 36, 42).

[Systems for supporting working women and men in childbirth and childcarej
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« [Restrictions on overtime, holiday work, and late night work]
Women who are pregnant or within the first year of childbirth can request exemptions from
overtime, holiday work, and late night work. Even if modified working hours have been
adopted, you can demand not to work more than the statutory working hours of one day or
one week.

« [Changing to lighter work]
During pregnancy, you can request to shift to a lighter task.

* [Pre-birth maternity leave]
Maternity leave can begin 6 weeks before the expected date of birth (14 weeks before twins).
The day of childbirth is included in the pre-birth maternity leave.

* [Post-birth maternity leave]
You cannot work for 8 weeks from the day after the date of birth. However, after 6 weeks
have passed since birth, you can work if you desire and your doctor has confirmed that there
is no problem in doing so.

« [Dismissal restrictions]
Termination before and after childbirth and dismissal for 30 days thereafter are prohibited.

« [Childcare time]
A woman raising a child who is less than one year old can claim childcare time of at least 30
minutes twice a day.

« [Maternal health management]
Pregnant women can request time off to receive medical examinations.
If a pregnant woman receives a medical examination and guidance from a doctor, she can
request the necessary measures to ensure that she can follow the doctor's instructions.
Within one year after childbirth, women can request to secure the time required for medical
examinations when instructed by a doctor.

« [Childcare leave]
Male and female workers may apply for leave to take care of their child under 1 year of age.
They may take leave until their child reaches the age of 2 if there are reasons such as that
their child is not admitted to a day-care center.
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« [Post-birth paternity leave (childcare leave upon childbirth)]
Male workers may apply for leave for four weeks twice within eight weeks from the birth of
the child.

* [Short-time work system]
Male and female workers who satisfy certain requirements may request short-time work (six
hours a day in principle) to take care of their child under 3 years of age.

« [Limitations on unscheduled work]
Male and female workers who satisfy certain requirements may request limitations on
unscheduled work to take care of their child under 3 years of age.

* [Nursing care leave for child]
In order to take care of their child under elementary school age, male and female workers
may, upon their application with the company, take leave for five days (or ten days for two
or more children) per year to give nursing care to the sick or injured child or have the child
receive vaccination or a health checkup. This leave can be taken in units of a day or hour.

« [Limitations on overtime work and late-night work]
In order to take care of their child under elementary school age, male and female workers
may request limitations on overtime work and late-night work.
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If you are about to be dismissed or told to return home because of pregnancy, please first consult with
OTIT’s office or its native language consultation services and report such fact.

In principle, you cannot work for eight weeks after giving birth to a child but you can resume technical
intern training after that eight-week period. If you suspend technical intern training and return home for
childbirth, you can re-enter Japan and resume technical intern training. You need to follow the procedure with
OTIT to resume technical intern training, so please notify your supervising organization or implementing
organization of your wish to resume technical intern training and the desired time of resumption.

If you have worries during pregnancy or other problems with daily life, you can also consult with and
seek advice from the office of the municipality where you live.

With regard to the status of residence in cases where you temporarily suspend technical intern training
due to pregnancy or childbirth or you have given birth to a child, please consult with the nearest Regional
Immigration Bureau.

‘ 13. Consultation offered by the Organization for Technical
Intern Training [Native Language Consultation]

OTIT offers the following kinds of consultation and support (examples) in your native language so do not
hesitate to contact them.

It is toll free. You can call from a pay phone using a 10-yen coin. The coin will be returned when you finish
the call.

[Pay phone location search]

East Japan: https://publictelephone.ntt-east.co.jp/ptd/map/

West Japan: https://www.ntt-west.co.jp/ptd/map/

« We provide assistance for technical intern trainees when they need to change their training site due to the
management situation at the training site or other unavoidable circumstances.

Please contact us if you wish to receive assistance such as when a supervising organization refuses to
offer accommodation.

« We also accept reports and provide consultations on violations of the Technical Intern Training Act by
the supervising organizations or implementing organizations

You may not be employed in decontamination tasks. Please contact us if you are about to be or you were
employed in such tasks. Also, you may be employed in decontamination tasks if you’ve transitioned to
“Specialized Skilled Worker,” so please make sure to get a sufficient explanation from your contracting
organization.

« In principle, the supervising organizations are liable to pay the technical intern trainees the full amount
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of travel expenses for their return home after they finish training. If you do not receive payment of the
travel expenses to return home or you are requested to pay part of such expenses, please contact OTIT.
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[Examples of problems]

- You feel that there is illegal conduct such as that the sending agency, etc. charged you the expenses
for the travel to Japan, or forced you to pay guarantee money or conclude a penalty contract without
giving you sufficient explanation.
When training is not completed and you want to continue training but you have to return home.
- You have difficulty securing your housing or daily meals.
You feel worried or anxious about work or daily life.
You want advice on religion, meals, customs or ways of thinking.
You have doubts about working conditions such as wages and overtime work, etc.
- You cannot understand the instructions at the site of the technical intern training, or are
experiencing problems due to differences in lifestyles and ways of thinking.
You feel that there is a violation of the technical practice training law at the training place.
For example,
* Your passport, residence card or bankbook has been taken away from you
» Going out is unjustly restricted
« Unfair restrictions are imposed on the freedom of your private life (possession of a mobile phone
is forbidden)
* The content of the technical intern training is different from what was explained to you
* You are forced to engage in technical intern training by means of assault, intimidation, etc.
* You are suffering violation of human rights such as bullying or power harassment.
* You are being forced to return home against your will
When it has become impossible to continue with the intern training due
to the management situation of the training site, but the supervising
organization is not cooperating in searching for a new training site.
When going on to technical intern training (iii), you are hoping to change the
training site, but the supervising organization is not cooperating in searching
for a new training site.
There is something you do not understand about the technical intern training
program
- You do not know who to consult regarding Japanese laws and various systems.
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Name of the
office (method)

Contact point and
supported languages

Open hours (Every week)

Details

Native
Language
Consultation
Hotline
(telephone)

Tel: 0120-250-168 Monday to Friday 11:00 am - 7:00 pm
Supported languages: Viethnamese Saturday 9:00 am - 5:00 pm
Tel: 0120-250-169 Moy ey | 11:00 am - 700 pm
Supported languages: Chinese Saturday 9:00 am - 5:00 pm
Tel: 0120-250-197 Tuesday / Thursday | 11:00 am - 7:00 pm
Supported languages: Filipino Saturday 9:00 am - 5:00 pm
Tel: 0120-250-147 Tuesday / Thursday 11:00 am - 7:00 pm
Supported languages: English Saturday 9:00 am - 5:00 pm
Tel: 0120-250-192 . y
Supported languages: Indonesian Tuesday / Thursday 11:00 am - 7:00 pm
Tel: 0120-250-198 Thursday 11:00 am - 7:00 pm
Supported languages: Thai Sunday 9:00 am - 5:00 pm
Tel: 0120-250-366 < . y
Supported languages: Cambodian Every week Tuesday | 11:00 am - 7:00 pm
Tel: 0120-250-302

Supported languages: Burmese Every week Tuesday | 11:00 am - 7:00 pm

The answering
machine will
pick up your call
outside open
hours. Please
leave a message
and your contact
information.
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tel:0120250168
tel:0120250169
tel:0120250197
tel:0120250147
tel:0120250192
tel:0120250198
tel:0120250366
tel:0120250302

Name of the Contact point and .
office (method) supported languages Open hours (Every week) Details
Supported languages: Vietnamese
Chinese - Responses
. will be on the
Consultation F111p¥n0 following day
in your native English . or afterwards
. Anytime
language Indonesian - Responses
(email) Thai may take time
Cambodian depending on
the content.
Burmese
Supported languages: Vietnamese
S.}]x.m.ese - Consultation
Consultation E] ]Tn;’ Date of consultation to be adjusted by email is held only
in your native ngns . (Any of the dates on which Native Language by vorce. e
language Indonesian communication,
(Zoom) Thai Consultation Hotline (telephone) is available) with the web
Cambodian camera off.
Burmese
- Responses
Support Division will be on the
Consultation Guidance and Support Department . following day
in your native | Organization for Technical Intern Anytime or afterwards
language Training (Application to be accepted only by mail) - Responses
(letter) 3F LOOP-X Bldg.,3-9-15 Kaigan, may take time
Minato-ku, Tokyo108-0022 depending on
the content.
You can also ask
Support Division or Guidance (f;’lr;'; ":tael?e’ reter.
OTIT Division (in charge of support) time tgmake the
. of the Regional Office / Branch
consultation Office Every week arrangements.)
office (in (see page 100) Monday to Friday If you contact us
person, Su grt%d laneuages: Japanese 9:00 am - 5:00 pm beforehand, we
telephone) PP suages: Jap: will be able to
(interpreter of the native language hl ke
if necessary) smoothly make
arrangements
before your visit).

*1. If the above day is a public holiday or a New Year’s holiday (December 29 - January 3), consultation in native
languages is unavailable.

[S8)

. For the latest supported languages and open days of the week, please check with the following OTIT website.

[OTIT website: native language consultation page]
https://www.support.otit.go.jp/soudan/en

w

. Emergency Consultation Desk for Technical Intern Trainees
Do you have worries or troubles, such as that your employer beats you, tries to force you to return home,
or sexually harasses you? OTIT provides you with support in your native language and will help you to solve
your problems as quickly as possible. When in such a situation, please do not hesitate to consult with us.

It is toll free.

Call the applicable telephone number above, and push
you can speak to the dedicated operator.

«“p»

following the automated announcement, then

>

You may be introduced to the office of a related organization depending on the content of your problem.
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http://maps.google.co.jp/maps?q=東京都港区海岸３－９－１５
http://maps.google.co.jp/maps?q=東京都港区海岸３－９－１５
https://www.support.otit.go.jp/soudan/en/

‘ 14. “Reports” you can submit

If a technical intern trainee encounters conduct which is in violation of the Technical Intern Training Act, he
or she may report the illegal conduct to the related organization by either of the following methods: (1) report
pursuant to the Technical Intern Training Act; or (2) report pursuant to the Labor Standards Act, etc.

(1) Report Pursuant to the Technical Intern Training Act

(1) In cases where the implementing organization, supervising organization, or officers or employees
thereof (referred to in the following paragraph as "implementing organization, etc.") is in violation of
the provisions of this Act or an order based thereon, the technical intern trainee may report such fact
to the competent ministers.

(2) The implementing organization, etc., shall not suspend the technical intern trainee or discriminate
against the technical intern trainee by reason of the technical intern trainee having given the report
provided for in the preceding paragraph.

(Article 49 of the Technical Intern Training Act)

Pursuant to the Technical Intern Training Act, the technical intern trainee may personally report the illegal
conduct of the implementing organization, the supervising organization, etc. to the Commissioner of the
Immigration Services Agency and the Minister of Health, Labour and Welfare. The report may also be made
through an agent who submits a power of attorney.

The following are examples of violations of the Technical Intern Training Act

Examples of violations

Technical intern training is forced by means of assault, intimidation, etc.
The content of the technical intern training differs from that given in the
employment contract.

Passports or residence cards have been taken away for safe keeping.
Going outside is unjustly restricted.

Unfair restrictions on freedom in daily life.

If you wish to make a report in your native language with regard to conduct in violation of the Technical Intern
Training Act, you will be able to do this at OTIT’s regional office or through OTIT’s native language consultation
office (by telephone and email) (see page 36).

In addition, you may be worried that you will suffer a disadvantage because of the report, but it is prohibited
by law to give disadvantageous treatment owing to a technical intern trainee having filed a report. Moreover,
penalties for cases of violation are also stipulated, so please do not hesitate to contact us.

In the event it cannot be accepted as a report, we will treat it as provision of information on violations of laws
and regulations.

[Native language consultation page on OTIT’s website]
https://www.support.otit.go.jp/soudan/en/
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(2) Report Pursuant to the Labor Standards Act, etc.

(1) In the event that a violation of this Act or of an ordinance issued pursuant to this Act exists at a
workplace, a Worker may report such fact to the relevant government agency or to a labor standards
inspector.

(2) Employers shall not dismiss a worker or shall not give a worker other disadvantageous treatment by
reason of such Worker having made a report set forth in the preceding paragraph.

(Article 104 of the Labor Standards Act)

Since the Labor Standards Act and other acts also apply to technical intern trainees, you are also able to file a
report as stipulated in the Labor Standards Act and other acts.

If you experience any of the following in your technical intern training, you will be able to file a report with
the Labor Standards Inspection Office.

Examples of violations

The wages indicated in the employment terms and conditions are not being
paid.
Despite working overtime, you are not being paid overtime compensation.

Despite actually doing overtime, you are instructed to stamp your time card
as though you do not have any overtime work.

You are not given any break times.

You are not allowed to take annual paid holidays.

You are about to be dismissed because of pregnancy.

Also, with the report under the Labor Standards Act, as with the report under the Technical Intern Training
Act, it is prohibited to give disadvantageous treatment owing to having filed a report, so please do not hesitate
to file a report.

[Ministry of Health, Labour and Welfare website]
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/

' 15. Labor-related laws and regulations

You (the technical intern trainee) are legally protected through application of the Japanese Labor Standards
Act under the employment relationship with the implementing organization.
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[Explanation] Regarding the employment contract

Regarding the

employment contract
Employer Worker

Regarding the
Cases of technical = Implementing _&MPployment contract
intern training

Technical intern

e trainee
organization (You)

OOOOOOOVOOOIVOOOOOOOOOIVDOOIOOOOOOOOOS

DOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO0
<

OGOCOOOOOOOOOIOOIGOOOOOOOCOOOIGOOIGOOOOOOOCOOIGOOOOOOOCOOOIOOOIGVGOOOOOCOOIDGOOIDOOOOOOIOOOIIOOOOOOOOOS

i 44

Q) FBHEEZFICESCRE

1 FHEHIS, COBEEXIEIOBRRICENTRT 2MTICER T2 FERHLILEICE
WL, HEFEE, ZORERLTEE T XTEAEEETICHET S LR TE S,
2 AT, MEHOREE L2 a2l e LT, SrB#E IO L TRREZ OfAFIAE 722

Bz LTk b,
(G B TEESS 104 50

HREEB AT B EELE LA ShET O T, BHEEESICRES A TS HREET
HI b TEET,

HRTEDEFL TV DLHEEEZFIZBNT, LTFTOLI R ER”HIGEAE. FilkEEss
ICHET D Z LR TEXET,

FEAEBHNE RSN TV ELENR b TN
BELZIZLppDLT, BEREIL-THEL XN
EIHEEL TOVDICH b LT ERERRNL T A 2 h—

R4 2 Lo frantnsd
IRRARFR 23 720

ERAFRABRZISE TH B 20

TR U722 L 2B ICRIE SNZ D12/ > T D

Flz, FEEEEORSE DL, HEEEEORE LFERICHE LD L TR REWET S
ZEFEIEESNTOWETOT, 20569 ZEASHELTIES N,

(BasE R—LX—)

https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/

O 15 FBERESICET L

b7RTc (FREFEBE ) (2T, FEEME L OFBERO T, AAOTHEEEIER Sh, &
RSN COET, ZOPOEANTHICEELRLOZ, KO )75 @) THALET,

EOVIVOOOOOOOOBIVBOOOOOOOOOBOBIIVIOOOOOOOOOBIBBOVOOOOOOOOOBIIVOOOOOOOOOGOBDIODIOOOOOIOOOBIBOOOIOOOOOOBOBRy
s

[#251] @ m

. FHERME R oy

FHERER 3
RERBOES RERmE ———————— %if‘%%

HOGOOOOOOOCOOIVBOOIIOOOOOOOCOCIDBOCHS
TOOOOOOOOOOIBOOOOOOOOOIVIOOOOOOOCOOOOS

OOOGOOOOOOOOOOOOOOOIBOOOODOOOOOIIOOOIOOOOOOOCOOOIDOOEIDOOOOOOCOOOGIOOODOOOOOIIDOOIGOBOOOOOOOOIDGOOOOOOT

45


https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/

(1) Employment contract

A. Regarding entering into an employment contract

« At the time of entering into an employment contract, the employer is obliged to
clearly state the working conditions in writing (and if the employee wishes, by
fax, e-mail, SNS, etc.), to which end written employment terms and conditions are
prepared and delivered.
The employment terms and conditions include the following items.
i. Employment contract period —)
ii. Place of employment (technical intern training)
iii. Contents of work to be engaged in (job type and work)
iv. Start and end of work, possibility of work exceeding prescribed working hours, break time, holidays,

vacation, etc.
v. Wages (basic wages, extra wages for work outside prescribed working hours)
vi. Matters concerning resignation
Before concluding an employment contract, be sure to check the working conditions described in the
written employment terms and conditions.
« In Japan, taxes and other dues are subtracted from the total amount of monthly wages. Please check the
actual amount you will receive (see page 58).
Be sure to receive your employment contract and written employment terms and conditions from the
implementing organization and keep them in a safe place. (see page 120)
B. Dismissal

« Dismissal is the one-sided termination of an employment contract based on a request from the

implementing organization, which is the employer.
« During the period of the employment, the implementing organization cannot dismiss the technical intern
trainee in the middle of the contract unless there is an unavoidable reason.
* Also, even in the event of an unavoidable dismissal:
- At least 30 days advance notice is required.
- In cases of dismissal without the advance notice of 30 days, a payment of advance notice dismissal is
required corresponding to the number of days until the dismissal.

If you are dismissed for reasons attributable to your responsibility and it has been authorized by the
Director of the Labor Standards Inspection Office, advance notice or an advance notice payment may not
be required.

« The following reasons for dismissal are forbidden.

- Dismissal during a period of absence from work due to a work injury or illness, and 30 days after
this period.
- Dismissal owing to having filed a report with the Labor Standards Inspection Office.

« If you have been told that you are going to be dismissed and are not satisfied, consult OTIT.

If you are to be dismissed and you make a request, the employer must clarify the reason for dismissal
in writing and deliver it.

(2) Working hours and breaks / holidays

46

i. Principles of working hours, breaks and holidays

- As a rule, the Labor Standards Act does not allow employees to work more than 40
hours a week, 8 hours a day (statutory working hours).
The implementing organization is required to give you, during the working hours,
a 45-minute break if the working hours exceed 6 hours, or a 60 minute-break if the
working hours exceed 8 hours.
You must be given at least one holiday every week, or 4 days or more throughout 4
weeks (statutory holidays).
In addition, under certain requirements, it is possible to adopt a modified working time
system that does not rely on this principle. l

Work in the field of agriculture or fisheries is not subject to the provisions concerning
working hours, breaks and holidays but must comply with the standards of the Labor
Standards Act.

ii. Overtime work / holiday work
- In cases where the employer makes you work (overtime work) beyond the working hours (statutory
working hours) prescribed by the Labor Standards Act or work on a statutory holiday (holiday work), the
employer must enter into a labor union agreement with the person representing the majority of workers
at the workplace (if there is a labor union organized by a majority of the workers, with such labor union)
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concerning the reason for the work, the type of work, the hours that may be extended, etc., and notify the
Director of the Labor Standards Inspection Office which has jurisdiction.

iii. Extra overtime and holiday wages
- If an employer makes a worker work outside of the statutory working hours (overtime), the employer
must pay extra wages.

i. Hours worked beyond the statutory working hours (overtime work): an increase by 25% or more of
the normal wages

ii. Hours worked on a statutory holiday (holiday work): an increase by 35% or more of the normal wages

iii. Hours worked late at night between 10 pm to 5 am (late-night work): an increase by 25% or more of
the normal wages

o For example, in the case of work outside of the statutory working hours and late night work ((1) + (3)):
the wage paid will be an increase by 50% or more.

* If an employee is made to do overtime work of over 60 hours in one month, the employer must pay 50% or
more extra wages for the overtime work.

(3) Annual paid holidays

Workers who have continued to work for more than six months after the start of employment and who have
worked 80% or more of all of their work days are entitled to 10 days of annual paid holidays. After the completion
of the six-month period of continued service, the number of holidays granted increases each year.

6 years and
Number of years 1 year 2 years 3 years 4 years 5 years
of work 6 months 6 months | 6 months | 6 months | 6 months | 6 months 60?1;2225

Holidays granted | 10 days 11 days 12 days 14 days 16 days 18 days 20 days

In principle, you will be able to acquire annual paid holidays during the period you
request, for a rest, leisure or whatever purposes. However, if giving an annual paid holiday
during the requested period interferes with the normal operations at your workplace, it may
be changed to some other time.

In addition, the employer is not allowed to purchase the annual paid holidays from you.

* Starting April 2019, for workers who are granted annual paid holidays of 10 days or more
per year, 5 days from those annual paid holidays (excluding the number of days already taken or claimed by the
worker) must be specified by the employer in terms of the period in which they can be taken. Employers must
listen to and respect the opinions of the workers and make efforts to meet their wishes (when to acquire the paid
holidays) as much as possible.

(4) Wages

* Method of payment of wages

- For payment of wages, the employer is required to pay (1) in cash, (2) the whole amount, (3) once a

month or more, (4) on a designated day, and (5) directly to the employee.
However, if the employee agrees, it is also possible to transfer money to a bank account specified by the
employee instead of cash. In addition, when making a bank transfer it is necessary to satisfy all of the
following conditions.
i. A written agreement has been obtained from the employee himself / herself
ii. Transfers must be made on a pre-determined date
iii. A wage statement form (details) must be issued
iv. There must be a labor-management agreement on account transfer ~
In addition, taxes, social insurance fees, employment insurance fees, etc., 66 ]
will be deducted from the wages in accordance with the laws and regulations.
Moreover, if an employee-management agreement has been concluded )
beforehand, accommodation expenses and meal expenses will also be
deducted from the wages.
(*) “Information about wage calculation” (see page 60)
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- The supervision fee, which the supervising organization will collect from the implementing organization,
is not to be paid by the technical intern trainee and should not be deducted from the wages.

GOCOIGOOOOOOOVOCIIGOOOOOOOCOOOIGOOOOOOOCOOIIGOGOOOOOOOOIIGOOIOOOCOOOVDOCOIDOOOOOOIDOOOIOOOOCOIIOOOIOOO0t
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[Explanation] Supervision fee

These are the expenses for supervising organizations related to the acceptance of technical intern trainees.
These are not expenses to be paid by technical intern trainees, but are to be paid by supervising organizations
and implementing organizations, so they will not be deducted from the lecture allowance or wages.

>OOOOOCOIGOCOOOOOOOOOIGOCOOOOOCOOOIGOOOOOOOCOOIIIOOOIOOOOCOOIDOOOGOOOOOOOIOOOIGOGOOOOOOOTOIDIBOOOOOOOOONS
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* Wage amount
- For the employees’ wage amount, the employer must pay not less than the regional minimum wage
amount prescribed by the prefecture or the specified minimum wage applicable to a specified industry
in accordance with the Minimum Wage Act.

?’/zx\\'//zx\\V//zx\\'//zx\\\'//zx\\'//zx\\\'//zx\\'///zx\\'//zx\\V//zx\\'//zx\\V//zx\\'//zx\\V//zx\\'///A\\\}//A\\}///A\\}//A\\}///A\\'»

[Explanation] About minimum wage

« There are two types of minimum wages: minimum wages by region, and specified minimum wages.

In addition, if both are applied at the same time, the employer must pay the higher minimum wage or

more.

i. Regional minimum wage: This is the minimum wage applicable to all workers and their employers in
each prefecture regardless of the industry or occupation. As of October 2022, it is 1,072 yen in Tokyo
and 853 yen in Okinawa, for example.

ii. Specified minimum wage: This is the minimum wage applicable to workers and their employers of a
particular industry within a specified area.

Method of comparison with the minimum wage amount

Hourly wages: hourly rate > minimum wage amount (hourly amount)

Daily wages: Daily rate + daily average of prescribed working hours > minimum wage amount
(hourly amount)

Monthly wages: monthly rate + average monthly prescribed working hours in one month >

minimum wage amount (hourly amount)

For the minimum wage across the country, you can check the following website on the internet or go to
your nearest Labor Standards Inspection Office.

[Special website on the minimum wage (Japanese language)]
https://pc.saiteichingin.info/

XOOOOOOOOOOIOOIGOOOOOOOCOOIIOOOIOIOOOOOCOCOIGOBIOOOOOOOOOOOIGOBOOOOOCOOOIOOIGOGOOOOOCOOIIOOOIOOOOOOOCOCE
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With regard to technical intern trainees, obviously, the employer must pay wages in compliance with the
Minimum Wage Act and labor-related laws, but the Technical Intern Training Act states, “The amount
of remuneration paid to a technical intern trainee shall be equivalent to or greater than the amount of
remuneration paid to a Japanese national for similar work.”
Payment of extra wages for overtime and holiday work.

- In cases of overtime work, statutory holiday work or late night work, the extra wages mentioned in “(2)

iii. Extra overtime and holiday wages” will be paid.

If there is a violation of these rules on work hours and wages or the working conditions actually applied
to you differ from those specified in the employment terms and conditions, accreditation of your technical
intern training plan might be revoked, in which case you would not be able to participate in technical intern
training.

You should therefore have a good understanding of the laws of Japan, and consult with your supervising
organization or OTIT if you find that your working conditions do not match those specified in the employment
terms and conditions.

Payment of leave allowance
- In the case of leave due to reasons attributable to the implementing organization, the implementing
organization is required to pay you a leave allowance of 60% or more of the average wage during the
leave period.
Advance payment of unpaid wages
- There is a system to partially pay unpaid wages to workers who have left without being paid due to
the bankruptcy of the implementing organization based on the Act on Ensuring Wage Payment. For
details about those who are able to receive advance payments under this system and applicable unpaid
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wages, please contact the nearest Labor Standards Division of the Prefectural Labor Bureau or the Labor
Standards Inspection Office.
« Prohibited items of other laws and regulations
The following matters are prohibited by laws and regulations.
i. Offsetting of claims for advance loans and wages on condition of work
ii. Mandatory deposits
iii. The employer or supervising organization keeping a deposit bankbook, etc., in the name of the
employee himself/ herself

[Ministry of Health, Labour and Welfare Labor Standards website]
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/index.html

[Telephone Consultation Service for Foreign Workers, Ministry of Health, Labour and
Welfare]

See page 86.

s a
- - \::

. 16. Social insurance

Social insurance is a system to guarantee the medical expenses required for illnesses and injuries,
and to guarantee the lives of the subscriber and surviving family through the payment of pensions,
etc., in cases of death due to illness or injury or in the event of a certain disability.

(1) Types and benefits of social insurance

Types Benefits

« Part of the medical expenses arising from illness or injury
(70% up to the age of 70) will be covered by insurance
(payment by the individual will be 30% of the medical

Health insurance expenses).
Medical insurance National health . .. .
insurance However, for illness or injury due to work or commuting,
benefits will be paid from the workers’ accident
compensation insurance. In this case, the workers’
accident compensation insurance will bear the full amount
of medical expenses.
Pension Welfare pension * Necessary benefits (pension) will be paid for old age,

National pension disabilities and death.

(2) Employees eligible for social insurance

Employees eligible for social insurance

» Employees of the following business establishments
- Corporate offices
- Privately businesses that employ five or more full-time workers (excluding
agriculture, forestry and fisheries, inns, cleaning establishments, etc.).

Health insurance
Employees’ pension

National health

. » Employees of business establishments other than the above
insurance

National pension (*) For the national pension, only employees aged 20 years and over are eligible.

52

* You (the technical intern trainee) must join either the “Health Insurance and Employees’ Pension,” or
“National Health Insurance and National Pension.”

« In addition, the technical intern trainee “during the period of the lectures” will join the “National Health
Insurance and National Pension.”
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(3) Amount of the social insurance premiums

(3) HRRRHDEE

Amount of insurance
premiums (monthly)

Welfare pension

1) multiplied by the insurance

premium rate.
The monthly insurance fee
will be borne equally by the

prefecture (note 2)

Type Explanation Insurance rate Nourcontrbition
amount
* The insurance fee shall be Kyokai Kenpo insurance Standard remuneration
Health the amount of the standard premium rates are monthly amount x
insurance monthly remuneration (see note | stipulated for each insurance premium rate

x1/2

18.3%

Standard remuneration
monthly amount x

insurance premium rate

implementing organization and 12

you (the technical intern trainee)

Amount calculated by
the method of each
municipality (Note 3)

National health | « Calculated using the method
insurance prescribed for each municipality.

National Decided uniformly throughout

pension the country 16,520 yen (Note 3)

(Note 1) The “standard monthly remuneration amount” is determined based on the total monthly wage received
by you (the technical intern trainee).

(Note 2) The insurance premium rates of Kyokai Kenpo Insurance, which range from 10.51% (Saga Prefecture)
to 9.33% (Niigata Prefecture), can be checked at the following website (March 2023).

[Japan Health Insurance Association (Kyokai Kenpo) website]
https://www.kyoukaikenpo.or.jo/

(Note 3) All of the insurance premiums must be paid by you (the technical intern trainee). None will be borne by
the employer (implementing organization).

(4) Procedure for claiming a lump sum withdrawal payment for the employees’ pension and

national pension

«If a person has paid into the Employees’ Pension or the National Pension for at least six months and has
returned to their home country without fulfilling the qualification period to receive a pension (10 years), such
person will be able to receive a lump sum withdrawal payment from the Japan Pension Service.
The amount of the lump sump payment will be calculated with an upper limit of 60 months (5 years)
depending on the period of participation in the Japanese pension system. For this reason, if a person hoping
to receive training as a technical intern trainee (iii) wishes to receive a lump sum withdrawal according to the
period of participation, he/she can also make the claim when temporarily returning home in accordance with
the technical intern training plan and after completion of technical intern training (iii).

>

[Explanation] To those who have a pension period in a country that has a social security
agreement with Japan

If you have a pension subscription period for a country that has a social security agreement that allows
the pension subscription period in Japan and the pension subscription period in your country to be added
together, you may be able to receive a Japanese pension through adding together the pension subscription
period of both countries.

If the total pension subscription period in the two countries is less than the period required for the
eligibility to receive pension in Japan (ten years), you may claim a lump sum withdrawal payment.
However, if you receive a lump sum withdrawal payment, you will not be able to add the pension
subscription period in Japan before you claimed the withdrawal lump sum because this period entirely
ceases to exist. For this reason, please carefully read the warning notice about the lump sum withdrawal
payment claim before requesting the lump sum withdrawal payment.
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* Entering into a social security agreement (Japan Pension Service website)
https://www.nenkin.go.jp/international/english/international/othercontries.html

* For details on the lump sum withdrawal payment, please check the website of the Japan Pension Service given
below. You can also print out the “Lump Sum Withdrawal Payment Claim” (National Pension / Employee
Pension Insurance)” from this website. Please ask the person(s) in charge at the implementing organization or
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supervising organization, and follow the procedure.

Also, as a requirement for receiving lump sum withdrawals, you cannot have a Japanese address on the day that
the Japan Pension Service receives your claim. Please submit a transfer notice to your city of residence before
returning to your country.

In particular, if you foresee re-entering Japan as a technical intern (iii), please be sure to submit a transfer notice
to the city of your residence before temporarily returning to your country and submit the lump sum withdrawal
claim to the Japan Pension Service before you re-enter Japan, so as to request the lump sum withdrawal at the
time of temporarily returning to your country that is specified in the technical training plan.

(Note) Please note that you will not fulfill the requirements for receiving the lump sum withdrawal if you re-
enter Japan and hold a Japanese residential address before the Japan Pension Service receives the claim.

[Japan Pension Service website]
https://www.nenkin.go.jp/service/jukyu/sonota-kyufu/dattai-ichiji/20150406.html

AIR MAIL
Japan Pension Service
3-5-24, Takaido-nishi,Suginami-ku
Tokyo 168-8505 JAPAN
T 168-8505 HURHBAZL X s 3 T H 57245
ARG GLE ¥ 7 v —7)

. 17. Labor insurance D) g2

Labor insurance is a national system that provides benefits (workers’ accident compensation
insurance) for injuries and illnesses during work or commuting, and benefits (employment
insurance) in the case of unemployment.

This is obligatory for businesses that employ even only one worker.

[Explanation] About part of the agriculture, forestry and fisheries industry

For part of the agriculture, forestry and fisheries industry, workers” accident compensation insurance
is voluntarily applied, but in this case, you must subscribe to private voluntary insurance as an alternative
measure to workers’ accident compensation insurance.

(1) Workers’ accident compensation insurance

« In the event that workers suffer injuries, fall ill, become disabled or die due to their work or commuting,

necessary benefits will be granted to protect the workers themselves and their surviving families.

Benefits granted under the workers' accident compensation insurance include the following.

i.  Medical compensation benefits: Benefits for necessary medical treatment are granted (see page 126).

ii. Temporary absence from work compensation benefits: 60% of the basic daily benefit amount is paid per
day of absence from the fourth day of absence (see page 128).

iii. Injury and disease compensation pension: Pension is paid according to the grade of injury and disease if the
worker's injury or disease is not cured after one year and six months from the day of the commencement
of medical treatment.

iv. Disability compensation benefits: Pension or a lump-sum is paid according to the grade of disability if the
worker becomes disabled.

v. Nursing care compensation benefits: An amount of expenses incurred for nursing care is paid in cash if the
worker needs nursing care due to severe aftereffects.

vi. Compensation benefits for surviving family and funeral expenses: Pension or a lump-sum and funeral
expenses are paid to the worker's surviving family.

The employer (implementing organization) is responsible for making the subscription arrangements. Since the

employer is the one who will pay the insurance premiums in full, you (the technical intern trainee) will not have

to pay.
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(2) Employment insurance

* Necessary benefits will be paid to workers in order for them to be able to stabilize their lives while unemployed.

If unemployment occurs due to the implementing organization's bankruptcy or business contraction, the

technical intern trainee will be able to receive employment insurance benefits (basic allowance) if certain

conditions are satisfied.

Technical intern trainees are required to subscribe to employment insurance if they meet conditions including:

their prescribed working hours per week are 20 hours or more; and they are expected to be employed for 31

days or more. The employer is responsible for making the subscription arrangements.

If you fall under both of the following cases after separation from employment, you are eligible to receive

employment insurance benefits (basic allowance). Please submit a notice of separation issued by your employer

(implementing organization) to the public unemployment security office (Hello Work) having jurisdiction over

the place of your residence.

i.  You are being "unemployed," which means that you have visited the public unemployment security office
and submitted a job application but you have been unable to find a job, although you have the will and
ability to continue technical training.

ii. You had been insured for 12 months or more in total during the period of two years before the day of
separation from employment, or for six months or more in total during the period of one year before the
day of separation from employment if you become unemployed due to the implementing organization's
bankruptcy or business contraction (see page 130).

The employment insurance premiums will be split between the employer (implementing organization) and the

worker (technical intern trainee). The amount to be paid by you (the technical intern trainee) shall be as follows.

Wage amount x insurance premium rate (general business: 0.6%; agriculture, forestry and fisheries business:

0.7%; construction business: 0.7% [insurance premium rates for the period from April 1, 2023])

For payment of insurance premiums, the employer (implementing organization) deducts (collects) the

employment insurance premiums from your wages, and pays them to the government.

(*) Please also see “Information about wage calculation” (see page 60).

‘ 18. Income tax and inhabitant tax

The taxes related to technical intern trainees are national taxes (income tax) and local taxes (inhabitant tax) on
wages. These are the taxes that must be paid if you live in Japan and have an income. If a tax treaty is concluded
between the country of origin and Japan, these taxes may be exempted (China, Thailand, Pakistan, etc.). For
details, please contact the tax office (income tax) or the city (resident tax) where you live.

The income tax is calculated by deducting the tax amount according to the amount of monthly wages, adjusting
the tax amount in December depending on the total amount of wages during that year and the deducted tax
amount.

The inhabitant tax is a tax that is calculated based on the income of the previous year, generally divided into
twelve payments and deducted from the employee’s wages every month starting in June, and paid to the local
government that has jurisdiction over the area where a person who is an employee is living as of January 1.
The employer deducts the tax payment from the monthly wage during the person’s stay in Japan, and pays it to
the national government and local government. If the person returns permanently to their home country in the
middle of the fiscal year, all unpaid residence tax must be paid.

Also, if they currently don’t have a Japanese address and haven’t lived in Japan for more than one consecutive
year, their case will be handled differently.

For further details, please ask the tax offices or the municipal office in your area indicated in iii of “23. Various
counseling / support offices,” or ask the implementing organization or supervising organization.
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Information about wage calculation

The monthly wages paid to you by the implementing organization (company) will have the social
insurance premium (health insurance premium, employees’ pension insurance premium), employment
insurance, income tax and inhabitant tax deducted, and if an employee-management agreement has
been concluded in advance, will have accommodation costs, utilities costs, etc. deducted. Regarding the
expenses you pay regularly, such as accommodation fees and electricity and water utilities bills, you should
enter into an agreement with the implementing organization (company) with full understanding of the
details of what you are actually receiving, and the costs are required to be in an amount equivalent to actual
costs or some other appropriate amount.

In addition, the insurance premium of workers’ accident compensation insurance is to be paid by the
employer in full and so it will not be deducted from the wages.

The person paying the wages is required to issue a “wage statement” to you (the person receiving the
payment) when paying wages through a bank account transfer. The “wage statement” is broadly divided
into the following four categories.

Item Details

Work Work days, absent days, worked hours, overtime hours, etc.

. . . Calculation of
Basic salary, pay outside regular work hours (overtime pay), the total payment

Wages atc.

Social insurance premium (health insurance, employees’

pension insurance), employment insurance .
Calculation

= of the total
deduction

Deductions Tax (income tax, citizens tax)

Agreed deductions (accommodation fee, electricity and water
utilities bill)

Subscription
amount
(Take home
wages)

Total Payment - Deducted Total
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oThe tax amount to be paid is as follows.
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Tax amount

The amount calculated by deducting the amounts of employment income deduction,
basic deduction, health insurance premiums, employees’ pension insurance premiums,
employment insurance premiums, etc. from the total amount of wages paid, and
multiplying the result by the applicable tax rate.

[Estimated annual tax amount]

(Income tax) Less than 1,950,000 yen 5%

1,950,000 yen or more but less than 3,300,000 10% - 97,500 yen [tax credit]

(*) In case of being exempt from income tax in accordance with a tax treaty, the payer of
wages (the implementing organization) must submit the prescribed notification form to the
tax office.
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The amount notified by the municipal office.

(Inhabitant tax) | (*) In case of being exempt in accordance with a tax treaty, it is necessary to submit the

prescribed notification form to the municipal office in your area.
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‘ 19. Medical examinations
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3 . . . L
\\g [Explanation of Terms] In 19 and 20, the “implementing organization” corresponds to the “user.”

B T IIIIIIIN

According to the Industrial Safety and Health Act, employers are required to conduct
medical examinations when hiring full-time employees. In addition, employers are '* m
required to regularly conduct medical examinations for workers once a year (every six ‘_ ‘;.
months depending on the content of the work). In addition, depending on the content of g
the work, you may also need to take a special medical examination in addition to this
regular medical examination.

The expenses for these medical examinations will be paid for by the employer. Make -
sure you have the medical examination in order to manage your health. ’ l

v A s

o000

' 20. Prevention of occupational accidents during the
technical intern training

* The Occupational Safety and Health Act stipulates the obligation that the employer
must take measures so that workers do not get injured or sick due to the work. In
addition, it is also stipulated that workers must observe the matters necessary to
prevent occupational accidents, and cooperate with measures taken by employer.

« Itis important for you to work with care paying close attention to safety while giving <
due consideration to the following points in order to avoid injury during work. (For i [
further details, please check with the technical intern training coordinator). o /
i. Observe the set rules and procedures of the workplace. -~

ii. Observe the instructions of the person in charge such as the technical intern
training coordinator.

iii. Properly wear a protective helmet, mask, fall prevention equipment, etc.

iv. Do not remove safety devices, equipment such as a safety cover, or handrail
without permission.

In the event of an emergency such as an occupational accident occurring in the workplace, it is important to
keep the following points in mind. Try to respond promptly and properly, and minimize the damage to people
and things. (For further details, please check with the technical intern training coordinator).

i. If you find an abnormality, tell the people around you (technical intern trainees, Japanese employee, etc.)
loudly and alert the technical intern training coordinator.

ii. In case of an accident due to an electric shock or lack of oxygen, since there is the danger of a secondary
accident affecting the rescuer, act according to the instructions of the person in charge, and do not act on
your own.

iii. Give priority to rescuing and aiding victims.

iv. Report any injury to the technical intern training coordinator, no matter how small.

« In order to prevent work-related injuries, the employer will be taking the following measures (1) to (6).

(1) Main safety measures at the training site

i.  When touching something dangerous, a safety cover / enclosure should be installed in the dangerous place.
* Do not remove the safety cover. If you need to remove it, please contact the instructor.

ii. If any part of your body enters a dangerous place, the machine should stop operating while you are there.
* Do not disable safety devices. Thoroughly inspect the devices before starting work.

iii. If there is a danger that a workpiece may be hazardous due to it breaking off or part of it being missing, or

if a piece comes flying out, so a cover or enclosure should have been installed in the machine.

* If it is difficult to provide a cover or enclosure in the machine, workers must use protective equipment.

iv. In cases of machine inspection / repair / cleaning / refueling, etc., please turn off the switch and confirm
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that the machine has stopped.

* Do not do non-routine work such as an inspection, repair, cleaning, refueling, etc., of the machine
without getting permission. Even when doing this under the guidance of the instructor, do it after turning
off the switch and completely stopping the machine, etc.

v. Handrails should have been installed if there is the danger of falling off.

* If there is no handrail, contact the instructor, and do not enter or work during this time.

* If it is difficult to build scaffolding or a handrail, etc., in places where there is a danger of falling off,
the worker must use fall prevention equipment.

vi. When working on welding, workers must wear protective glasses and protective gloves.

vii. With work handling hazardous organic solvents, workers must wear appropriate protective equipment such
as protective clothing, protective glasses and respiratory protective equipment, etc., according to the nature
of their work.

(2) Safety and health education

In the workplace, precautions and basic rules are established to ensure that work is carried out safely, but if the
workers who actually do the work do not have sufficient knowledge and skills regarding safety, no matter what
safety measures may be in place, these measures will not be enough. For this reason, safety education that passes
on safety knowledge is very important in preventing occupational accidents.

ii. Education at the time

i. Education at " iii. Special Education for
the time of new of changing the contents education Education those engaging
employment of the operations Article 59, for foremen in dangerous or
Article 59, paragraph Article 59, paragraph (2) paragraph (3) Article 60 harmful work
(1) of the Act of the Act of the Act Article 60-2

i. Education at the time of new employment
ii. Education at the time of changing the details of operations
When employing a new technical intern trainee or changing the content of technical intern training
operations, employers must implement safety and health measures with regard to matters necessary to ensure
people's safety and health, such as 1) handling machinery and raw materials, 2) handling safety equipment
and protective equipment, and 3) the nature of the operations.

Safety and health education matters regarding new employment or changes
in the content of operations

i.  Dangerous or harmful raw materials, etc., such as machinery, and handling methods

ii. Performance of safety equipment, harmful substance control equipment, or protective equipment and
handling methods.

iii. Operational procedures

iv. Inspections at the start of work

v. Causes and prevention of diseases that may occur with respect to the work concerned

vi. Organizing and maintenance, and cleaning

vii. Emergency measures and evacuation in the event of an accident, etc.

viii. In addition to the matters listed in each of the preceding items, necessary matters for safety or
hygiene with respect to the work
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iii. Special education
In addition, if you are engaged in dangerous or harmful work, you are required to receive special education.
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Work for which special education is required

Operation of a crane (one with a lifting load of 0.5 tons or more and less than 5 tons)

- Operation of a mobile crane (one with a lifting load of 0.5 tons or more and less than 1 ton)

- Slinging work (relating to cranes and mobile cranes with a lifting load of 0.5 tons or more and less than
1 ton)

Operation of a cargo handling machine such as a forklift truck (one with a maximum load of less than 1
ton)

- Installation, removal, adjustment of molds, etc., of power presses

Welding of metal using an arc welding machine

Rope work in high places, etc.
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(3) Qualifications for employment

Work that cannot be performed unless the worker is qualified is stipulated. In engaging in such restricted
work, qualifications such as obtaining a license or completing a technical skill course are required.
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Restricted work

Operation of a crane (a floor-operated crane with a lifting load of 5 tons or more)

Operation of a mobile crane (one with a lifting load of at least 1 ton but less than 5 tons)

Slinging work (relating to cranes and mobile cranes with a lifting load of 1 ton or more)

- Operation of a cargo handling machine such as a forklift truck (one with a maximum load of 1 ton or
more)

Gas welding, etc.

Operation of vehicle construction machinery

- Operation of work vehicles in high places, etc.
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(4) Points to keep in mind regarding work clothes

If there is a risk that hair or clothing may get caught in the machine, workers must wear headgear and work
clothes. Not wearing work clothes properly causes the following kinds of accidents.

- Hair gets caught - Clothes get caught - Stumbling

In order to prevent these kinds of accidents, wear your work clothes and headgear properly, and try to wear
footwear such as protective shoes correctly.

Please note that gloves are not to be used when there is a danger that workers” hands may get pulled into
rotating blades.

(5) Safety devices and protective equipment

Safety devices and protective equipment are the minimum to protect yourself when performing dangerous
work. Since use may be mandatory depending on the work, never remove them simply because they make the
work harder to do.
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(6) Safety and health signs

Safety and health signs are one of the ways to prevent work-related injuries, as they serve the purpose of
giving information to employees using letters and symbols in order to provide warnings about dangerous places,
and to give information on safe places.

SAQACHLY

No smoking No contact No open flames Do not enter

4

Watch your step Watch your head

Beware of
electrocution

5 S
- ()

Wear your fall Wear protective
prevention equipment headgear

General caution

Emergency exit Fire extinguisher

[Ministry of Health, Labour and Welfare: Measures for Safety and Health of Foreign Workers]
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/0000186714.html

. 21. Living in Japan

(1) Traffic rules

m Basic traffic rules

3] Pedestrians = right-hand traffic
e 1] Cars, bicycles, motorcycles, motorized bicycles = left-hand
. traffic

Follow the traffic lights and road signs.
In the event of a traffic accident, the driver of the car, etc. must

rescue the injured person and immediately report the accident to
the police.
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O 21. BATOEE
(1) Z@EIL—I

BEARNLGREIL—IL

- CBTH S AT
| ’) CHBE, AR, AT, RO A = s
ok - AR S L BSEERCHE > TS TS L,
[ 4 BB S OMER L, R E L&, A
= ERGET DL L BT, MBHICREEICHE LRRITR
FEN T ERE A,

69



® Pedestrian rules

® Bicycle rules

Please use sidewalks and side strips when they are available.
‘When crossing the road, cross at a pedestrian crossing or
intersection that has traffic signals.

If you cross a road where there is no pedestrian crosswalk nearby,
briefly stop, carefully look left and right, and make sure that no
cars are approaching before crossing at a location where you can
see the road clearly.

Raise one hand when you cross the road at an intersection
without traffic signals.

Ride in single file on the left side of the road.

Please make every effort to wear a helmet when you ride a
bicycle.

You can ride on the sidewalk with a road sign that allows bicycle
passage. However, please ride at slow speed on the roadway side.
Please stop if you would be a hindrance to pedestrians.

Do not ride carrying a passenger, without putting on your lights
at night, while drunk, or using one hand with an umbrella, mobile
phone, etc. in the other.

® Rules for electric scooters that are categorized as specified small motorized bicycles

i 70

Some electric scooters fall within the category of cars or general
motorized bicycles depending on the size and structure, and a
driver’s license is required to use them.

Please make every effort to wear a helmet when you ride an
electric scooter.

You can ride on an electric scooter on the sidewalk with a road
sign that allows bicycle passage if you flash the maximum speed
light (green light) and the maximum speed is 6km/h or less. On
this occasion, please ride at a slow speed on the roadway side.
Do not ride carrying a passenger, while drunk, or using one hand
with an umbrella, mobile phone, etc. in the other.
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® Driver’s license

You must carry a driver’s license issued under the Road Traffic Act to drive a car (including motorbikes) or

general motorized bicycle (including motorized bicycles with pedals, commonly called mopeds).

Types of motor vehicles Driver's license
Motor vehicles Required
Motorcycles Required (*1)
General motorized bicycles Required (*1)
Specified small motorized bicycles Not required (*2)
bic}l?cilce);c)les with drive assist (commonly called electric assist Not required
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Bicycles Not required

*1 A driver's license is required in Japan even if it is not required in your country.
*2 Nobody under 16 years of age may drive specified small motorized bicycles.

m Traffic lights
There are two types of traffic lights: one for pedestrians and one for cars.

Traffic lights for vehicles

Green (You may proceed)
Amber (Stop at the stop position, but if you cannot stop safely, keep
going)

Red (Do not proceed)

Traffic lights for pedestrians

n Red (You must stop)

Green (It is OK to proceed)
* Do no start crossing the road when the light flashes.
|

® Road signs

Pedestrian crossing prohibited Pedestrian crossing

This sign indicates that crossing
the road is prohibited. Make sure
you use the nearest pedestrian
crossing.

This sign specifies the crossing
location of pedestrians. When
crossing the road, please cross
here.
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Cars-only road Bicycle and pedestrian road

Thls 15 a sign indicating this }'oad This sign prohibits the passage
is exclusively for cars. Pedestrians, of vehicles other than ordina,
bicycles, motorcycles of less than . . Y

bicycles and specified small
125 cc., etc., are not allowed to use G%

motorized bicycles.
these roads. 4

(2) Rules and manners in daily life

Lifestyles and values may be different in your country from those in Japan, but it is natural that things should
be different, so don’t worry too much if you’re not sure about Japanese rules and manners.

Just try to learn the rules and manner of daily life as quickly as possible to make life easier for yourself.

® How to dispose of garbage
- The rules of garbage disposal differ depending on the area where you live.
- Garbage should be separated and thrown out on the fixed days and at fixed times.
- If you have any questions, please ask the office of your town.

Types of garbage separation (examples)
- Burnable garbage: raw garbage, paper scraps, etc.
- Non-burnable garbage: glass, ceramics, metal products, etc.
- Bulky garbage: furniture, electric products, bicycles, etc.
- Recycling waste: cans, bottles, plastics, waste paper, etc.

® When using the train or bus
- Wait in line to get on the train or bus.
- Do not speak loudly on the train or bus, and do not speak on
your mobile phone.

® Points to bear in mind for your housing

- Making loud noises such as shouting and listening to loud music N
may cause inconvenience to your neighbors. =
Since this may annoy people, be careful especially late at night. * £
You should refrain from using a washing machine or vacuum =
cleaner late at night or early in the morning because they make f\ﬂ ¢. L
loud noises. q v
- Try to keep the inside of the accommodation tidy, and maintain a W
clean environment by cleaning regularly. o
Try to save on electricity to keep the amount of accommodation
expenses you will be charged low. "
Please note that if you make your housing dirty or damaged due
to an intentional act, negligence, or carelessness, you may be
charged repair expenses when you leave the housing.
Put on the ventilator when cooking, and get into the habit of checking the stove or anything that uses fire.
- Use cooking utensils, electric appliances, and gas appliances, etc., properly.
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(3) Information relating to health
i. Become acclimatized to the seasons and climate of Japan

There are four seasons in Japan: Spring (March - May), summer (June - Y Y
August), fall (September - November), and winter (December - February). . VR
This will vary depending on the area, but in summer it is hot and humid with
temperatures reaching over 30 C, and is cold in winter with some places falling
below 0 C. For such changes in temperature, please take “heating” and “cooling” measures by wearing
proper clothing.

Also, at the turn of the season, there will be big changes in temperature which can take a toll on you
physically, so try to stay physically strong through leading a regular lifestyle.

ii. Eat properly
Some people say that Japanese meals do not agree with them. However, regularly having meals in the
morning, afternoon and evening is the foundation of good health care. Since Japanese food consists of meals
that are suited to the climate and living conditions of Japan, try and get used to them little by little. And
sometimes enjoy yourself by cooking the food of your home country and sharing them with other technical
intern trainees.
Since eating an unbalanced diet such as the same food or meals everyday will also cause illnesses, eat
meals while keeping nutritional balance in mind.
iii. Life rhythm
If you do not get enough sleep, you will not be able to concentrate, and this will
hurt your daily life as well as your technical intern training. Get up in the morning at Q <

a fixed time, eat regularly, work hard in your technical intern training during the day, . S
and try to get a good night’s sleep. You will not be able to sleep at night if you look at (AU 4
the computer, TV or mobile phone screen for a long time till late at night, so make sure ¢, ¢ ¢

you moderate your use.
Try and get used to life in Japan by creating a regular lifestyle rhythm.

iv. Be aware of hygiene
Washing your hands and gargling are effective ways to prevent various infectious diseases
including colds and influenza, so when you return home, get into the habit of washing your ﬂ
hands and gargling.
Also, cleaning your accommodations, replacing the sheets, putting your futon out into the
sun and doing the laundry are also important to maintain health, so get into the habit of doing
them frequently.

p
v. Find someone to talk to

The technical intern training coordinators, living guidance instructors and counselors are there to listen
to any problems you have. Make sure you consult them with any small worries before they get bigger, and
settle them.

As well as the living guidance instructors, try and find people you can turn to such as other technical intern
trainees and leaders.

vi. Experience Japanese culture, lifestyle, etc.

You will get frustrated if you constantly go on looking for things that are in your country but are lacking
in Japan. It is a good idea to go out and experience fun stuff, sports, festivals and other things in Japan that
you are interested in. In particular, when implementing organizations and supervising organizations provide
opportunities for participation in events such as local events and charity activities, proactively participate and
enjoy interactions with local people.

It is also important to go shopping, traveling, etc. with friends on holidays in order to refresh. While
staying as a technical intern trainee, you may come in contact with nature such as the mountains and the sea.
In such cases, please inform and consult with your supervisor regarding your travel plans in order to avoid
any troubles or accidents, sufficiently preparing in advance, being careful to avoid swimming in prohibited
areas (where it is hazardous to swim), etc.

vii.Preparing for the hospitals
Check out hospitals which you feel you can trust in order to prepare in the event of an illness or injury.
Since you don’t know when you will fall sick or get injured, make sure you are able to give your
information information immediately when you go to the hospital such as by making notes on your name,
date of birth, whether you are currently undergoing treatment for an illness, whether you are taking any
medication, allergies, and any other relevant medical information (see page 132).
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(4) Useful memos for living in Japan

i. Telephone numbers for living in Japan in case of emergencies or at the time of a disaster

Emergency telephone numbers Useful telephone numbers at the time of a disaster

Police 110 (free) Disaster Emergency Message Dial 171 (free)

Fire and ambulance 119 (free)

ii. Making international calls
Any phone number in the world can be dialed if you use the following order.

International 3 010 Country > C°ﬁﬂ$ybif“y 3»- Telephone
calls code (do not dial the first 0) il

Example: If you use KDDI to call 0123-4567 in China, dial as follows.

(International call
company)

001 L 010 > 86 > 123 L 4567

(Country code) (City no.) (Telephone no.)

* Examples of international call company numbers

KDDI 001
Softbank Telecom 0061
NTT Communications 0033

* List of international country codes

Country Country code Country Country code
Japan 81 Thailand 66
Vietnam 84 Cambodia 855
China 86 Myanmar 95
Indonesia 62 Mongolia 976
Philippines 63 Laos 856

iii. International ordinary postage (air mail)

Region Region 1 Region 2 Region 3
Asia Oceania Africa
* China Middle East South America
Region name « Philippines North America
€ « Indonesia Central America
* Thailand Europe
« Vietnam, etc.
Letter Up to 25¢g 90 yen 110 yen 130 yen
(Retgular Up to 50g 160 yen 190 yen 230 yen
size)
Postcards 70 yen all countries

iv. Overseas remittances
Remittance from Japan to other countries is permitted only by banks such as city banks as prescribed by
law (including operating companies permitted to send remittances by law). This is a law which is intended to
prevent the fraudulent transfer of funds to other countries. In cases of overseas remittances, you will need to
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tel:110
tel:119

prove your identity using your passport or other authorized ID.

When you (the technical intern trainee) send an overseas remittance to your home
country, you must remit money from this kind of bank. Please make sure you do not
remit money from any unauthorized bank since you may be subject to punishment by law.

‘ 22. My Number system / My Number card

1 My Number system am

Technical intern trainees must submit a "moving-in-notification" to the
municipal office within 14 days after they are certain of their address in Japan. @
A " resident certificate" is created after notification, and a 12-digit “My Number
(individual number)” is determined at the same time. (Each person has a unique
“My Number”.)

123456789011

- My Number is mainly necessary for the following situations.

i.  When receiving pension / childcare allowances.
ii. When creating an account at a bank.
iii. When sending money overseas. Also when receiving money from abroad.
iv. When starting to work.
- When you present My Number, the following is confirmed:
(A) Is that number really your number?
(B) Are you really the same person as your passport or other certificate? Therefore, other people cannot
pretend to be you and use your "My Number".
- You cannot change "My Number" freely. Please note that it is forbidden to tell your individual My Number
to others, excluding cases where it is otherwise determined per Japanese law.

2 My Number card
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- Once the resident certificate is created, you will receive an Individual Number Notice in which your
individual number (My Number) is indicated, and an Individual Number Card application form, both sent
from your municipality. If you file an application with your municipality using this application form, you
can get a My Number card that can be used as an official identity verification document and in various other
situations, free of charge. Directions for applying for a My Number card are given during the processing
for entering the country at the regional immigration bureaus and overseas agencies offices. Please apply for

a My Number card.

(1) Items included

Front: Name, address, date of birth, gender, face photo
Back: My Number, IC chip

TE

[Front] [Back]

(2) When to use

- Use as an official identity verification document (show only the front)
- When getting a copy of your resident certificate or various other certificates at the convenience store
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- Use as a health insurance card (please check the website of the Ministry of Health, Labour and Welfare
to find the medical institutions and pharmacies where My Number cards can be used.
https://www.mhlw.go.jp/stf/index_16743.html)

* Please carry your health insurance card with you to the medical institutions and pharmacies that do not
accept My Number cards.

3 Inquiries about My Number System
Please contact the following toll-free number for the My Number system. You can also use the website,

which explains the system.

[My Number Toll-Free]
TEL: 0120-95-0178 (Japanese)
Weekdays 9:30 am - 8:00 pm
Saturdays / Sundays / holidays 9:30 am - 5:30 pm (except for year end and new-year holidays)

TEL: 0120-0178-26 My Number System, Mynaportal, a system for registration of bank account
information to receive allowances (English, Chinese, Korean, Spanish,
Portuguese, Vietnamese, Thai, Indonesian, Tagalog, and Nepali)

Weekdays 9:30 am - 8:00 pm

Saturdays / Sundays / holidays 9:30 am - 5:30 pm (except for year end and new-year holidays)

* Please make inquiries about My Number card, etc. to the following toll-free phone number. If your
My Number card is lost or stolen, you can put a stop on the My Number card through the call center,
which is available 24/7 year-round. In addition, please notify the police and make note of your police
report number.

You can also be reissued a My Number card. If you wish to be reissued a card, please apply to the
city where you live.

TEL: 0120-178-27 My Number card, electronic certificate, individual number notice or notification
card; temporary suspension of use of My Number card due to loss or theft

- English, Chinese, Korean, Spanish and Portuguese: 24 hours a day

- Thai, Nepali and Indonesian: 9:00 am - 6:00 pm

- Vietnamese and Tagalog: 10:00 am -7:00 pm

[Homepage about My Number System]
https://www.digital.go.jp/policies/mynumber/explanation/

[Homepage about My Number Card]

https://www.kojinbango-card.go.jp/
* Service is available in English, Chinese, Korean, Spanish and Portuguese.
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‘ 23. Various counseling / support offices

What problem do you have now?

The counseling office you should go to depends on the type of your problem and advice you need. Please
find the appropriate office in reference to the examples below and go to the relevant page in this Handbook for
detailed information.

OTIT offers advice about problems relating to working conditions, procedures at the Immigration Bureau and
other matters. If you feel uncomfortable about speaking in Japanese, please do not hesitate to contact the native
language consultation office.

- When you have inquiries about the technical
intern training program

- When you are aware of violation of the
Technical Intern Training Act or other related
laws and regulations

- When you want to change your training site

When you wish to seek consultation by phone,
letter or email

Native language consultation office

= Go to page 36

- When you are unhappy with your working
conditions (working hours, wages, holidays,
etc.)

- When you are not paid wages or overtime
compensation

- When you suffer an injury during work

- When you have inquiries about the status of
residence procedure

- When you have inquiries about the re-entry
procedure

- When you have lost your residence card

Immigration Bureau
= Go to page 114

- When you have questions or problems with
your daily life in Japan
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i. Counseling on labor conditions, etc. (Prefectural Labor Bureaus and Labor Standards
Inspection Offices)
 The Prefectural Labor Bureaus and counseling desks of the Labor Standards Inspection Offices accept

various consultations on labor (such as problems in the workplace and working conditions), as well as
over the phone.
« If there is a violation of laws on labor standards, it can be reported to the Labor Standards Inspection
Offices across the country.

« For “Telephone Consultation Service for Foreign Workers”

landline, and 10 yen /20 seconds from a cellphone (both including tax).

, it costs 8.5 yen /180 seconds from a
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Name of the
office

Contact point and supported
languages

Open days

Details

Telephone
Consultation
Service for
Foreign Workers

Tel: 0570-001701

Supported languages:

English

Tel: 0570-001702

Supported languages:

Chinese

Tel: 0570-001703

Supported languages:

Portuguese

Tel: 0570-001704

Supported languages:

Spanish

Tel: 0570-001705

Supported languages:

(Filipino)

Tagalog

Tel: 0570-001706

Supported languages:

Vietnamese

Every week
Monday to Friday

Tel: 0570-001707

Supported languages:

Burmese

Every Monday

Tel: 0570-001708

Supported languages:

Nepalese

Every week
Monday to Thursday

Tel: 0570-001709

Supported languages:

Korean

Every week
Thursday / Friday

Tel: 0570-001712

Supported languages:

Thai

Tel: 0570-001715

Supported languages:

Indonesian

Tel: 0570-001716

Supported languages:

(Cambodian)

Khmer

Every Wednesday

Tel: 0570-001718

Supported languages:

Mongolian

Every Friday

OOpen hours are
the same for all
languages.
10:00 am — 3:00 pm

- From noon to
1:00 pm

- Closed on public
holidays and year-
end and New Year
holidays (from
December 29 to
January 3)
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tel:0570001701
tel:0570001702
tel:0570001703
tel:0570001704
tel:0570001705
tel:0570001706
tel:0570001707
tel:0570001708
tel:0570001709
tel:0570001712
tel:0570001715
tel:0570001716
tel:0570001718

Name of the

Contact point and supported

HEIESE - WS FE FRIER

]

office languages Open days Details

Established at 379 locations, including the Prefectural Labor
Bureaus and Labor Standards Inspection Offices
For details: [Information on the Ministry of Health,
Labour and Welfare website, Comprehensive Labor

Comprehensive Consultation Service]

Labog https://www.mhlw.go.jp/general/seido/chihou/kaiketu/

C . soudan.html See page 102

onsultation S o e
Service upported languages: Japanese (consultation by phone)

* If you come to the consultation desk directly, you can receive
consultation via an interpreter in 13 languages.
Supported languages: English, Chinese, Korean, Portuguese,
Spanish, Vietnamese, Indonesian, Tagalog, Nepali, Thai,
Cambodian, Burmese, and Mongolian

Foreign Workers
Consultation
Service

For details of the Prefectural Labor Bureaus and Labor Standards
Inspection Offices that have a Foreign Workers Consultation
Service, refer to:
[General Information Page on Labor Conditions
(Japanese), Ministry of Health, Labour and Welfare
Website: Guide to Labour Bureaus with Foreign Workers
Consultation Service (Adviser for Foreign Workers)]
https://www.check-roudou.mhlw.go.jp/soudan/foreigner.html
Please contact the relevant bureau to inquire about details of the
consultation service for foreign workers such as their hours.
Supported languages: English, Chinese, Portuguese, Spanish,
Filipino, Vietnamese, Burmese, Nepali,
Korean, Thai, Indonesian, Cambodian and
Mongolian
Prectural Labor Bureaus and Labor Standards Inspection Offices
that do not have a Foreign Workers Consultation Service can
also provide advice for your inquiries about working conditions
in Japanese. If you do not speak Japanese, please ask someone
who can interpret to accompany you on your visit.

See page 106
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Labor standards
inspection offices

Please refer to the information on the location of Labor

Standards Inspection Offices of the Ministry of Health,

Labour and Welfare Home website.
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/
koyou_roudou/roudoukijun/location.html

Supported languages: Japanese
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* “Labor Conditions Consultation Hotline” (consigned)

+ After the Prefectural Labor Bureaus and Labor Standards Inspection Offices are closed or on holidays,
consultations regarding working conditions are available by telephone (toll-free), explaining laws and

introducing relevant organizations.

PR
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https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_
roudou/roudoukijun/location.html
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https://www.mhlw.go.jp/general/seido/chihou/kaiketu/soudan.html
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Phone number and supported

Name of hotline Open days Open hours
languages
Tel: 0120-531-401
Supported languages: English Every week
Monday to Sunday
Tel: 0120-531-402 (every day)
Supported languages: Chinese
Tel: 0120-531-403 Every week
dl . Monday to Saturday
Supported languages: Portuguese (every day)
Tel: 0120-531-404 Every week
Supported languages: Spanish Thursday to Saturday
Tel: 0120-531-405 Every week
Supported languages: Tagalog Tuesday / Wednesday / | + Weekdays (Monday
(Filipino) Saturday to Friday)
E K 5:00 pm — 10:00 pm
Tel: 0120-531-406 very wee
Tuesday / Wednesday /

Labor Conditions
Consultation
Hotline

Supported languages:

Vietnamese

Friday to Sunday

Tel: 0120-531-407

Supported languages:

Burmese

Tel: 0120-531-408

Supported languages:

Nepalese

Every week
Wednesday / Sunday

Tel: 0120-613-801

Supported languages: Korean

Tel: 0120-613-802 Every week
Supported languages: Thai Thursday / Sunday
Tel: 0120-613-803

Supported languages: Indonesian

Tel: 0120-613-804

Supported languages: Cambodian Every week

Tel: 0120-613-805 Monday / Saturday

Supported languages:

Mongolian

» Weekends / holidays
9:00 am — 9:00 pm

- Closed on year-
end and New Year
holidays (from
December 29 to
January 3)

ii. Counseling offices for immigration procedures

« Advice on immigration procedures is given by the regional immigration bureau that has jurisdiction over
your area of residence.
 There is also a Foreign Residents Information Center, which offers support in foreign languages so
please do not hesitate to consult them.
« If you are forced to return home against your will, you can make a petition to an immigration inspector
when you undergo the departure procedures at an airport, etc.

Ngfr;;geof Contact point and supported languages Open hours szf;g e°f
Regional Immigration Bureau / Branch Office
Regional For dgtails,_ refer to: . o ) . _
immigration [Imm_lgratlon Bureau website organization / Regional Immigration | See page
burcaus Services Bureaus] 114
https://www.moj.go.jp/isa/about/region/index.html
Supported languages: Japanese (interpreter arranged as necessary)
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tel:0120531401
tel:0120531402
tel:0120531403
tel:0120531404
tel:0120531405
tel:0120531406
tel:0120531407
tel:0120531408
tel:0120613801
tel:0120613802
tel:0120613803
tel:0120613804
tel:0120613805
https://www.moj.go.jp/isa/about/region/index.html

strzg e°f Contact point and supported languages Open hours strzg e°f
Tel: 0570-013904
Tel: 03-5796-7112 (from an IP / overseas call)
Supported languages: Japanese, English, Chinese,
Foreign Korean, Spanish, Portuguese, Every week
Residents Vietnamese, Filipino, Nepali, Mond: y .
Information Indonesian, Thai, Khmer onday to Friday
. ? 8:30 am - 5:15 pm
Center (Cambodian), Burmese,
Mongolian, French, Sinhala,
and Urdu
Email: info-tokyo@i.moj.go.jp

ii. Other counseling offices
« Counseling offices for any worries or problems in your life in Japan.

« There are also counseling offices that offer counseling in foreign languages, so check to see if you can

receive counseling in your native language.
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Name of
department Contact / Supported languages Open hours Notes
Tel: 0570-011000
Tokyo Regional Immigration Services
Bureau (consultation on resident status)...
Organization No. 1 . o
Foreign Tokyo Labour Bureau, Special Consultation Elgh.‘ organizations
. . providing consultation
Residents and Support Office for Foreign People .
> . L . Weekdays on law, labor, resident
Support (consultation on labor issues)...Organization 9:00 5-00 d other i
Center No. 2 :00 am - 5:00 pm | status, an otder 1(515}185
(FRESC) Japan Legal Support Center (Houterasu)... :leez;;fﬁfiril;no ated in
Organization No. 6 &
Supported languages: Japanese and English
Address: Yotsuya Tower 13F, 1-6-1 Yotsuya,
Shinjuku-ku, Tokyo
Hou Terrace / Support hotline
Tel: 0570-078374
(PHS accepted) Weekdays .
Tel: 03-6745-5600 9:00 am - 9:00 pm |~ fvﬁ‘éﬁsfi‘r?f ‘?’lsek ;‘l"
Japan Legal (from P phones) Saturday troubles su:h asgcivil
S P & Fee for services: Free 9:00 am - 5:00 pm fai d eriminal
Ciﬁlt)eorn Phone calls: Not free 2asaelgsoa(‘:2urcnmma
(commonly inupmfted la:].gufagesj Jta.lpanese - - Will introduce
referred to T T 6';;%“37;3%?;ma lon service legal systems and
as "Hou Fe .f e F counseling agencies
Terrace") ce lor services: Free / organizations
Phone calls: Not free Weekdays according to the
Supported languages:English, Chinese, 9:00 am - 5:00 pm PG
Korean, Spanish, Portuguese, Vietnamese, content of the inquiry
Filipino, Nepali, Thai, Indonesian and easy
Japanese
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tel:0570-013904
tel:03-5796-7112
mail:info-tokyo@i.moj.go.jp
tel:0570078374
tel:0367455600
tel:0570078377

Name of

department Contact / Supported languages Open hours Notes
Legal Affairs Bureaus, Regional Legal
Affairs Bureaus around the country
Tel: 0570-090911
* Your call will first connect to a private Weekdays

Human rights

multilingual telephone interpreter service

provider, and then will connect to the Legal

Affairs Bureau or Regional Legal Affairs

Bureau that has jurisdiction over your area.
Supported languages: English, Chinese,
Korean, Filipino, Portuguese, Vletnamese
Nepali, Spanish, Indonesian, and Thai

(except year end
and beginning of
the year)
9:00 am - 5:00 pm

ACROS Fukuoka, 3F Kokusai Hiroba

Counseling on human

comssine | A 111 Tein, i Pk | ST | Tt
foreigners > i . 1:00 pm - 4:00 pm as discrimination,
3 Supported languages: English bullying, harassment
Aiparu Kagawa (Kagawa International Third Friday of
House) Meeting Room the month
Address: 1-11-63 Bancho, Takamatsu-shi, Kagawa | 1:00 pm - 3:00 pm
Supported languages: English, Chinese, (Reservation
Korean, Spanish, Portuguese needed)
Ehime Prefecture International Center Fourth Thursday
Address: 1-1 Dogoichiman, Matasuyama-shi, of the month
Ehime 1:30 pm to 3:30
Supported languages: English pm
Foreign- Tel: 0570-090911 Weckdays (ex(&ept Counseling on human
language Supported languages: English, Chinese. year end an rights issues such
guage pported languag glsh, L > beginning of the | M'EMS 1SSUSS St
Human Rights | Korean, Filipino, Portuguese, Vietnamese, year) as dlgcrlmlnatlon,
Hotline Nepali, Spanish, Indonesian, and Thai 9:00 am - 5:00 pm bullying, harassment
[National Tax Agency website (Tax consulation desk])]
Tax office Please refer to Advice on income tax

https://www.nta.go.jp/taxes/shiraberu/shirabekata/9200.htm

Pension office

[Japan Pension Service website (Consultation and

procedures desks nationwide)]

Please refer to
https://www.nenkin.go.jp/section/soudan/index.html

Advice on the public
pension

Please contact the municipal office in your area.

Advice on residents'

Municipal tax and administrative
office !

services
International | For details, please contact the prefectural government office or - Information on the
exchange municipal office in your area. area and information
association (* The International Exchange Association is an association on life in Japan

established for exchange between foreign residents living in each
area and Japanese nationals.)

are posted on the
association's website

- Support services for
foreign nationals and
provision of Japanese
classes.
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Embassies /
consulates of
each country

Embassies in Japan, etc.

- Inquiries about damage or loss of passport, inquiries to the
sending agency, etc.

- Submission of documents to the embassy (consulate) of your
home country. (Depending on the country / region, you may be
required to give notification of the place you will be staying or
contact details while in Japan. Please check with your embassy
or consulate).

See page 116
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Unemployment
security office
(Hello Work)

See “Na—U—7OFH (VX)) IZ2VT” (how to use
Hello Work) (plain Japanese) on the website of the Ministry of
Health, Labour and Welfare.
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/
koyou/jigyounushi/pagell 00020.html

Advice on matters,
including how to
receive employment
insurance benefits when
leaving a job
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tel:0570090911
http://maps.google.co.jp/maps?q=福岡県福岡市中央区天神１－１－１
http://maps.google.co.jp/maps?q=福岡県福岡市中央区天神１－１－１
http://maps.google.co.jp/maps?q=香川県高松市番町１－１１－６３
http://maps.google.co.jp/maps?q=愛媛県松山市道後一万１－１
http://maps.google.co.jp/maps?q=愛媛県松山市道後一万１－１
tel:0570-090911
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/koyou/jigyounushi/page11_00020.html
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/koyou/jigyounushi/page11_00020.html

. 24. Follow-up survey

4 N
Request for Cooperation with the Follow-up Survey

OTIT conducts a “Follow-up Survey for Technical Intern Trainees After Return” targeting technical
intern trainees who have returned to their home country after completing the technical intern training in
Japan and those who have completed the technical intern training but continue to stay in Japan with the
status of residence of “Designated Activities” because of being unable to return due to COVID-19, to see
evaluation of the technical skills training in Japan and the state of their employment after their return home.

This survey, which seeks opinions from those who have completed the technical intern training
program, is very important for us to improve the program.

If you receive a questionnaire from your supervising organization or implementing organization,
please do one of the following: log into the online survey page using your ID and password and input your
responses from the survey screen or fill in the paper questionnaire and send it in the attached envelope.

Your response to the questionnaire will be helpful for people who will come to Japan and participate
in the technical intern training. We appreciate your cooperation.

When taking the survey online When responding via mail

Please log in to the online survey page
using your assigned ID and password.

Fill out the questionnaire form.
Put the completed form in the attached

+ Please respond to the questionnaire that is envelope and return it to the OTIT.
displayed on the response page. + No postage stamp is required for
+ You can respond by clicking on the returning the questionnaire form.

question(s).
——
.
T
"
p——

wecaRa sac T Ta AT

e AL R

. J

Summary of the FY 2021 Results of the Follow-up Survey for Technical Intern Trainees After Return

- 89.0% of the respondents answered that “what they learned through the period of the technical intern
training” was “useful.”

- As for what specifically they found useful, “acquired skills” ranked the highest at 76.4%, followed by

“discipline in the workplace” at 66.2%, and “experience living in Japan” at 64.0%.

With regards to the employment situation after returning to the home country, the total percentage of

repondents were 40.0% divided into (16.3%) “Hired and working already”, (9.3%) “Hired and will work”

and (14.4%) “Started a business”.

In addition, 25.9% answered “Looking for work™ after returning home.

- Regarding the details of the work they were engaged in, 64.0% of the respondents answered “Same work as
the technical intern training” (42.4%) or “Work of the same type as the technical intern training” (21.6%).
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1. List of counseling offices

Table 1: OTIT offices

1. HRXBOME—E

R NEARREREHE

FHHA T A B
FLIR B ATIR S | 060-0034 E;r%fﬂg&;?;ﬁi;?%;&z—s& 011-596-6470 (%)
IR HBFLTE | 980-0803 EZ&%EEEE;%%WI%I 022-399-6326 (%)
FECFSIRYEE | 101-0041 fﬁ?@g“}%ﬁgﬁg?é};é 03-6433-9211 (f%3%)
KEZFHEEEm | 310-0062 gﬁigiig{;é’“ 029—350-8852 (f£3)
SRS LR 380-0825 ffﬁfig’fﬁﬁ?mm%l 026-217-3556 (ft#)
it S ITE IR | 460-0008 %g%‘gi%f;ﬁgﬁzﬂ&% 052-684-8402 (ft%)
EILLFEE | 930-0004 giigi{ﬂ%@ﬁ%“ 076-471-8564 ({£)
KRIRFEHFHRI | 541-0043 ﬁﬁggﬁi&zgﬁgégﬁ&z—w 06-6210-3351 (%)
g wEmEmm | 10-00s1 | BRI BT FII0 o s0r-a12 (e
EINEBITIR SR | 760-0023 Tjgiﬁ%;ffiﬂ% 087-802-5850 (ft#)
T LS TR SRR 790-0003 % f@fﬁfzéﬁﬁt;ﬁ% 089-909-4110 (%)
AR | s12-002 | IEUBIELEMBESEUTILL L osn-ri0-a070 (i)
REAR S T 860-0806 | MEASARACH R ALK 1-7 096-223-5372 (1%%)

Name of office Z%SJZI Address Tel no.
- SF Maruito Kitayonjo Bldg., 2-8-2 _c0F
Sapporo Oﬁ}cgl 060-0034 | Kitayonjohigashi, Chuo-ku, Sapporo-shi, 011 .596 6470
Guidance Division Hokkaido (Main operator number)
Sendai Office 980-0803 6F Sendai Fukoku Seimei Bldg., 1-2-1 022-399-6326
GuidanceDivision Kokubuncho, Aoba-ku, Sendai-shi, Miyagi | (Main operator number)
Tokyo Office Support 101-0041 7F Urban Center Kandasudacho, 2-7-2 03-6433-9211
Division Kandasudacho, Chiyoda-ku (Main operator number)
Mito Branch Office 310-0062 3F Asahi Seimei Mito Bldg., 1-2-40 029-350-8852
Guidance Division Omachi, Mito-shi, Ibaraki (Main operator number)
6F Nakajima Kaikan Bldg., 1361

Nagano Branch Office | 35 5675 Suehirocho, Minaminagano, Nagano-shi, 026-217-3556
Guidance Division Nagano (Main operator number)
Nagoya Office Support 460-0008 SF Nikken/Sumisei Bldg., 4-15-32 052-684-8402
Division Sakae, Nakaku, Nagoya-shi, Aichi (Main operator number)
Toyama Branch Office 930-0004 12F Toyama Kogin Bldg., 5-13 076-471-8564
Guidance Division Sakurabashidori, Toyama-shi, Toyama (Main operator number)
Osaka Office Support 541-0043 3F Osaka Asahi Seimei Bldg., 4-2-16 06-6210-3351
Division Kouraibashi, Chuo-ku, Osaka-shi, Osaka (Main operator number)

. . 3F Hiroshima Rijodori Bldg., 3-1-9
Hiroshima Office 730-0051 | Otemachi, Naka-ku, Hiroshima-shi, 082-207-3123

upport Division Hiroshima (Main operator number)

. . 7F Takamatsu Kotobukicho Prime Bldg.,
Cakamatsu Office 760-0023 | 2-2-10 Kotobukicho, Takamatsu-shi, 087-802-5850

uidance Division Kagawa (Main operator number)
Matsuyama Branch 2F Gibraltar Seimei Matsuyama Bldg., 089-909-4110
Office Guidance 790-0003 | 7-1-21 Sanbancho, Matsuyama-shi, (Main rator number)
Division Ehime operator numbe

7F Nikkan Kogyo Shinbunsha Seibu

Fukuoka Office | 812:0029 | Branch Bldg., 1-I Komondomachi, (Vain sperator number)

v Hakataku, Fukuoka-shi, Fukuoka P U
Kumamoto Branch 2F MY Kumamoto Bldg., 1-7 096-223-5372
Office Guidance 860-0806 | Hanabatacho, Chuo-ku, Kumamoto-shi, (Main operator number)
Division Kumamoto P

MY fieA L 2pk
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http://maps.google.co.jp/maps?q=北海道札幌市中央区北４条東２－８－２
http://maps.google.co.jp/maps?q=北海道札幌市中央区北４条東２－８－２
http://maps.google.co.jp/maps?q=北海道札幌市中央区北４条東２－８－２
tel:0115966470
http://maps.google.co.jp/maps?q=宮城県仙台市青葉区国分町１－２－１
http://maps.google.co.jp/maps?q=宮城県仙台市青葉区国分町１－２－１
tel:0223996326
http://maps.google.co.jp/maps?q=東京都千代田区神田須田町２－７－２
http://maps.google.co.jp/maps?q=東京都千代田区神田須田町２－７－２
tel:0364339211
http://maps.google.co.jp/maps?q=茨城県水戸市大町１－２－４０
http://maps.google.co.jp/maps?q=茨城県水戸市大町１－２－４０
tel:0293508852
http://maps.google.co.jp/maps?q=長野県長野市大字南長野末広町１３６１　ナカジマ会館ビル
http://maps.google.co.jp/maps?q=長野県長野市大字南長野末広町１３６１　ナカジマ会館ビル
http://maps.google.co.jp/maps?q=長野県長野市大字南長野末広町１３６１　ナカジマ会館ビル
tel:0262173556
http://maps.google.co.jp/maps?q=愛知県名古屋市中区栄４－１５－３２
http://maps.google.co.jp/maps?q=愛知県名古屋市中区栄４－１５－３２
tel:0526848402
http://maps.google.co.jp/maps?q=富山県富山市桜橋通り５－１３
http://maps.google.co.jp/maps?q=富山県富山市桜橋通り５－１３
tel:0764718564
http://maps.google.co.jp/maps?q=大阪府大阪市中央区高麗橋４－２－１６
http://maps.google.co.jp/maps?q=大阪府大阪市中央区高麗橋４－２－１６
tel:0662103351
http://maps.google.co.jp/maps?q=広島県広島市中区大手町３－１－９
http://maps.google.co.jp/maps?q=広島県広島市中区大手町３－１－９
http://maps.google.co.jp/maps?q=広島県広島市中区大手町３－１－９
tel:0822073123
http://maps.google.co.jp/maps?q=香川県高松市寿町２－２－１０
http://maps.google.co.jp/maps?q=香川県高松市寿町２－２－１０
http://maps.google.co.jp/maps?q=香川県高松市寿町２－２－１０
tel:0878025850
http://maps.google.co.jp/maps?q=愛媛県松山市三番町７丁目１−２１
http://maps.google.co.jp/maps?q=愛媛県松山市三番町７丁目１−２１
http://maps.google.co.jp/maps?q=愛媛県松山市三番町７丁目１−２１
tel:0899094110
http://maps.google.co.jp/maps?q=福岡県福岡市博多区古門戸町１－１
http://maps.google.co.jp/maps?q=福岡県福岡市博多区古門戸町１－１
http://maps.google.co.jp/maps?q=福岡県福岡市博多区古門戸町１－１
tel:0927104070
http://maps.google.co.jp/maps?q=熊本県熊本市中央区花畑町１－７
http://maps.google.co.jp/maps?q=熊本県熊本市中央区花畑町１－７
http://maps.google.co.jp/maps?q=熊本県熊本市中央区花畑町１－７
tel:0962235372
tel:0115966470
tel:022-399-632
tel:03-6433-9211
tel:029-350-8852
tel:026-217-3556
tel:052-684-8402
tel:076-471-8564
tel:06-6210-3351
tel:082-207-3123
tel:087-802-5850
tel:089-909-4110
tel:092-710-4070
tel:096-223-5372
https://www.google.co.jp/maps/place/��060-0034+�k�C���D�y�s������k�S�𓌂Q���ڂW%E2%88%92�Q/@43.067494,141.3557702,17z/data=!3m1!4b1!4m5!3m4!1s0x5f0b2973ed817a57:0xfa79289744c0cf79!8m2!3d43.067494!4d141.3579589
https://www.google.co.jp/maps/place/��980-0803+�{�錧���s��t�捑�����P���ڂQ%E2%88%92�P/@38.2610018,140.8680143,17z/data=!3m1!4b1!4m5!3m4!1s0x5f8a283b89184b77:0xc8e5e52bd11e3c4f!8m2!3d38.2610018!4d140.870203
https://www.google.com/maps/place/%E3%80%92101-0041+%E6%9D%B1%E4%BA%AC%E9%83%BD%E5%8D%83%E4%BB%A3%E7%94%B0%E5%8C%BA%E7%A5%9E%E7%94%B0%E9%A0%88%E7%94%B0%E7%94%BA%EF%BC%92%E4%B8%81%E7%9B%AE%EF%BC%97%E2%88%92%EF%BC%92/@35.6959824,139.7711331,17z/data=!3m1!4b1!4m5!3m4!1s0x60188ea82c48f62f:0xf3dc993bfb857f40!8m2!3d35.6959781!4d139.7733218
https://www.google.com/maps/place/��310-0062+��錧���ˎs�咬�P���ڂQ%E2%88%92�S�O/@36.3772043,140.4720339,17z/data=!3m1!4b1!4m5!3m4!1s0x602225acf19795a3:0xd32ff39effa5bc97!8m2!3d36.3772043!4d140.4742226
https://www.google.com/maps/place/��460-0008+���m�����É��s����h�S���ڂP�T%E2%88%92�R�Q/data=!4m2!3m1!1s0x600370d1c93de435:0xa8a5f97f9ad98047?sa=X&ved=2ahUKEwiViqjc2PT0AhVUw4sBHfqvCrwQ8gF6BAgOEAE
https://www.google.com/maps/place/��930-0004+�x�R���x�R�s�����ʂ�T%E2%88%92�P�R/@36.6975498,137.2135258,17z/data=!3m1!4b1!4m5!3m4!1s0x5ff7909ab47f0b1d:0xeed97e7c2c4f2416!8m2!3d36.6975498!4d137.2157145
https://www.google.com/maps/place/��541-0043+���{���s�����捂�틴�S���ڂQ%E2%88%92�P�U/@34.6897445,135.4982268,17z/data=!3m1!4b1!4m5!3m4!1s0x6000e6e44771cff9:0xcb096a78c166b6df!8m2!3d34.6897445!4d135.5004155
https://www.google.com/maps/place/��730-0051+�L�����L���s�����蒬�R���ڂP%E2%88%92�X/data=!4m2!3m1!1s0x355aa2130c9ba70b:0x7cb414677d8ec956?sa=X&ved=2ahUKEwjOg82b2fT0AhXHx4sBHTRbAWMQ8gF6BAgSEAE
https://www.google.com/maps/place/��760-0023+���쌧�����s�����Q���ڂQ%E2%88%92�P�O/data=!4m2!3m1!1s0x3553eb8f63521d5d:0x844d49f232b07604?sa=X&ved=2ahUKEwjtyY--2fT0AhUkxosBHS7zA3YQ8gF6BAgOEAE
https://www.google.com/maps/place/��790-0003+���Q�����R�s�O�Ԓ��V���ڂP%E2%88%92�Q�P/@33.8382472,132.7562686,17z/data=!3m1!4b1!4m5!3m4!1s0x354fe58f2d27926d:0xe17f964fbfd6eed2!8m2!3d33.8382472!4d132.7584573
https://www.google.com/maps/place/��812-0029+�����������s������Ö�˒��P%E2%88%92�P/data=!4m2!3m1!1s0x354191ec807f545b:0xcfe1be4f722d813?sa=X&ved=2ahUKEwiw1bGH2vT0AhWUIaYKHc5xDZUQ8gF6BAgSEAE
https://www.google.com/maps/place/��860-0806+�F�{���F�{�s������Ԕ����P%E2%88%92�V/data=!4m2!3m1!1s0x3540f40d7059602d:0x82abea9e207a3578?sa=X&ved=2ahUKEwiy0Jie2vT0AhXzyosBHYG5DxUQ8gF6BAgSEAE
https://www.google.co.jp/maps/search/���쌧����s�厚�쒷�얖�L���P�R�U�P%E3%80%80�i�J�W�}��كr��/@36.644149,138.1851979,17z/data=!3m1!4b1

Table 2: Comprehensive Labor Consultation Service in a Prefectural Labour Bureau
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REBERAOKREFEEHI—F—

FEE PFR7E EHEES
depE s | AEEALIRTTALX A8 E2 T BT AL AS 15 RIT S ob 011-707-2700
HRIBR HFREGHRAIT2T H4-25  FHRAFT M 017-734-4211
HFH R o YRR TR MR VE 8 1-9-15 R 2524 AT A5k 019-604-3002
BT BIR ERALETT E B X ERFART 1 LS SIS R A b 022-299-8834
Bk H 85 FREHBRHATILET T HIE3 S K ST AR 018-862-6684
L 5718 =) IR E A ERT3-2-1 LS eV 3 023-624-8226
BEF R RIBRR R TTRNT1-46 42 B & [FlT A5k 024-536-4600
TSRS )R) KA ERTIT A8%E3LS  FRINIT R AT 46k 029-277-8295
WA 5 )R WIARRFHE HPIRIFAT 14 FHE F52H 05 & [T & 30 028-633-2795
T IS 718 /=) FEBEATETT R TAT2-3-1  AiiE T A R T&8M 027-896-4677
B 9787 BERESWEEf P REKHILI-2 FUR 77V A ZT—16[ | 048-600-6262
TIEIT R FHERTFHER PR pgRa-11-1  TEEH T ARTE 043-221-2303
FOR )R FULH AR LB R 1-2-1  JUBEE3ARIT A 140 03-3512-1608

@R | AR P AL hIES-57  BEIRE2 A T & 130 045-211-7358
R 97 BR FHRIHIR T T X SERCET 1-2-1  FREIC A [H T &2 5 4R | 025-288-3501
R ELIRE LT AEANT 1-5-5 BB A T A 4Rt 076-432-2740
A 18R F)RERTTEEST HAELS SRR T &6k 076-265-4432
R fE AR ETTRILIT B1-54 @R ILG T EoRs 0776-22-3363
1LZL 55 18 WAL AL O —T H1-11 4% 055-225-2851
RU 58 EWEEIFHREATI-22-1 R SERA TS0 026-223-0551
e 55 10 = I RS R FEET 5 T H 1 3% I RA T E 4 B 058-245-8124
] 55 18) J=5 Tl UL T T 2E DB TIT9-50 i M 5 45 (R 7 e 054-252-1212
TR FRRATRETTTK =002-2-1 A HEAFTER 1 588 | 052-972-0266

Labor Bureaus Address Tel. no.

Hokkaido 9E First Sapporo Joint Government Office, 2-1-1 Kita Hachijyo Nishi, 011-707-2700
Kita-ku, Sapporo-shi

Aomori 8F Aomori Joint Government Office, 2-4-25 Shinmachi, Aomori-shi 017-734-4211
5F Second Morioka Joint Government Office, 1-9-15

Twate Moriokaekinishitori, Morioka-shi 019-604-3002

Miyagi 8F Fourth»Ser!dal Joint Government Office, 1 Teppoumachi, Miyagino- 022-299-8834
ku, Sendai-shi

Akita 4F Akita Joint Government Office, 7-1-3 Sannou, Akita-shi 018-862-6684

Yamagata 3F Yamako Bldg., 3-2-1 Kasumicho, Yamagata-shi 023-624-8226

Fukushima 5F Fukushima Joint Government Office, 1-46 Kasumicho, Fukushima-shi| 024-536-4600

Ibaraki S}l:l Ibaraki Labor General Government Office, 1-8-31 Miyamachi, Mito- 029-277-8295

Tochigi i’)jF Secon_d UtSL_momlya Local Joint Government Office, 1-4 Akebonocho, 028-633-2795

tsunomiya-shi

Gunma g}l:l Maebashi Local Joint Government Office, 2-3-1 Otemachi, Maebachi- 027-896-4677

Saitama 16F Land Axis Tower, 11-2 Shintoshin, Chuo-ku, Saitama-shi 048-600-6262

Chiba Segond C_hlba Local Joint Government Office, 4-11-1 Chuo, Chuo-ku, 043-221-2303
Chiba-shi

Tokyo 14E Third Kudan Joint Government Office, 1-2-1 Kudanminami, 03-3512-1608
Chiyoda-ku
13F Second Yokohama Joint Government Office, 5-57 Kitanakadori,

Kanagawa Naka-ku, Yokohama-shi 045-211-7358

.. 4F Niigata Misaki Joint Government Office, Bldg. No. 2, 1-2-1

Niigata Misakicho, Chuo-ku, Niigata-shi 025-288-3501

Toyama 4F Toyama‘Labor General Government Office, 1-5-5 Jinzuhonmachi, 076-432-2740
Toyama-shi

Ishikawa 6F Kanazawa_ Station West Joint Government Office, 3-4-1 Sainen, 076-265-4432
Kanazawa-shi

Fukui 2}1:1 Fukui Haruyama Joint Government Office, 1-1-54 Haruyama, Fukui- 0776-22-3363

Yamanashi 4F 1-1-11 Marunouchi, Kofu-shi 055-225-2851

Nagano 4F Nagano_ Labor General Government Office, 1-22-1 Nakagosho, 026-223-0551
Nagano-shi

Gifu 4F Gifu Joint Government Office, 5-13 Kinryucho, Gifu-shi 058-245-8124

Shizuoka SFAShizuokal Local Joint Governement Office, 9-50 Outemachi, Aoi-ku, 054-252-1212
Shizuoka-shi

Aichi 8F Nagoya Joint Goyemlnent Office, Bldg. No. 1, 2-2-1 Sannomaru, 052-972-0266
Naka-ku, Nagoya-shi
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http://maps.google.co.jp/maps?q=北海道札幌市北区北８条西２丁目１番１
http://maps.google.co.jp/maps?q=北海道札幌市北区北８条西２丁目１番１
tel:011-707-2700  
http://maps.google.co.jp/maps?q=青森県青森市新町２丁目４－２５
tel:017-734-4211  
http://maps.google.co.jp/maps?q=岩手県盛岡市盛岡駅西通１－９－１５
http://maps.google.co.jp/maps?q=岩手県盛岡市盛岡駅西通１－９－１５
tel:019-604-3002  
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区鉄砲町１番地
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区鉄砲町１番地
tel:022-299-8834  
http://maps.google.co.jp/maps?q=秋田県秋田市山王７丁目１番３号
tel:018-862-6684  
http://maps.google.co.jp/maps?q=山形県山形市香澄町３－２－１
tel:023-624-8226  
http://maps.google.co.jp/maps?q=福島県福島市霞町１－４６
tel:024-536-4600  
http://maps.google.co.jp/maps?q=茨城県水戸市宮町１丁目８番３１号
http://maps.google.co.jp/maps?q=茨城県水戸市宮町１丁目８番３１号
tel:029-277-8295  
http://maps.google.co.jp/maps?q=栃木県宇都宮市明保野町１－４
http://maps.google.co.jp/maps?q=栃木県宇都宮市明保野町１－４
tel:028-633-2795  
http://maps.google.co.jp/maps?q=群馬県前橋市大手町２－３－１
http://maps.google.co.jp/maps?q=群馬県前橋市大手町２－３－１
tel:027-896-4677  
http://maps.google.co.jp/maps?q=埼玉県さいたま市中央区新都心１１－２
tel:048-600-6262  
http://maps.google.co.jp/maps?q=千葉県千葉市中央区中央４－１１－１
http://maps.google.co.jp/maps?q=千葉県千葉市中央区中央４－１１－１
tel:043-221-2303  
http://maps.google.co.jp/maps?q=東京都千代田区九段南１－２－１
http://maps.google.co.jp/maps?q=東京都千代田区九段南１－２－１
tel:03-3512-1608  
http://maps.google.co.jp/maps?q=神奈川県横浜市中区北仲通５－５７
http://maps.google.co.jp/maps?q=神奈川県横浜市中区北仲通５－５７
tel:045-211-7358  
http://maps.google.co.jp/maps?q=新潟県新潟市中央区美咲町１－２－１
http://maps.google.co.jp/maps?q=新潟県新潟市中央区美咲町１－２－１
tel:025-288-3501  
http://maps.google.co.jp/maps?q=富山県富山市神通本町１－５－５
http://maps.google.co.jp/maps?q=富山県富山市神通本町１－５－５
tel:076-432-2740  
http://maps.google.co.jp/maps?q=石川県金沢市西念３丁目４番１号
http://maps.google.co.jp/maps?q=石川県金沢市西念３丁目４番１号
tel:076-265-4432  
http://maps.google.co.jp/maps?q=福井県福井市春山１丁目１－５４
http://maps.google.co.jp/maps?q=福井県福井市春山１丁目１－５４
tel:0776-22-3363  
http://maps.google.co.jp/maps?q=山梨県甲府市丸の内一丁目１－１１
tel:055-225-2851  
http://maps.google.co.jp/maps?q=長野県長野市中御所１－２２－１
http://maps.google.co.jp/maps?q=長野県長野市中御所１－２２－１
tel:026-223-0551  
http://maps.google.co.jp/maps?q=岐阜県岐阜市金竜町５丁目１３番地
tel:058-245-8124  
http://maps.google.co.jp/maps?q=静岡県静岡市葵区追手町９－５０
http://maps.google.co.jp/maps?q=静岡県静岡市葵区追手町９－５０
tel:054-252-1212  
tel:052-972-0266
https://www.google.com/maps/place/��060-8511+�k�C���D�y�s�k��k�W�𐼂Q���ڂP%E2%88%92�P/@43.0709589,141.3496802,17z/data=!3m1!4b1!4m5!3m4!1s0x5f0b290c9c420b53:0x7f8493a7da9372cd!8m2!3d43.0709589!4d141.3518689
https://www.google.com/maps/place/��030-0801+��X����X�s�V���Q���ڂS%E2%88%92�Q�T/data=!4m2!3m1!1s0x5f9b9f1d0fcdf21b:0xe639bd25d8f38db1?sa=X&ved=2ahUKEwiLyODn3PT0AhWjGKYKHaI8Ch0Q8gF6BAgWEAE
https://www.google.com/maps/place/��020-0045+��茧�����s�����w���ʂP���ڂX%E2%88%92�P�T/@39.7009497,141.1288241,17z/data=!3m1!4b1!4m5!3m4!1s0x5f8577ccbb4c8169:0x73939b04ee99372e!8m2!3d39.7009497!4d141.1310128
https://www.google.com/maps/place/��983-0861+�{�錧���s�{����S�C���P/data=!4m2!3m1!1s0x5f8987f43962a239:0x91683ea8f0e695c1?sa=X&ved=2ahUKEwiW0cKK3fT0AhUyGKYKHZ8MAy8Q8gF6BAgWEAE
https://www.google.com/maps/place/��010-0951+�H�c���H�c�s�R���V���ڂP%E2%88%92�R/@39.7174006,140.0984019,17z/data=!3m1!4b1!4m5!3m4!1s0x5f8fc2db802758a7:0x346f33a94e1bd8c8!8m2!3d39.7174006!4d140.1005906
https://www.google.com/maps/place/��990-0039+�R�`���R�`�s�������R���ڂQ%E2%88%92�P/data=!4m2!3m1!1s0x5f8bb6096cb42737:0x17b37aa27d7b0cf1?sa=X&ved=2ahUKEwj8jP7I3fT0AhWIPZQKHV4MAx4Q8gF6BAgPEAE
https://www.google.com/maps/place/��960-8021+�����������s�����P%E2%88%92�S�U/data=!4m2!3m1!1s0x5f8a85da261e2fbf:0x8268d5a09db35428?sa=X&ved=2ahUKEwi42pra3fT0AhWBzIsBHRQGDAEQ8gF6BAgWEAE
https://www.google.com/maps/place/��330-0081+��ʌ��������܎s������V�s�S�P�P%E2%88%92�Q/@35.8933456,139.6303656,17z/data=!3m1!4b1!4m5!3m4!1s0x6018c10c824c5aad:0x208d65a65783e695!8m2!3d35.8933456!4d139.6325543
https://www.google.com/maps/place/��320-0845+�Ȗ،��F�s�{�s���ۖ쒬�P%E2%88%92�S/@36.5502249,139.8654373,17z/data=!3m1!4b1!4m5!3m4!1s0x601f67c262053669:0x699cd644299b03ab!8m2!3d36.5502249!4d139.867626
https://www.google.com/maps/place/��371-0026+�Q�n���O���s��蒬�Q���ڂR%E2%88%92�P/@36.3908395,139.0612482,17z/data=!3m1!4b1!4m5!3m4!1s0x601ef31857ef83ef:0x6536fbecf9275ec8!8m2!3d36.3908395!4d139.0634369
https://www.google.com/maps/place/��260-0013+��t����t�s�����撆���S���ڂP�P%E2%88%92�P/data=!4m2!3m1!1s0x60229b35364e750b:0xc52532d0e5c773af?sa=X&ved=2ahUKEwj72fqH3_T0AhUYyYsBHR6-AWwQ8gF6BAgSEAE
https://www.google.com/maps/place/��102-0074+�����s���c���i��P���ڂQ%E2%88%92�P/data=!4m2!3m1!1s0x60188c1342684bcd:0x546a96518ed3ff2b?sa=X&ved=2ahUKEwjr2fqb3_T0AhUgyIsBHeDADBMQ8gF6BAgSEAE
https://www.google.com/maps/place/��231-0003+�_�ސ쌧���l�s����k���ʂT���ڂT�V/@35.4507428,139.6349676,17z/data=!3m1!4b1!4m5!3m4!1s0x60185c58839878ed:0x34db9bb3a8510ace!8m2!3d35.4507428!4d139.6371563
https://www.google.com/maps/place/��950-0954+�V�����V���s��������璬�P���ڂQ%E2%88%92�P/data=!4m2!3m1!1s0x5ff4c8452c0ca99d:0xa71737446a54d279?sa=X&ved=2ahUKEwi8pJO_3_T0AhUIw4sBHXw2DhIQ8gF6BAgXEAE
https://www.google.com/maps/place/��930-0008+�x�R���x�R�s�_�ʖ{���P���ڂT%E2%88%92�T/@36.7018425,137.2061625,17z/data=!3m1!4b1!4m5!3m4!1s0x5ff7909d5ae5e22b:0xaca5628575e67212!8m2!3d36.7018425!4d137.2083512
https://www.google.com/maps/place/��920-0024+�ΐ쌧����s���O�R���ڂS%E2%88%92�P/data=!4m2!3m1!1s0x5ff8334ab9166527:0x7f2d6e4edfa2bb5d?sa=X&ved=2ahUKEwiQ14bk3_T0AhWTNaYKHRjZBUoQ8gF6BAggEAE
https://www.google.com/maps/place/��910-0019+���䌧����s�t�R�P���ڂP%E2%88%92�T�S/@36.0680115,136.215035,17z/data=!3m1!4b1!4m5!3m4!1s0x5ff8bef00ab4af43:0x13a3130d359bd53e!8m2!3d36.0680115!4d136.2172237
https://www.google.com/maps/place/��380-0935+���쌧����s���䏊�P���ڂQ�Q%E2%88%92�P/@36.6393189,138.1790209,17z/data=!3m1!4b1!4m5!3m4!1s0x601d8695a49bad35:0x2d8719bb95f46d8a!8m2!3d36.6393189!4d138.1812096
https://www.google.com/maps/place/��420-0853+�É����É��s����ǎ蒬�X%E2%88%92�T�O/@34.9771807,138.3791404,17z/data=!3m1!4b1!4m5!3m4!1s0x601a4a1f29874513:0xb5d5cb17e7ad966c!8m2!3d34.9771807!4d138.3813291
https://www.google.com/maps/place/%E3%80%92460-0001+%E6%84%9B%E7%9F%A5%E7%9C%8C%E5%90%8D%E5%8F%A4%E5%B1%8B%E5%B8%82%E4%B8%AD%E5%8C%BA%E4%B8%89%E3%81%AE%E4%B8%B8%EF%BC%92%E4%B8%81%E7%9B%AE%EF%BC%92%E2%88%92%EF%BC%91+%E5%90%8D%E5%8F%A4%E5%B1%8B%E5%90%88%E5%90%8C%E5%BA%81%E8%88%8E%E7%AC%AC1%E5%8F%B7%E9%A4%A8+%EF%BC%98%E9%9A%8E/@35.180925,136.9031398,17z/data=!3m1!4b1!4m5!3m4!1s0x6003712d5147524d:0xc51615eecd316315!8m2!3d35.180925!4d136.9031398?entry=ttu
https://www.google.com/maps/place/��400-0031+�R�����b�{�s�ۂ̓��P���ڂP%E2%88%92�P�P/data=!4m2!3m1!1s0x601bf9d250b7096b:0x7d7f44acc698ea94?sa=X&ved=2ahUKEwjxz8iI4PT0AhWmyYsBHfOFDPcQ8gF6BAgSEAE
https://www.google.com/maps/place/��500-8114+�򕌌��򕌎s�������T���ڂP�R/@35.4157691,136.7672176,17z/data=!3m1!4b1!4m5!3m4!1s0x6003a915013e229f:0x5b622a33bca4ae94!8m2!3d35.4157691!4d136.7694063
https://www.google.com/maps/place/��310-0015+��錧���ˎs�{���P���ڂW%E2%88%92�R�P/data=!4m2!3m1!1s0x602225069520fe85:0x1cb47c77273642a3?sa=X&ved=2ahUKEwi3vcnv3fT0AhVEyIsBHWcZBNIQ8gF6BAgSEAE
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IR Vs KT ATHIE 14-15 RO T4 4 B 077-522-6648
HCER )R ORI AR 7 Hh O X R AT @A L KT 451 075-241-3221
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Tk 5718 =) AR LR FRER LT R T H3-3 Rk S B ST A A 073-488-1020
S8R SRS E 22T H89-9 0857-229-7000
SR8 )R AR A S I 134-10  FAVTH 7 445 [ P74 5 0852-20-7009
] 11155 185 R LR LTAL K R A 1-4-1 T EE2 4 RT3 086-225-2017

JE I 55 18 7

REREET X ENTH6E0E  REA T EE2 5 fshs

082-221-9296

Labor Bureaus Address Tel. no.

Mie 2F Sec_ond Tsu Local Joint Government Office, 327-2 Shimazakicho, 059-226-2110
Tsu-shi

Shiga 4F Shiga Labor General Government Office, 14-5 Uchidehama, Otsu-shi | 077-522-6648

Kyoto 451 Ryougaemachido-ri Oikeagaru Kinbukicho, Nakagyo-ku, Kyoto-shi | 075-241-3221

Osaka 8F Osaka Jomt Government Office, Bldg. No. 2, 4-1-67 Otemae, Chuo- 06-7660-0072
ku, Osaka-shi

Hyogo 15F Kobe Crystal Tower, 1-1-3 Higashikawasakicho, Chuo-ku, Kobe-shi | 078-367-0850

Nara 2F Third Nara Local Joint Government Office, 387 Hourencho, Nara-shi | 0742-32-0202

Wakayama 4F WakayamaA Labor General Government Office, 2-3-3 Kuroda, 073-488-1020
Wakayama-shi

Tottori 2-89-9 Tomiyasu, Tottori-shi 0857-229-7000

Shimane 5F Matsue. Local Joint Government Office, 134-10 Mukoujimacho, 0852-20-7009
Matsue-shi

Okayama 3F Second Qkayama Joint Government Office, 1-4-1 Shimoishii, Kita-ku, 086-225-2017
Okayama-shi

. . SF Hiroshima Joint Government Office, Bldg. No. 2, 6-30

Hiroshima Kamihacchobori, Naka-ku, Hiroshima-shi 082-221-9296

Yamaguchi 5F Yamaguchi Local Joint G_ovgmment Office, Bldg. No. 2, 6-16 083-995-0398
Nakagawaracho, Yamaguchi-shi

. 4F Tokushima Local Joint Government Office, 6-6 Jyounai,

Tokushima Tokushimacho, Tokushima-shi 088-652-9142

Kagawa 2F Takamatsu Sunport 'Jomt Government Office (North Annex), 3-33 087-811-8916
Sunport, Takamatsu-shi

Ehime 6F MatsuyamaA Wakakusa Joint Government Office, 4-3 Wakakusacho, 089-935-5208
Matsuyama-shi

Kochi 4F Labor General Government Office, 1-39 Minamikanada, Kochi-shi 088-885-6027
4F Fukuoka Joint Government Office (New Annex), 2-11-1 AT

Fukuoka Hakataekihigashi, Hakata-ku, Fukuoka-shi 092-411-4764

Saga 3F Second Saga Joint Government Office, 3-3-20 Ekimaechuo, Saga-shi | 0952-32-7218

Nagasaki TBM Nagasaki Bldg., 7-1 Manzaimachi, Nagasaki-shi 095-801-0023

Kumamoto 9F Kumamoto( Local Joint Government Office, Bldg. A,, 2-10-1 Kasuga, 096-312-3877
Kumamoto-shi

Oita 3F Oita Second Sofia Plaza Bldg., 17-20 Higashikasugamachi, Oita-shi 097-536-0110

Miyazaki i/l[: Mlya;akl'Jomt Government Office, 3-1-22 Tachibanado-ri Higashi, 0985-38-8821

iyazaki-shi

Kagoshima 2F Kag(A)shlmaAJomt Government Office, 13-21 Yamashitacho, 099-223-8239
Kagoshima-shi

Okinawa 3F Second Naha Local'Jomt Government Office, Bldg. No. 1, 2-1-1 098-868-6060
Omoromachi, Naha-shi
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L 57180 /5 AL AT TR ET6-16 (LD G A R A2 S G R 083-995-0398
TR I3 )R TSRS TSR NG R R AT ARk 088-652-9142
)5 W)m FIRERTT L R—R3E335 @iy R— AT EAR2H | 087-811-8916
IR )R TR AR LT BRTATE I3 AR L RS R T 6B 089-935-5208
AR EAREMTFEAN 1 &3 95 AT 4M 088-885-6027
i o] 55 1684 /=) fRld R AR L XL HUR2 T 1115 (@S RT &R | 092-411-4764
AR5 18 R PRRAAETTERRT PR3 T A3%E20% B2 T &3ms 0952-32-7218
Sl 55 18/ RGBT T HFRT7 — 1 TBMEIRFE L 095-801-0023
FEA ST R REAREARTTEXARA2-10-1  ARAHI 5 & (A7 E ABRORE 096-312-3877
NG KBRS RERANTITE205 K2y 747 77 E/L3p | 097-536-0110
IR R EIRIE IR GBS T H1 225 IR A RIT &4RY 0985-38-8821
BRI @R | BERBRERETIL T35 B E RT 2R 099-223-8239
e 85 HREIFHRLAED2-1-1 BB A FRTE1SEH3ME | 098-868-6060
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http://maps.google.co.jp/maps?q=三重県津市島崎町３２７番２
http://maps.google.co.jp/maps?q=三重県津市島崎町３２７番２
tel:059-226-2110
http://maps.google.co.jp/maps?q=滋賀県大津市打出浜１４－１５
tel:077-522-6648
http://maps.google.co.jp/maps?q=京都府京都市中京区両替町通御池上ル金吹町４５１
tel:075-241-3221
http://maps.google.co.jp/maps?q=大阪府大阪市中央区大手前４－１－６７
http://maps.google.co.jp/maps?q=大阪府大阪市中央区大手前４－１－６７
tel:06-7660-0072
http://maps.google.co.jp/maps?q=兵庫県神戸市中央区東川崎町１－１－３
tel:078-367-0850
http://maps.google.co.jp/maps?q=奈良県奈良市法蓮町３８７番地
tel:0742-32-0202
http://maps.google.co.jp/maps?q=和歌山県和歌山市黒田二丁目３－３
http://maps.google.co.jp/maps?q=和歌山県和歌山市黒田二丁目３－３
tel:073-488-1020
http://maps.google.co.jp/maps?q=鳥取県鳥取市富安２丁目８９－９
tel:0857-229-7000
http://maps.google.co.jp/maps?q=島根県松江市向島町１３４－１０
http://maps.google.co.jp/maps?q=島根県松江市向島町１３４－１０
tel:0852-20-7009
http://maps.google.co.jp/maps?q=岡山県岡山市北区下石井１－４－１
http://maps.google.co.jp/maps?q=岡山県岡山市北区下石井１－４－１
tel:086-225-2017
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀６番３０号
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀６番３０号
tel:082-221-9296 
http://maps.google.co.jp/maps?q=山口県山口市中河原町６－１６
http://maps.google.co.jp/maps?q=山口県山口市中河原町６－１６
tel:083-995-0398
http://maps.google.co.jp/maps?q=徳島県徳島市徳島町城内６番地６
http://maps.google.co.jp/maps?q=徳島県徳島市徳島町城内６番地６
tel:088-652-9142
http://maps.google.co.jp/maps?q=香川県高松市サンポート３番３３号
http://maps.google.co.jp/maps?q=香川県高松市サンポート３番３３号
tel:087-811-8916
http://maps.google.co.jp/maps?q=愛媛県松山市若草町４番地３
http://maps.google.co.jp/maps?q=愛媛県松山市若草町４番地３
tel:089-935-5208
tel:088-885-6027
http://maps.google.co.jp/maps?q=福岡県福岡市博多区博多駅東２丁目１１番１号
http://maps.google.co.jp/maps?q=福岡県福岡市博多区博多駅東２丁目１１番１号
tel:092-411-4764
http://maps.google.co.jp/maps?q=佐賀県佐賀市駅前中央３丁目３番２０号
tel:0952-32-7218
http://maps.google.co.jp/maps?q=長崎県長崎市万才町７－１
tel:095-801-0023
http://maps.google.co.jp/maps?q=熊本県熊本市西区春日２－１０－１
http://maps.google.co.jp/maps?q=熊本県熊本市西区春日２－１０－１
tel:096-312-3877
http://maps.google.co.jp/maps?q=大分県大分市東春日町１７番２０号
tel:097-536-0110
http://maps.google.co.jp/maps?q=宮崎県宮崎市橘通東３丁目１番２２号
http://maps.google.co.jp/maps?q=宮崎県宮崎市橘通東３丁目１番２２号
tel:0985-38-8821
http://maps.google.co.jp/maps?q=鹿児島県鹿児島市山下町１３番２１号
http://maps.google.co.jp/maps?q=鹿児島県鹿児島市山下町１３番２１号
tel:099-223-8239
http://maps.google.co.jp/maps?q=沖縄県那覇市おもろまち２－１－１
http://maps.google.co.jp/maps?q=沖縄県那覇市おもろまち２－１－１
tel:098-868-6060
https://www.google.com/maps/place/��514-0002+�O�d���Îs���蒬�R�Q�V%E2%88%92�Q/@34.7344185,136.5177449,17z/data=!3m1!4b1!4m5!3m4!1s0x6004734a3ff8fdc9:0xec15fe38e0498f40!8m2!3d34.7344185!4d136.5199336
https://www.google.com/maps/place/��540-0008+���{���s��������O�S���ڂP%E2%88%92�U�V/@34.6818742,135.5170489,17z/data=!3m1!4b1!4m5!3m4!1s0x6000e7319151e357:0x853e081eec900a10!8m2!3d34.6818742!4d135.5192376
https://www.google.com/maps/place/��640-8341+�a�̎R���a�̎R�s���c�Q���ڂR%E2%88%92�R/data=!4m2!3m1!1s0x6000b33aae1373eb:0x19b16bb4b4469027?sa=X&ved=2ahUKEwiFqP3V4_T0AhXEBKYKHSS8CcMQ8gF6BAgWEAE
https://www.google.com/maps/place/��690-0841+���������]�s�������P�R�S%E2%88%92�P�O/@35.4688087,133.0624421,17z/data=!3m1!4b1!4m5!3m4!1s0x355704fbdefceb03:0xdfe963431423cc3d!8m2!3d35.4688087!4d133.0646308
https://www.google.com/maps/place/��730-0012+�L�����L���s����㔪���x�U%E2%88%92�R�O/data=!4m2!3m1!1s0x355a98a8630d32d7:0x478a716edf4fd73?sa=X&ved=2ahUKEwiOhaXS5PT0AhUDEqYKHdKtC4EQ8gF6BAgWEAE
https://www.google.com/maps/place/��753-0088+�R�����R���s���͌����U%E2%88%92�P�U/@34.1790941,131.4736921,17z/data=!3m1!4b1!4m5!3m4!1s0x35449704af75ec85:0x93bec7be8bee6069!8m2!3d34.1790941!4d131.4758808
https://www.google.com/maps/place/��770-0851+�����������s����������U%E2%88%92�U/data=!4m2!3m1!1s0x3553729e713db6c1:0xf7ac9f396a918e9e?sa=X&ved=2ahUKEwj5kP385PT0AhWYfXAKHeCIDfwQ8gF6BAgSEAE
https://www.google.com/maps/place/��760-0019+���쌧�����s�T���|�[�g�R%E2%88%92�R�R/data=!4m2!3m1!1s0x3553eb890391f207:0x8b0832cdeaea1be8?sa=X&ved=2ahUKEwiy_aGT5fT0AhWEP3AKHekOAM8Q8gF6BAgbEAE
https://www.google.com/maps/place/��790-0808+���Q�����R�s�ᑐ���S%E2%88%92�R/@33.8452617,132.7579894,17z/data=!3m1!4b1!4m5!3m4!1s0x354fe5916b138609:0x9c39fc1f2389adbe!8m2!3d33.8452617!4d132.7601781
https://www.google.com/maps/place/��812-0013+�����������s�����攎���w���Q���ڂP�P%E2%88%92�P/data=!4m2!3m1!1s0x354191c98e23e2f3:0x5f715335be6f405?sa=X&ved=2ahUKEwjQ3o_K5fT0AhXQPXAKHdF8DKIQ8gF6BAgWEAE
https://www.google.com/maps/place/��860-0047+�F�{���F�{�s����t���Q���ڂP�O%E2%88%92�P/data=!4m2!3m1!1s0x3540f4f656486b2b:0xf58009dfedc81878?sa=X&ved=2ahUKEwjWp-H_5fT0AhVJPnAKHWJIDxoQ8gF6BAgOEAE
https://www.google.com/maps/place/��880-0805+�{�茧�{��s�k�ʓ��R���ڂP%E2%88%92�Q�Q/@31.9139024,131.4219246,17z/data=!3m1!4b1!4m5!3m4!1s0x3538b76a50bf286d:0x30a7deabd3db4de6!8m2!3d31.9139024!4d131.4241133
https://www.google.com/maps/place/��892-0816+���������������s�R�����P�R%E2%88%92�Q�P/data=!4m2!3m1!1s0x353e5e0651583571:0x93e3d40c93d10353?sa=X&ved=2ahUKEwj6n7S25vT0AhUCfXAKHcPcBOoQ8gF6BAgSEAE
https://www.google.com/maps/place/��900-0006+���ꌧ�ߔe�s������܂��Q���ڂP%E2%88%92�P/@26.2276723,127.6887626,17z/data=!3m1!4b1!4m5!3m4!1s0x34e56bd76e65d14d:0x207fbc8905d35d54!8m2!3d26.2276723!4d127.6909513
https://www.google.com/maps/place/��781-0074+���m�����m�s����c�P%E2%88%92�R�X/data=!4m2!3m1!1s0x354e1eac6dc61573:0x31e6ba4023d872ce?sa=X&ved=2ahUKEwjQ56-y5fT0AhUTdXAKHRnwBEAQ8gF6BAgWEAE
https://www.google.com/maps/place/��840-0801+���ꌧ����s�w�O�����R���ڂR%E2%88%92�Q�O/data=!4m2!3m1!1s0x3541ca08c36fa2db:0x9e0e67c25de530ce?sa=X&ved=2ahUKEwj8iIPb5fT0AhXWaN4KHRLEBMUQ8gF6BAgSEAE
https://www.google.com/maps/place/��850-0033+���茧����s���˒��V%E2%88%92�P/data=!4m2!3m1!1s0x3515533ed8416ae1:0x9e54e134fc961913?sa=X&ved=2ahUKEwib-eHu5fT0AhXFP3AKHSITAzUQ8gF6BAgOEAE
https://www.google.com/maps/place/��870-0037+�啪���啪�s���t�����P�V%E2%88%92�Q�O/@33.2412573,131.5974787,17z/data=!3m1!4b1!4m5!3m4!1s0x3546a1d64b93e9a9:0x591ea5330d75cb0d!8m2!3d33.2412573!4d131.5996674
https://www.google.com/maps/place/��700-8532+���R�����R�s�k�扺�Έ�P���ڂS%E2%88%92�P/@34.6613883,133.9141119,17z/data=!3m1!4b1!4m5!3m4!1s0x3554070afaf37f81:0x5e523cea1d0b7762!8m2!3d34.6613883!4d133.9163006
https://www.google.com/maps/place/���s�J���Ǒ�����������/@35.0113979,135.7585038,15z/data=!4m2!3m1!1s0x0:0x1cd2c2cbcf1ff967?sa=X&ved=2ahUKEwivkMmD4_T0AhURxYsBHRShBC4Q_BJ6BAg0EAU
https://www.google.com/maps/place/��650-0044+���Ɍ��_�ˎs�����擌��蒬�P���ڂP%E2%88%92�R/@34.6805902,135.1778035,17z/data=!3m1!4b1!4m5!3m4!1s0x60008f068caeea6d:0x10b23326fa769940!8m2!3d34.6805902!4d135.1799922
https://www.google.com/maps/place/��630-8113+�ޗǌ��ޗǎs�@�@���R�W�V/data=!4m2!3m1!1s0x60013bc919d05f63:0xe28c1fdf50e22f14?sa=X&ved=2ahUKEwjbmZHA4_T0AhVsKqYKHcVcA6AQ8gF6BAgSEAE
https://www.google.com/maps/place/��680-0845+���挧����s�x���Q���ڂW�X%E2%88%92�X/@35.4903642,134.2257555,17z/data=!3m1!4b1!4m5!3m4!1s0x35558fdd6b92f281:0x2f95fa441188967c!8m2!3d35.4903642!4d134.2279442
https://www.google.com/maps/place/��520-0806+���ꌧ��Îs�ŏo�l�P�S%E2%88%92�P�T/data=!4m2!3m1!1s0x60010ce44357d6eb:0x53caef8dec4004?sa=X&ved=2ahUKEwjJtYvt4vT0AhUDEqYKHdKtC4EQ8gF6BAgSEAE

Table 3: Foreign Workers Consultation Service =3 NEAFEERHK I —FT—

Supported languages SIEEE
w o v | N8 HE | o | S
ol c| @ 2l o . _ _ I B e X
Prefecture | Division | & | & 2 % 2| & é 8 Address Tel. no. FERFR | BEERT | o % '\\_ _ _\\J i > T\ [ige:u E S
= = I = = < T
c =|c| |2 # P L | D A |
WS|5| 5| g2 HNENEIHE
XD "
. First Sapporo Joint Government Office, LR A AL X A8 & 2-1-1
Supervision 11 1 s Nicht Kitad 011-790-8784 [2EE 011-790-8784
Division O gai’;()lr((;-tzhli-lachgyo Nishi, Kita-ku, (B O LIRS L A4
Hakodate 1F Hakodate Local Joint Government . N —— FR A T 1T 25-18 . SN
.| 0138-87-7605 23 0138-87-760.
Hokkaido Office © Office, 25-18 Shinkawacho, Hakodate-shi s R FafirE o B A TR A 1 °
Bureau K(;’f‘ll::eo (@) @) 2-12 Kashiwagicho, Kushiro-shi 0154-42-9716 fiEE | O @) ST R AIT2-12 0154-42-9716
e . PR
Kuceh: Kucchan Joint Government Office 4F, {E‘%D%ff O HE PRI 1 A3 T H 0136-22-2374
Branch Office | O Minami I jo, Higashi 3-1, Kucchan- | 0136-22-2374 X% TSR 7 O 7 PPy 4
rancl ice cho, Abuta-gun I T S < T
. - 1 IET IR R oo« .
Mivagi | Supervisi Fourth Sendai Joint Government R | REDR (@) O y mz %?:H\Fll“ P 022-299-8838
it 1yagl ger»vgsmn O O Office, | Teppoumachi, Miyagino-ku, | 022-299-8838 AT
ureau ivision Sendai-shi FE————
™ e 90-994—R
Ibaraki Supervision ololo Ibaraki Labor General Government 029-224-6214 KR EE#®R OO0 IR AT A 029-224-6214
Bureau Division Office, 1-8-31 Miyamachi, Mito-shi
S . Second Utsunomiya Local Joint wEam | O olo ?#Egﬁﬁﬁﬂ%ﬁml‘l"l 098-634-9115
Tochiai | Division | © 0|0 Government Office, 1-4 Akebonocho, | 028-634-9115 AR R o AR
ochigi Utsunomiya-shi
Bureau g Y Wik O WA R HRT20-24 0282-24-7766
T(;’gﬁ(‘ﬁ‘ O 20-24 Numawadacho, Tochigi-shi 0282-24-7766 o ———
15 R BT AR —3-
e " o 027-896-4735
Supervision 0 8F Maebashi Local Joint Government 027-896-4735 REE HR o i 7 5 T 8 B
Gunma Division Office, 2-3-1 Otemachi, Maebashi-shi
Bureau N KHE @] KT ERERT104-1 0276-45-9920
Ota Office O 104-1 lizukacho, Ota-shi 0276-45-9920
- 048-816-3596
048-816-3596 (i
(English) aft
Saitama Supervision olo 0 15F Land Axis Tower, 11-2 Shintoshin, | 048-816-3597 BER wER OO @) % WIZETTRREHHED L 11-2
Bureau Division Chuo-ku, Saitama-shi (Chinese) FUR T I VA XU —15pE
048-816-3598 048-816-3598
(Vietnamese) (R R F LEE)
- Second Chiba Local Joint Government S b LA 11—
Supervision | Office, 4-11-1 Chuo, Chuo-ku. 043-221-2304 B TR 1 043-221-2304
Division Chiba-shi ' ' RHR O Tt A R E
Chiba - T4 b . A
Burcau F“(‘)‘:gi'zh‘ O 2:3-13 Kaijincho, Funabashi-shi 047-431-0182 S O G T 2-3-13 047-431-0182
- A N R 004R
Kashiwa o Kashiwa Tosci BIdg. 3F, 3-2 Chuo-cho, | (47 16s 046 & O O AT RIT3-2 8 h— A EL3E | 047-163-0246
Office Kashiwa-shi o K T A—A-1 — —
Shinful 4F Shinjuku Labor General g | OO O BT B Al 03-5338-5582
Ol?fji]:eu OO O Government Office, 4-4-1 03-5338-5582 —
Hyakunincho, Shinjuku-ku AR S O O SNX b oKIRF3-13-26 03-3440-7556
Shi Qe _ e IO
Tokyo gfz;igca‘awa O O 3-13-26 Kamiosaki, Shinagawa-ku 03-3440-7556 SRE AR olo o BHE KPS 1-6-1 03-5361-8728
Bureau Speial Tk - SUEE B2 U —13p
Consultation and 13F Yotsuya Tower, 1-6-1 Yotsuya, 03-5361-8728 BT g K AL fhis-57
Support Office for o0 o Shinjuku-ku o7 o) ololo|o oo Al 045-211-7351
Foreign People RN F 26 AT & 8
EARE O JEAR T ET3-2-6/E KT /L 5RE 046-401-1641
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http://maps.google.co.jp/maps?q=北海道札幌市北区北８条西２丁目１－１
http://maps.google.co.jp/maps?q=北海道札幌市北区北８条西２丁目１－１
http://maps.google.co.jp/maps?q=北海道札幌市北区北８条西２丁目１－１
http://maps.google.co.jp/maps?q=北海道函館市新川町２５番１８号
http://maps.google.co.jp/maps?q=北海道函館市新川町２５番１８号
http://maps.google.co.jp/maps?q=北海道釧路市柏木町２－１２
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区鉄砲町１
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区鉄砲町１
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区鉄砲町１
tel:0222998838
http://maps.google.co.jp/maps?q=茨城県水戸市宮町１－８－３１
http://maps.google.co.jp/maps?q=茨城県水戸市宮町１－８－３１
tel:0292246214
tel:0286349115
http://maps.google.co.jp/maps?q=栃木県栃木市沼和田町２０－２４
tel:0278964735
http://maps.google.co.jp/maps?q=群馬県太田市飯塚町１０４－１
tel:0488163596
tel:0488163597
tel:0488163598
tel:0432212304
http://maps.google.co.jp/maps?q=千葉県船橋市海神町２－３－１３
tel:0474310182
tel:0471630246
http://maps.google.co.jp/maps?q=東京都新宿区百人町４－４－１
http://maps.google.co.jp/maps?q=東京都新宿区百人町４－４－１
http://maps.google.co.jp/maps?q=東京都新宿区百人町４－４－１
tel:0353385582
https://www.google.com/maps/place/��060-0808+�k�C���D�y�s�k��k�W��/data=!4m2!3m1!1s0x5f0b290a6ed9697b:0xeb3d501ae284db24?sa=X&ved=2ahUKEwjO2JrU6PT0AhVSQPUHHeI-BS4Q8gF6BAgSEAE
https://www.google.com/maps/place/��040-0032+�k�C�����َs�V�쒬�Q�T%E2%88%92�P�W/data=!4m2!3m1!1s0x5f9ef38334106f1d:0xd66d6b2b0f90faaf?sa=X&ved=2ahUKEwiNypnn6PT0AhUDfXAKHeC3C54Q8gF6BAgOEAE
https://www.google.com/maps/place/��085-0824+�k�C�����H�s���ؒ��Q%E2%88%92�P�Q/data=!4m2!3m1!1s0x5f723d4541499565:0x4523a02eb4619e16?sa=X&ved=2ahUKEwjUqqf26PT0AhVa62EKHT-ZCTQQ8gF6BAgSEAE
https://www.google.com/maps/place/��983-0861+�{�錧���s�{����S�C���P/@38.262866,140.8940182,17z/data=!3m1!4b1!4m5!3m4!1s0x5f8987f43962a239:0x91683ea8f0e695c1!8m2!3d38.262866!4d140.8962069
https://www.google.com/maps/place/��310-0015+��錧���ˎs�{���P���ڂW%E2%88%92�R�P/data=!4m2!3m1!1s0x602225069520fe85:0x1cb47c77273642a3?sa=X&ved=2ahUKEwjczp2V7PT0AhUQPXAKHb3dD_oQ8gF6BAgSEAE
https://www.google.com/maps/place/��320-0845+�Ȗ،��F�s�{�s���ۖ쒬�P%E2%88%92�S/@36.5502249,139.8654373,17z/data=!3m1!4b1!4m5!3m4!1s0x601f67c262053669:0x699cd644299b03ab!8m2!3d36.5502249!4d139.867626
https://www.google.com/maps/place/��371-0026+�Q�n���O���s��蒬�Q���ڂR%E2%88%92�P/data=!4m2!3m1!1s0x601ef31857ef83ef:0x6536fbecf9275ec8?sa=X&ved=2ahUKEwih4v3G7PT0AhVNeN4KHaBVAZEQ8gF6BAgSEAE
https://www.google.com/maps/place/��260-0013+��t����t�s�����撆���S���ڂP�P%E2%88%92�P/data=!4m2!3m1!1s0x60229b35364e750b:0xc52532d0e5c773af?sa=X&ved=2ahUKEwjHkrOD7fT0AhVMEogKHV4-CesQ8gF6BAgSEAE
https://www.google.com/maps/place/��169-0073+�����s�V�h��S�l���S���ڂS%E2%88%92�P/data=!4m2!3m1!1s0x60188d3a6df0f961:0xc5c1ab8f28b54387?sa=X&ved=2ahUKEwik3LrQ7fT0AhWQCIgKHeEBDqoQ8gF6BAgWEAE
https://www.google.com/maps/place/��273-0022+��t���D���s�C�_���Q���ڂR%E2%88%92�P�R/data=!4m2!3m1!1s0x60188081a49a2313:0xc6ac416eb51329ab?sa=X&ved=2ahUKEwin38SY7fT0AhVNA4gKHRjjBeUQ8gF6BAgOEAE
https://www.google.com/maps/place/%E3%80%92277-0021+%E5%8D%83%E8%91%89%E7%9C%8C%E6%9F%8F%E5%B8%82%E4%B8%AD%E5%A4%AE%E7%94%BA%EF%BC%93%E2%88%92%EF%BC%92/@35.8599768,139.9698993,17z/data=!3m1!4b1!4m6!3m5!1s0x60189ce79d118859:0x4b14f6194ffe7922!8m2!3d35.8599768!4d139.9698993!16s%2Fg%2F12hn_zj_x?entry=ttu
https://www.google.com/maps/place/��141-0021+�����s�i������R���ڂP�R%E2%88%92�Q�U/@35.6295928,139.7169209,17z/data=!3m1!4b1!4m5!3m4!1s0x60188ae26230428f:0x99bfe12f445a2f32!8m2!3d35.6295928!4d139.7191096
https://www.google.com/maps/place/��160-0004+�����s�V�h��l�J�P����6%E2%88%92�P/data=!4m2!3m1!1s0x60188d3f592d9575:0x1df355f75cba66f8?sa=X&ved=2ahUKEwj4uKXz7fT0AhWDB94KHVxLCCQQ8gF6BAgOEAE
https://www.google.com/maps/place/��373-0817+�Q�n�����c�s�ђ˒��P�O�S%E2%88%92�P/data=!4m2!3m1!1s0x601f20960e4cee11:0xecd344c2a70c20f5?sa=X&ved=2ahUKEwjDl4Db7PT0AhWHd94KHbLjA_YQ8gF6BAgWEAE
https://www.google.com/maps/place/��330-0081+��ʌ��������܎s������V�s�S�P�P%E2%88%92�Q/@35.8933456,139.6303656,17z/data=!3m1!4b1!4m5!3m4!1s0x6018c10c824c5aad:0x208d65a65783e695!8m2!3d35.8933456!4d139.6325543
https://www.google.com/maps/place/��320-0845+�Ȗ،��F�s�{�s���ۖ쒬�P%E2%88%92�S/data=!4m2!3m1!1s0x601f67c262053669:0x699cd644299b03ab?sa=X&ved=2ahUKEwiU84qn7PT0AhXbeN4KHcAlCssQ8gF6BAgSEAE
https://www.google.com/maps/place/%E5%80%B6%E7%9F%A5%E5%AE%89%E5%9C%B0%E6%96%B9%E5%90%88%E5%90%8C%E5%BA%81%E8%88%8E/@42.9009847,140.7574297,15z/data=!4m6!3m5!1s0x5f0aba02e3d4cb89:0xdee31d829c6728ee!8m2!3d42.9009847!4d140.7574297!16s%2Fg%2F11h0q6qxd?entry=ttu
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tel:0452117351
http://maps.google.co.jp/maps?q=神奈川県厚木市中町３－２－６
http://maps.google.co.jp/maps?q=神奈川県厚木市中町３－２－６
tel:0464011641
tel:0764322730
http://maps.google.co.jp/maps?q=富山県高岡市中川本町１０－２１
http://maps.google.co.jp/maps?q=富山県高岡市中川本町１０－２１
http://maps.google.co.jp/maps?q=富山県高岡市中川本町１０－２１
http://maps.google.co.jp/maps?q=石川県金沢市西念３－４－１
http://maps.google.co.jp/maps?q=石川県金沢市西念３－４－１
http://maps.google.co.jp/maps?q=石川県金沢市西念３－４－１
tel:0776222652
http://maps.google.co.jp/maps?q=山梨県甲府市下飯田２－５－５１
tel:0552245620
tel:0262230553
http://maps.google.co.jp/maps?q=岐阜県岐阜市金竜町５－１３
http://maps.google.co.jp/maps?q=岐阜県岐阜市金竜町５－１３
tel:0582458102
tel:0572226381
tel:0542546352
http://maps.google.co.jp/maps?q=静岡県浜松市中区中央１－１２－４
http://maps.google.co.jp/maps?q=静岡県浜松市中区中央１－１２－４
http://maps.google.co.jp/maps?q=静岡県浜松市中区中央１－１２－４
http://maps.google.co.jp/maps?q=静岡県三島市文教町１－３－１１２
http://maps.google.co.jp/maps?q=静岡県三島市文教町１－３－１１２
http://maps.google.co.jp/maps?q=静岡県三島市文教町１－３－１１２
http://maps.google.co.jp/maps?q=静岡県磐田市見付３５９９－６
http://maps.google.co.jp/maps?q=静岡県磐田市見付３５９９－６
http://maps.google.co.jp/maps?q=静岡県島田市本通１－４６７７－４
http://maps.google.co.jp/maps?q=静岡県島田市本通１－４６７７－４
http://maps.google.co.jp/maps?q=静岡県島田市本通１－４６７７－４
https://www.google.com/maps/place/��930-0008+�x�R���x�R�s�_�ʖ{���P���ڂT%E2%88%92�T/data=!4m2!3m1!1s0x5ff7909d5ae5e22b:0xaca5628575e67212?sa=X&ved=2ahUKEwjt0IKS8PT0AhXYc94KHa9ICVkQ8gF6BAgWEAE
https://www.google.com/maps/place/��933-0046+�x�R�������s����{���P�O%E2%88%92�Q�P/@36.7484132,137.0233817,17z/data=!3m1!4b1!4m5!3m4!1s0x5ff79d4ab39a7603:0x244b5591fdb12e1!8m2!3d36.7484132!4d137.0255704
https://www.google.com/maps/place/��420-0853+�É����É��s����ǎ蒬�X%E2%88%92�T�O/data=!4m2!3m1!1s0x601a4a1f29874513:0xb5d5cb17e7ad966c?sa=X&ved=2ahUKEwi6pe3t8vT0AhWLzIsBHY35B1wQ8gF6BAgWEAE
https://www.google.com/maps/place/��430-0929+�É����l���s���撆���P���ڂP�Q%E2%88%92�S/data=!4m2!3m1!1s0x601ade6fc1999597:0x2bbff38f314523cb?sa=X&ved=2ahUKEwi6jMP88vT0AhUxIaYKHYAgDJkQ8gF6BAgSEAE
https://www.google.com/maps/place/��427-0022+�É������c�s�{�ʂP���ڂS�U�V�V%E2%88%92�S/@34.8307382,138.1674568,17z/data=!3m1!4b1!4m5!3m4!1s0x601a50c80ac909d1:0x3a9193536ca703af!8m2!3d34.8307382!4d138.1696455
https://www.google.com/maps/place/��411-0033+�É����O���s�������P���ڂR%E2%88%92�P�P�Q/data=!4m2!3m1!1s0x60199a8590e5887d:0x638e337d1f952020?sa=X&ved=2ahUKEwj0h8mO8_T0AhUcw4sBHXyWBTEQ8gF6BAgdEAE
https://www.google.com/maps/place/��920-0024+�ΐ쌧����s���O�R���ڂS%E2%88%92�P/data=!4m2!3m1!1s0x5ff8334ab9166527:0x7f2d6e4edfa2bb5d?sa=X&ved=2ahUKEwig8Kz28fT0AhUMfXAKHdaECDgQ8gF6BAgWEAE
https://www.google.com/maps/place/��910-0019+���䌧����s�t�R�P���ڂP%E2%88%92�T�S/data=!4m2!3m1!1s0x5ff8bef00ab4af43:0x13a3130d359bd53e?sa=X&ved=2ahUKEwjOyvqH8vT0AhVTZt4KHUIXCzoQ8gF6BAgSEAE
https://www.google.com/maps/place/��380-0935+���쌧����s���䏊�P���ڂQ�Q%E2%88%92�P/data=!4m2!3m1!1s0x601d8695a49bad35:0x2d8719bb95f46d8a?sa=X&ved=2ahUKEwjRws-o8vT0AhVQZt4KHW8GDA0Q8gF6BAgWEAE
https://www.google.com/maps/place/��500-8114+�򕌌��򕌎s�������T���ڂP�R/data=!4m2!3m1!1s0x6003a915013e229f:0x5b622a33bca4ae94?sa=X&ved=2ahUKEwj5hZG78vT0AhUQGaYKHahYArcQ8gF6BAgSEAE
https://www.google.com/maps/place/��500-8157+�򕌌��򕌎s�ܒ؂P���ڂX%E2%88%92�P/data=!4m2!3m1!1s0x6003a91a23efa3ff:0x9d096b01277687bc?sa=X&ved=2ahUKEwiGup7N8vT0AhU-y4sBHW17A4sQ8gF6BAgaEAE
https://www.google.com/maps/place/%E5%B2%90%E9%98%9C%E5%8A%B4%E5%83%8D%E5%B1%80+%E5%A4%9A%E6%B2%BB%E8%A6%8B%E5%8A%B4%E5%83%8D%E5%9F%BA%E6%BA%96%E7%9B%A3%E7%9D%A3%E7%BD%B2/@35.3378561,137.1154586,15z/data=!4m6!3m5!1s0x60036af5661785e9:0xe6851d5bd992207!8m2!3d35.3378561!4d137.1154586!16s%2Fg%2F1xtf1h6g?entry=ttu
https://www.google.com/maps/place/��438-0086+�É����֓c�s���t�R�T�X�X%E2%88%92�U/data=!4m2!3m1!1s0x601ae4233e033a45:0x27779bb4c217ed76?sa=X&ved=2ahUKEwjX0uaf8_T0AhVHyIsBHfH3CjMQ8gF6BAgSEAE
https://www.google.com/maps/place/��400-0064+�R�����b�{�s���ѓc�Q���ڂT%E2%88%92�T�P/data=!4m2!3m1!1s0x601bf79cd1a72365:0x4784f8fdcdef6acd?sa=X&ved=2ahUKEwjyye2a8vT0AhUMH3AKHXmbBkAQ8gF6BAgSEAE
https://www.google.com/maps/place/��231-0003+�_�ސ쌧���l�s����k���ʂT���ڂT�V/data=!4m2!3m1!1s0x60185c58839878ed:0x34db9bb3a8510ace?sa=X&ved=2ahUKEwidvNOD7vT0AhUPPnAKHTYfC6cQ8gF6BAgSEAE
https://www.google.com/maps/place/��243-0018+�_�ސ쌧���؎s�����R���ڂQ%E2%88%92�U/data=!4m2!3m1!1s0x6019aab20f759e71:0x8c7f3e9bb1f83f86?sa=X&ved=2ahUKEwjujLaS7vT0AhWSHXAKHX_zAX4Q8gF6BAgSEAE
https://www.google.com/maps/place/��950-0954+�V�����V���s��������璬�P���ڂQ%E2%88%92�P/data=!4m2!3m1!1s0x5ff4c8452c0ca99d:0xa71737446a54d279?sa=X&ved=2ahUKEwi5rL6C8PT0AhVFx2EKHSbsAtUQ8gF6BAgXEAE
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Division O Office 4F, 327-2 Shimazakicho, Tsu-shi 059-226-2106 ZHRE o0 SRR T A R A s 0749-22-0654
Mi Yokkaichi . e [ R
Burleeau (z)ﬁ’?clg ! O 2-5-23 Shinsho, Yokkaichi-shi 059-342-0340 AT Ol0 T\ B AT 14 0748-22-0394
IF Second Tsu Local Joint Government " . SUAIS T R X R T SR ARI A L
59-227— [ —941—
Tsu Office o Office, 327-2 Shimazakicho, Tsu-shi | 000 221 1252 bR | EER O o TS 075-241-3214
3F Shiga Labor General Government (A =t R
Otsu Office O e mment 1 077-501-3976 s KB o e KK Fii4-1-67 . .
Office, 14-15 Uchidehama, Otsu-shi EEGR OO (@) O VA FIT e o 06-6949-6490
Shiga Hikone e) 3F Hikone Local Joint Government 0749-29-0654 - —
Bureau Office Office, 58-3 Nishiimacho, Hikone-shi ' ‘ K| RBLHTRRPCER 7 B HIRI-15-10 | o oo
Higashiomi e} 8-14 Yokaichimidorimachi, 0748-29-0394 N TRE N Rl
Office Higashiomi-shi s JeBRTAL X 4 1-8-30
. . Kiig | O 06-7713-2003
Kyoto Supervision 0 0 451 Ryougaemachido-ri Oikeagaru 075-241-3214 O0APZ 7 — T
Bureau Division Kinbukicho, Nakagyo-ku, Kyoto-shi PrE————
- (i} P A =
Sunervision 9F Osaka Joint Government Office, BE | O e 072-340-3829
ason OO @) @) Bldg. No. 2, 4-1-67 Otemae, Chuo-ku, | 06-6949-6490 BT 6 (77 3
Osaka-shi = - ST g
Osaka Central Labor General HER O z:n n; r; fifgfmisﬁmg 078-871-5310
I ial
Osgl;gcc‘;“" O Government Office SF, 1-15-10 06-7669-8726 SR
é)saka Morinomiyachuo, Chuo-ku, Osaka-shi IS O Mg 4c1-83 079-224-8181
ureau
Tenma Office | O 7F OAP Tower, 1-8-30 Tenmabashi, | 4_7713-3003 BEA | EER | O @) Fili i 422-89-9 0857-29-1703
Kita-ku, Osaka-shi
3F Sakai Local Joint Government AR BB @) m? I'Fﬁ[u{;%\m] 1.3,4710 5 0852-31-1156
Sakai Office | O Office, 2-29 Minamikawaramachi, 072-340-3829 FATLH ST 6 R 7 50
Sakai-ku, Sakai-shi
, i LT AR DS R A 1-4-1
isi it] 11 /& B 086-201-1651
Supervision ¢) 16F Kobe Crystal Tower, 1-1-3 | 078-371-5310 W ik © © T L1552 45 ) 1
Hyogo Division Higashikawasakicho, Chuo-ku, Kobe-shi
Bureau - . JEE T X BT HE6-30
el O 1-83 Hojo, Himeji-shi 079-224-8181 e O|0|0O B ) i 082-221-9242
ING & b
Tottori Supervision | ~ 0 2-89-9 Tomiyasu, Tottori-shi 0857-29-1703 T R JE JR T XL NT H6-30 ot
Bureau Division rhgu O I AT A S 082-221-2460
IN- &
. - 5F Matsue Local Joint Government U NN . _
Stimane | Supefvision O Office, 134-10 Mukoujimacho, 0852-31-1156 L o o fiLrARnr-7 084-923-0005
s Matsue-shi i -
p 4 8 e T R T 3 P 6-6 ~
Okayama | Supervision 1F Second Okayama Joint Government TS B R O R H O T A L 088-652-9163
Y PEIVIS O O Office, 1-4-1 Shimoishii, Kita-ku, 086-201-1651
Bureau Division Okayama-shi



tel:0529720253
http://maps.google.co.jp/maps?q=愛知県名古屋市中村区二ツ橋町３－３７
http://maps.google.co.jp/maps?q=愛知県名古屋市中村区二ツ橋町３－３７
http://maps.google.co.jp/maps?q=愛知県刈谷市若松町１－４６－１
http://maps.google.co.jp/maps?q=愛知県刈谷市若松町１－４６－１
tel:0566214885
http://maps.google.co.jp/maps?q=三重県四日市市新正２－５－２３
http://maps.google.co.jp/maps?q=三重県津市島崎町３２７－２
http://maps.google.co.jp/maps?q=三重県津市島崎町３２７－２
tel:077-501-3976
http://maps.google.co.jp/maps?q=滋賀県彦根市西今町５８－３
http://maps.google.co.jp/maps?q=滋賀県彦根市西今町５８－３
tel:0749220654
http://maps.google.co.jp/maps?q=滋賀県東近江市八日市緑町８－１４
http://maps.google.co.jp/maps?q=滋賀県東近江市八日市緑町８－１４
tel:0752413214
tel:0669496490
tel:0676698726
http://maps.google.co.jp/maps?q=大阪府大阪市北区天満橋１－８－３０
http://maps.google.co.jp/maps?q=大阪府大阪市北区天満橋１－８－３０
tel:0677132003
http://maps.google.co.jp/maps?q=大阪府堺市堺区南瓦町２－２９
http://maps.google.co.jp/maps?q=大阪府堺市堺区南瓦町２－２９
http://maps.google.co.jp/maps?q=大阪府堺市堺区南瓦町２－２９
tel:0723403829
http://maps.google.co.jp/maps?q=兵庫県姫路市北条１－８３
http://maps.google.co.jp/maps?q=鳥取県鳥取市富安２－８９－９
tel:0857291703
tel:0852311156
https://www.google.com/maps/place/��520-0806+���ꌧ��Îs�ŏo�l�P�S%E2%88%92�P�T/data=!4m2!3m1!1s0x60010ce44357d6eb:0x53caef8dec4004?sa=X&ved=2ahUKEwjsy6OH9vT0AhUnGqYKHSVlCH0Q8gF6BAgSEAE
https://www.google.com/maps/place/��522-0054+���ꌧ�F���s�������T�W%E2%88%92�R/data=!4m2!3m1!1s0x6003d502bb8fed43:0x63c7ab9e15286000?sa=X&ved=2ahUKEwj4s5Gr9vT0AhWIF6YKHaWbANIQ8gF6BAgaEAE
https://www.google.com/maps/place/��527-0023+���ꌧ���ߍ]�s�����s�Β��W%E2%88%92�P�S/data=!4m2!3m1!1s0x60017d551ff7e60b:0x996188e42b22cac8?sa=X&ved=2ahUKEwiV6IK79vT0AhVfx4sBHTE0DWMQ8gF6BAgOEAE
https://www.google.co.jp/maps/place/���s�J���Ǒ�����������/@35.0113979,135.7563151,17z/data=!3m1!4b1!4m5!3m4!1s0x600108869c9b57c1:0x1cd2c2cbcf1ff967!8m2!3d35.0113979!4d135.7585038
https://www.google.com/maps/place/��540-0008+���{���s��������O�S���ڂP%E2%88%92�U�V/data=!4m2!3m1!1s0x6000e7319151e357:0x853e081eec900a10?sa=X&ved=2ahUKEwiJrILv9_T0AhWHyosBHTrVBWkQ8gF6BAgWEAE
https://www.google.com/search?sca_esv=578154760&rlz=1C5CHFA_enJP979JP979&q=%E5%A4%A7%E9%98%AA%E5%B8%82%E4%B8%AD%E5%A4%AE%E5%8C%BA%E6%A3%AE%E3%83%8E%E5%AE%AE%E4%B8%AD%E5%A4%AE1-15-10%E5%A4%A7%E9%98%AA%E4%B8%AD%E5%A4%AE%E5%8A%B4%E5%83%8D%E7%B7%8F%E5%90%88%E5%BA%81%E8%88%8E&npsic=0&rflfq=1&rldoc=1&rllag=34681184,135532753,4&tbm=lcl&sa=X&ved=2ahUKEwj0vN7Pt6CCAxWNVd4KHbNHAdMQtgN6BAgUEAE&biw=1378&bih=777&dpr=1#rlfi=hd:;si:;mv:[[34.68188153966927,135.53403792811815],[34.680487560356674,135.53146837188189]]
https://www.google.com/maps/place/��530-0042+���{���s�k��V�����P���ڂW%E2%88%92�R�O/data=!4m2!3m1!1s0x6000e6d191a61617:0x21d6bf47ed705ea2?sa=X&ved=2ahUKEwjY_rWq-PT0AhW6wosBHTjwDVUQ8gF6BAgOEAE
https://www.google.com/maps/place/��650-0044+���Ɍ��_�ˎs�����擌��蒬�P���ڂP%E2%88%92�R/data=!4m2!3m1!1s0x60008f068caeea6d:0x10b23326fa769940?sa=X&ved=2ahUKEwiRt6_c-PT0AhXCKqYKHT13DEwQ8gF6BAgSEAE
https://www.google.com/maps/place/��670-0947+���Ɍ��P�H�s�k���P���ڂW�R/data=!4m2!3m1!1s0x3554e07314fcaff1:0x941309cb945a6c04?sa=X&ved=2ahUKEwilnJ3s-PT0AhXUKqYKHTeuCKcQ8gF6BAgWEAE
https://www.google.com/maps/place/��680-0845+���挧����s�x���Q���ڂW�X%E2%88%92�X/data=!4m2!3m1!1s0x35558fdd6b92f281:0x2f95fa441188967c?sa=X&ved=2ahUKEwiv58uA-fT0AhVJCqYKHZ8wD8sQ8gF6BAgWEAE
https://www.google.com/maps/place/��690-0841+���������]�s�������P�R�S%E2%88%92�P�O/data=!4m2!3m1!1s0x355704fbdefceb03:0xdfe963431423cc3d?sa=X&ved=2ahUKEwiF1puQ-fT0AhXPwosBHSFGB3wQ8gF6BAgWEAE
https://www.google.com/maps/place/��700-8532+���R�����R�s�k�扺�Έ�P���ڂS%E2%88%92�P/data=!4m2!3m1!1s0x3554070afaf37f81:0x5e523cea1d0b7762?sa=X&ved=2ahUKEwiKnMmk-fT0AhWOxYsBHbgZBvcQ8gF6BAgSEAE
https://www.google.com/maps/place/��590-0078+���{��s���슢���Q%E2%88%92�Q�X/@34.573996,135.4797431,17z/data=!3m1!4b1!4m5!3m4!1s0x6000dc8416409415:0x14a03407e6cf15f8!8m2!3d34.573996!4d135.4819318
https://www.google.com/maps/place/��460-0001+���m�����É��s����O�̊ۂQ���ڂT%E2%88%92�P/data=!4m2!3m1!1s0x6003712d35297123:0xf3694545d4a8e9c1?sa=X&ved=2ahUKEwixsqS78_T0AhVAx4sBHTsRA0EQ8gF6BAgSEAE
https://www.google.com/maps/place/��453-0813+���m�����É��s�������c�����R���ڂR�V/data=!4m2!3m1!1s0x600376fa200aaa41:0x90e4269883c8c0b2?sa=X&ved=2ahUKEwjPjfHJ8_T0AhUJBZQKHR9MDp8Q8gF6BAgWEAE
https://www.google.com/maps/place/��440-0884+���m���L���s�卑���P�P�P/data=!4m2!3m1!1s0x6004d26ce840c671:0x551a4ed054d878bb?sa=X&ved=2ahUKEwiW0cjY8_T0AhWPG6YKHX53CLoQ8gF6BAgSEAE
https://www.google.com/maps/place/��448-0858+���m�����J�s�ᏼ���P���ڂS�U%E2%88%92�P/data=!4m2!3m1!1s0x60049cf21a8f9363:0x3cbdb0ffb961fe2a?sa=X&ved=2ahUKEwiByNvl8_T0AhVyyosBHXkMBhsQ8gF6BAgSEAE
https://www.google.com/maps/place/��514-0002+�O�d���Îs���蒬�R�Q�V%E2%88%92�Q/@34.7344185,136.5177449,17z/data=!3m1!4b1!4m5!3m4!1s0x6004734a3ff8fdc9:0xec15fe38e0498f40!8m2!3d34.7344185!4d136.5199336
https://www.google.com/maps/place/��510-0064+�O�d���l���s�s�V���Q���ڂT%E2%88%92�Q�R/data=!4m2!3m1!1s0x60038ee835be0629:0xa48adac0ddb325eb?sa=X&ved=2ahUKEwjwosHY9fT0AhVzLqYKHZLBAHYQ8gF6BAgSEAE
https://www.google.com/maps/place/��514-0002+�O�d���Îs���蒬�R�Q�V%E2%88%92�Q/data=!4m2!3m1!1s0x6004734a3ff8fdc9:0xec15fe38e0498f40?sa=X&ved=2ahUKEwjd3Kvn9fT0AhXwyIsBHazcBZoQ8gF6BAgWEAE

Supported languages
@ o}
ol c| @ ol o o
Prefecture Division é 2 g % ,E E é 1"3 Address Tel. no.
= S| & ©
55| 5|5|5|8 |82
& S|@ =z
Supervision 5F Hiroshima Joint Government Office,
ﬁ)' ion O|0|0 Bldg. No. 2, 6-30 Kamihacchobori, 082-221-9242
e Naka-ku, Hiroshima-shi
Hiroshima Hiroshimachuo 1F Hiroshima Joint Government Office,
Bureau Offi O Bldg. No. 2, 6-30 Kamihacchobori, 082-221-2460
ce Naka-ku, Hiroshima-shi
Fukuyama . . . aoa_
Office O O 1-7 Asahimachi, Fukuyama-shi 084-923-0005
Tokushima | S 1F Tokushima Local Joint Government
oxushima ) - Supervision O Office, 6-6 Jyounai, Tokushimacho, | 088-652-9163
Bureau Division Tokushima-shi
089-913-6244
Supervision 5F Matsuyama Wakakusa Joint (Chinese)
. Dpivis‘ion O O Government Office, 4-3 Wakakusacho,
Ehime - Matsuyama-shi 089-913-5653
Bureau (Vietnamese)
Imabari O 1-3-1 Asahimachi, Imabari-shi 0898-25-3760
Office
Supervision 4F Fukuoka Joint Government Office
6)]- ision O (New Annex), 2-11-1 Hakataekihigashi, | 092-411-4862
VISIO] Hakata-ku, Fukuoka-shi
Fukuok Fukuokach Fukuoka Central Labor Standards
uKuoka | Fukuoxachuo O Office 4F, 2-1-1 Nagahama, Chuo-ku, | 092-761-5607
Bureau Office Fukuoka-;hi ? ?
Kitakyusyunishi 3F Yahata Labor General Government
Py O Office, 1-5-10 Kishinoura, Yahatanishi- | 093-622-6550
ku, Kitakyushu-shi
Nagasaki Supervision 6F TBM Nagasaki Bldg., 7-1 ST
Bureau Division o Manzaimachi, Nagasaki-shi 095-895-5105
Supervision 9F Kumamoto Local Joint Government
[;). L @) Office, Bldg. A, 2-10-1 Kasuga, Nishi- | 096-355-3181
Kumamoto tvision ku, Kumamoto-shi
Bureau N
Yatsushiro @] 2-3-11 Otemachi, Yatsushiro-shi 0965-32-3151
Office
Kagoshi S . 2F Kagoshima Joint Government
agoshima | Supervision @] Office, 13-21 Yamashitacho, 099-216-6100
Bureau Division Kagosi‘nima—shi ’
Okinawa Supervision 3F Second Naha Local Joint
Buped | STREMSON 1 O Government Office, Bldg. No. 1, 2-1-1 | 098-868-1634
N Omoromachi, Naha-shi

* The listed supported languages are as of now, April 1, 2023, and are subject to change.

* Korean, Thai and Indonesian language support are available at the Tokyo Shinjuku office, and Cambodian
(Khmer) and Mongolian language support are available at the Special Consultation and Support Office for
Foreign People of the Tokyo Bureau.

* The available days for language support differ per foreign workers consultation service, so please either inquire
ahead of time or visit the portal site of the Ministry of Health, Labor and Welfare: https://www.check-roudou.
mhlw.go.jp/soudan/foreigner.html
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http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀６－３０
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀６－３０
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀６－３０
tel:0822219242
http://maps.google.co.jp/maps?q=広島県福山市旭町１－７
http://maps.google.co.jp/maps?q=徳島県徳島市徳島町城内６－６
http://maps.google.co.jp/maps?q=徳島県徳島市徳島町城内６－６
http://maps.google.co.jp/maps?q=徳島県徳島市徳島町城内６－６
tel:0886529163
http://maps.google.co.jp/maps?q=愛媛県松山市若草町４－３
http://maps.google.co.jp/maps?q=愛媛県松山市若草町４－３
http://maps.google.co.jp/maps?q=愛媛県松山市若草町４－３
tel:0899136244
tel:0899135653
http://maps.google.co.jp/maps?q=愛媛県今治市旭町１－３－１
http://maps.google.co.jp/maps?q=福岡県福岡市博多区博多駅東２－１１－１
http://maps.google.co.jp/maps?q=福岡県福岡市博多区博多駅東２－１１－１
http://maps.google.co.jp/maps?q=福岡県福岡市博多区博多駅東２－１１－１
tel:0924114862
http://maps.google.co.jp/maps?q=福岡県北九州市八幡西区岸の浦１－５－１０
http://maps.google.co.jp/maps?q=福岡県北九州市八幡西区岸の浦１－５－１０
http://maps.google.co.jp/maps?q=福岡県北九州市八幡西区岸の浦１－５－１０
tel:0963553181
http://maps.google.co.jp/maps?q=熊本県八代市大手町２－３－１１
tel:0965323151
http://maps.google.co.jp/maps?q=鹿児島県鹿児島市山下町１３－２１
http://maps.google.co.jp/maps?q=鹿児島県鹿児島市山下町１３－２１
http://maps.google.co.jp/maps?q=鹿児島県鹿児島市山下町１３－２１
https://www.check-roudou.mhlw.go.jp/soudan/foreigner.html
https://www.check-roudou.mhlw.go.jp/soudan/foreigner.html
https://www.google.com/maps/place/%E3%80%92810-0072+%E7%A6%8F%E5%B2%A1%E7%9C%8C%E7%A6%8F%E5%B2%A1%E5%B8%82%E4%B8%AD%E5%A4%AE%E5%8C%BA%E9%95%B7%E6%B5%9C%EF%BC%92%E4%B8%81%E7%9B%AE%EF%BC%91%E2%88%92%EF%BC%91/@33.5936101,130.3912448,17z/data=!3m1!4b1!4m6!3m5!1s0x35419189cd33c719:0x292e0cca3cd0ee5d!8m2!3d33.5936101!4d130.3912448!16s%2Fg%2F12hkq9ndj?entry=ttu
https://www.google.com/maps/place/��850-0033+���茧����s���˒��V%E2%88%92�P/data=!4m2!3m1!1s0x3515533ed8416ae1:0x9e54e134fc961913?sa=X&ved=2ahUKEwjdwd6I_PT0AhWGv5QKHaltAvMQ8gF6BAgOEAE
https://www.google.com/maps/place/��866-0852+�F�{������s��蒬�Q���ڂR%E2%88%92�P�P/data=!4m2!3m1!1s0x35407fb9c511ed4d:0x8e8d263d8db9a6f6?sa=X&ved=2ahUKEwjH2Naw_PT0AhWSzpQKHQzFByUQ8gF6BAgWEAE
https://www.google.com/maps/place/��812-0013+�����������s�����攎���w���Q���ڂP�P%E2%88%92�P/data=!4m2!3m1!1s0x354191c98e23e2f3:0x5f715335be6f405?sa=X&ved=2ahUKEwjZ9snX-_T0AhUKGKYKHSu9DycQ8gF6BAgSEAE
https://www.google.com/maps/place/��806-0034+�������k��B�s��������݂̉Y�P���ڂT%E2%88%92�P�O/@33.858348,130.7624194,17z/data=!3m1!4b1!4m5!3m4!1s0x3543c8db7285ef7b:0x7951fb81a5f81838!8m2!3d33.858348!4d130.7646081
https://www.google.com/maps/place/��860-0047+�F�{���F�{�s����t���Q���ڂP�O%E2%88%92�P/data=!4m2!3m1!1s0x3540f4f656486b2b:0xf58009dfedc81878?sa=X&ved=2ahUKEwjF_7Sc_PT0AhWLOpQKHdsdC84Q8gF6BAgPEAE
https://www.google.com/maps/place/��892-0816+���������������s�R�����P�R%E2%88%92�Q�P/data=!4m2!3m1!1s0x353e5e0651583571:0x93e3d40c93d10353?sa=X&ved=2ahUKEwjAzvPB_PT0AhXRLqYKHW8WD1YQ8gF6BAgWEAE
https://www.google.com/maps/place/��900-0006+���ꌧ�ߔe�s������܂��Q���ڂP%E2%88%92�P/data=!4m2!3m1!1s0x34e56bd76e65d14d:0x207fbc8905d35d54?sa=X&ved=2ahUKEwjW5PLR_PT0AhUNBZQKHVa1CmQQ8gF6BAgaEAE
https://www.google.com/maps/place/��730-0012+�L�����L���s����㔪���x�U%E2%88%92�R�O/data=!4m2!3m1!1s0x355a98a8630d32d7:0x478a716edf4fd73?sa=X&ved=2ahUKEwj-wruz-fT0AhUSK5QKHQTkCRIQ8gF6BAgLEAE
https://www.google.com/maps/place/��730-0012+�L�����L���s����㔪���x�U%E2%88%92�R�O/@34.3997202,132.461177,17z/data=!3m1!4b1!4m5!3m4!1s0x355a98a8630d32d7:0x478a716edf4fd73!8m2!3d34.3997202!4d132.4633657
https://www.google.com/maps/place/��720-0033+�L�������R�s�����P%E2%88%92�V/data=!4m2!3m1!1s0x35511118c7c5fc6d:0x26e04211fbdfeab8?sa=X&ved=2ahUKEwiQ4-bc-fT0AhX6yosBHdKJDQwQ8gF6BAgWEAE
https://www.google.com/maps/place/��770-0851+�����������s����������U%E2%88%92�U/data=!4m2!3m1!1s0x3553729e713db6c1:0xf7ac9f396a918e9e?sa=X&ved=2ahUKEwiw-Zjy-fT0AhUZxosBHXucCZUQ8gF6BAgSEAE
https://www.google.com/maps/place/��790-0808+���Q�����R�s�ᑐ���S%E2%88%92�R/data=!4m2!3m1!1s0x354fe5916b138609:0x9c39fc1f2389adbe?sa=X&ved=2ahUKEwiswoip-_T0AhVLGaYKHUx_BJUQ8gF6BAgWEAE
https://www.google.com/search?client=safari&sa=X&rls=en&q=%E4%BB%8A%E6%B2%BB%E5%B8%82%E6%97%AD%E7%94%BA1-3-1&npsic=0&rflfq=1&rldoc=1&rllag=34063204,132999223,78&tbm=lcl&ved=2ahUKEwjcicrD-_T0AhUNq5QKHY3QDXYQtgN6BAgCEGg&biw=1364&bih=947&dpr=2

Table 4: Immigration Bureaus

®4: HAEEBREER

Immigration Office

Okinawa

. Tel. no
Name of_g::i;ed?gti%rnreglon of F::%SC}ZI Address (main operator
) number)
Saporo Bureau Third Sapporo Joint Government
P 060-0042 | Office, 12 Odori-nishi, Chuo-ku, 0570-003259
(Hokkaido) R .
Sapporo-shi, Hokkaido
Sendai Bureau Second Sendai Legal Affairs Joint
(Miyagi, Fukushima, Yamagata, Iwate, Akita, | 983-0842 | Government Office, 1-3-20 Gorin, 022-256-6076
Aomori) Miyagino-ku, Sendai-shi, Miyagi
Tokyo Bureau 0570-034259
(Tokyo, Kanagawa, Saitama, Chiba, Ibaraki, 108-8255 | 5-5-30 Konan, Minato-ku, Tokyo (From IP phone
Tochigi, Gunma, Yamanashi, Nagano, or overseas:
Niigata) 03-5796-7234)
0570-045259
Yokohama District 236-0002 10-7 Torihama-cho, Kanazawa-ku, (From IP phone
Immigration Office a Yokohama-shi, Kanagawa Or overseas:
045-769-1729)
I A 6F Narita Airport Second Terminal
i\lant_a éu.-pon District 282-0004 | Bldg., 1-1 Furugome, Furugome, 0476-34-2222
mmigration Office < o
Narita-shi, Chiba
Haneda Airport District Haneda Airport CIQ Bldg. 2-6-4
Immigration Office 144-0041 Haneda-kuko, Ota-ku, Tokyo 03-5708-3202
N B 0570-052259
agoya Bureau .
(Aichi, Mie, Shizuoka, Gifu, Fukui, Toyama, | 455-8601 | 5-18; Shoho-cho, Minato-ku, Nagoya- | (From IP phone
Ishikawa) shi, Aichi or overseas:
052-217-8944)
IChlbp A'u_*porl District 479-0881 3E CIQ Bldg., 1-1 Centrair, Tokoname- 0569-38-7410
mmigration Office shi, Aichi
Osaka B 0570-064259
saka Bureau . .
(Osaka, Kyoto, Hyogo, Nara, Shiga, 559-0034 1-29-53 Nankou Kita, Suminoe-ku, (From IP phone
Wakayama) Osaka-shi, Osaka or overseas:
06-4703-2050)
Kobe District Kobe Local Joint Government Office,
Immierati 650-0024 | 29 Kaigan-dori, Chuo-ku, Kobe-shi, 078-391-6377
mmigration Office
Hyogo
Kansai Airport District 1 Senshu-Kuko-Naka, Tajiri-cho,
Immigration Office 549-0011 Sennan-gun, Osaka 072-455-1453
Hiroshima Bureau Hiroshima Legal Affairs Joint
. . . . Government Office, 2-31 Kami-
(Hiroshima, Yamaguchi, Okayama, Tottori, 730-0012 hacchobori. Naka-ka. Hiroshi hi 082-221-4411
Shimane) acchobori, Naka-ku, Hiroshima-shi
Hiroshima
Takamatsu Bureau Takamatsu Legal Affairs Joint
(Kagawa, Ehime, Tokushima, Kochi) 760-0033 | Government Qﬂice, 1-1 Marunouchi, 087-822-5852
Takamatsu-shi, Kagawa
Hamanocho Branch 72-9 Hamanocho, Takamatsu-shi,
Office Kagawa
AR 760-0011 | Hamanocho Branch Government 087-822-5851
(For inquiries about - .
Lo . Office, Takamatsu Regional
technical intern training) A .
Immigration Services Bureau
Fukuoka Bureau First Fukuoka Legal Affairs
(Fukuoka, Saga, Nagasaki, Oita, Kumamoto, | 810-0073 | Government Complex, 3-5-25 Maizuru, | 092-717-5420
Kagoshima, Miyazaki, Okinawa) Chuo-ku, Fukuoka-shi, Fukuoka
Nishijin Branch Office 5F, 14-15 Sohara, Sawara-ku, Fukuoka-
(for inquiries about 814-0005 | shi, Fukuoka (applications are not 092-831-4109
technical intern training) accepted here)
Naha District First Naha Local Joint Government
900-0022 | Office, 1-15-15 Higawa, Naha-shi, 098-832-4185
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http://maps.google.co.jp/maps?q=北海道札幌市中央区大通西１２丁目　札幌第３合同庁舎
http://maps.google.co.jp/maps?q=北海道札幌市中央区大通西１２丁目　札幌第３合同庁舎
http://maps.google.co.jp/maps?q=北海道札幌市中央区大通西１２丁目　札幌第３合同庁舎
tel:0570-003259
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区五輪１－３－２０
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区五輪１－３－２０
http://maps.google.co.jp/maps?q=宮城県仙台市宮城野区五輪１－３－２０
tel:0222566076
http://maps.google.co.jp/maps?q=東京都港区港南５－５－３０
tel:0570-034259 
tel:0357967234
http://maps.google.co.jp/maps?q=神奈川県横浜市金沢区鳥浜町１０－７
http://maps.google.co.jp/maps?q=神奈川県横浜市金沢区鳥浜町１０－７
tel:0570-045259 
tel:045-769-1729
http://maps.google.co.jp/maps?q=千葉県成田市古込字古込１－１
http://maps.google.co.jp/maps?q=千葉県成田市古込字古込１－１
http://maps.google.co.jp/maps?q=千葉県成田市古込字古込１－１
tel:0476342222
http://maps.google.co.jp/maps?q=東京都大田区羽田空港２－６－４
http://maps.google.co.jp/maps?q=東京都大田区羽田空港２－６－４
tel:0357083202
http://maps.google.co.jp/maps?q=愛知県名古屋市港区正保町５－１８
http://maps.google.co.jp/maps?q=愛知県名古屋市港区正保町５－１８
tel:0570-052259
tel:052-217-8944
http://maps.google.co.jp/maps?q=愛知県常滑市セントレア１－１
http://maps.google.co.jp/maps?q=愛知県常滑市セントレア１－１
tel:0569387410
http://maps.google.co.jp/maps?q=大阪府大阪市住之江区南港北１－２９－５３
http://maps.google.co.jp/maps?q=大阪府大阪市住之江区南港北１－２９－５３
tel:0570-064259 
tel:06-4703-2050
http://maps.google.co.jp/maps?q=兵庫県神戸市中央区海岸通り２９
http://maps.google.co.jp/maps?q=兵庫県神戸市中央区海岸通り２９
http://maps.google.co.jp/maps?q=兵庫県神戸市中央区海岸通り２９
tel:0783916377
http://maps.google.co.jp/maps?q=大阪府泉南郡田尻町泉州空港中一番地
http://maps.google.co.jp/maps?q=大阪府泉南郡田尻町泉州空港中一番地
tel:0724551453
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀２－３１
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀２－３１
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀２－３１
http://maps.google.co.jp/maps?q=広島県広島市中区上八丁堀２－３１
tel:0822214411
http://maps.google.co.jp/maps?q=香川県高松市丸の内１－１
http://maps.google.co.jp/maps?q=香川県高松市丸の内１－１
http://maps.google.co.jp/maps?q=香川県高松市丸の内１－１
tel:0878225852
tel:087-822-5851
http://maps.google.co.jp/maps?q=福岡県福岡市中央区舞鶴３－５－２５
http://maps.google.co.jp/maps?q=福岡県福岡市中央区舞鶴３－５－２５
http://maps.google.co.jp/maps?q=福岡県福岡市中央区舞鶴３－５－２５
tel:0927175420
tel:092-831-4109
http://maps.google.co.jp/maps?q=沖縄県那覇市樋川１－１５－１５
http://maps.google.co.jp/maps?q=沖縄県那覇市樋川１－１５－１５
http://maps.google.co.jp/maps?q=沖縄県那覇市樋川１－１５－１５
tel:0988324185
https://www.google.co.jp/maps/place/�D�y��R��������/@43.0595248,141.3366628,17z/data=!3m1!4b1!4m5!3m4!1s0x5f0b299744bb9c33:0xe099a255b06e9f9e!8m2!3d43.0595248!4d141.3388515
https://www.google.com/maps/place/��983-0842+�{�錧���s�{����ܗւP���ڂR%E2%88%92�Q�O/data=!4m2!3m1!1s0x5f8987f6af326e9d:0x643c098641c369b?sa=X&ved=2ahUKEwjik6fs_fT0AhW0LqYKHaALC6MQ8gF6BAgXEAE
https://www.google.com/maps/place/��108-0075+�����s�`��`��T���ڂT%E2%88%92�R�O/@35.6282258,139.7544073,17z/data=!3m1!4b1!4m5!3m4!1s0x60188a3e13446929:0xc87688e8e4721920!8m2!3d35.6282258!4d139.756596
https://www.google.com/maps/place/��236-0002+�_�ސ쌧���l�s����撹�l���P�O%E2%88%92�V/data=!4m2!3m1!1s0x601843025756a22b:0x2d0a7d300a953e0f?sa=X&ved=2ahUKEwjU3N6J_vT0AhUxGqYKHTQuBo8Q8gF6BAgOEAE
https://www.google.com/maps/place/��282-0004+��t�����c�s�Í��P%E2%88%92�P/data=!4m2!3m1!1s0x6022f2536f1190bd:0xcae02eb74fec3a02?sa=X&ved=2ahUKEwj8mduZ_vT0AhWmxIsBHRcCCxsQ8gF6BAgPEAE
https://www.google.com/maps/place/��144-0041+�����s��c��H�c��`�Q���ڂU%E2%88%92�S/data=!4m2!3m1!1s0x6018615455cd7397:0x583f34b32adc88e5?sa=X&ved=2ahUKEwjUhoyr_vT0AhXuy4sBHRt9CXEQ8gF6BAgSEAE
https://www.google.com/maps/place/��455-0074+���m�����É��s�`�搳�ے��T���ڂP�W/data=!4m2!3m1!1s0x6003782ca8f85d29:0xad0a01ae792e55e2?sa=X&ved=2ahUKEwjLvui__vT0AhXQBKYKHf9BBg0Q8gF6BAgXEAE
https://www.google.co.jp/maps?q=���m���튊�s�Z���g���A�P<FF0D>�P
https://www.google.com/maps/place/��559-0034+���{���s�Z�V�]���`�k�P���ڂQ�X%E2%88%92�T�R/data=!4m2!3m1!1s0x6000e9aad6c3f40f:0x7379b43a428df3d4?sa=X&ved=2ahUKEwi4gI3p_vT0AhXGGKYKHc7mCBQQ8gF6BAgPEAE
https://www.google.com/maps/place/��650-0024+���Ɍ��_�ˎs������C�ݒʂQ�X/data=!4m2!3m1!1s0x60008ef84eba9793:0x1aa557fde6bff6c?sa=X&ved=2ahUKEwj6xtn9_vT0AhUTLJQKHRe-B_QQ8gF6BAgOEAE
https://www.google.com/maps/place/��549-0011+���{���S�c�K����B��`���P/data=!4m2!3m1!1s0x6000b96cd86f1945:0x19937daef8478527?sa=X&ved=2ahUKEwi-iOuL__T0AhWGHqYKHSXYDwcQ8gF6BAgWEAE
https://www.google.com/maps/place/��730-0012+�L�����L���s����㔪���x�Q%E2%88%92�R�P/data=!4m2!3m1!1s0x355a98a8eadb0755:0x5e08a86215fe2f5f?sa=X&ved=2ahUKEwjfvfie__T0AhUrGKYKHVLmAvMQ8gF6BAgOEAE
https://www.google.com/maps/place/��760-0033+���쌧�����s�ۂ̓��P%E2%88%92�P/data=!4m2!3m1!1s0x3553eb85e14eda8f:0xbe93c9f0c110e7a1?sa=X&ved=2ahUKEwj8y_Gv__T0AhXJw4sBHfjLAmwQ8gF6BAgWEAE
https://www.google.com/maps/place/��810-0073+�����������s�����救�߂R���ڂT%E2%88%92�Q�T/data=!4m2!3m1!1s0x35419228582b4c2b:0xaf69ce3cb86c2950?sa=X&ved=2ahUKEwiDkITF__T0AhWMOZQKHSE8CcYQ8gF6BAgWEAE
https://www.google.com/maps/place/��900-0022+���ꌧ�ߔe�s���P���ڂP�T%E2%88%92�P�T/data=!4m2!3m1!1s0x34e569737d5e7b53:0xee72691dcca20005?sa=X&ved=2ahUKEwjjyt_f__T0AhVyFqYKHYG0BPIQ8gF6BAgOEAE
https://www.google.com/maps/place/�����o�����ݗ��Ǘ��Ǖl�m��������/@34.3508461,134.0401134,16.18z/data=!4m5!3m4!1s0x0:0x4d3eabf86073441d!8m2!3d34.3504845!4d134.0431414
https://www.google.com/maps/place/��814-0005+�����������s���ǋ�c���P�S%E2%88%92�P�T/@33.5804889,130.3567735,18.42z/data=!4m5!3m4!1s0x354193a378502241:0x413fbd9047470bb3!8m2!3d33.5805395!4d130.3574651

Table 5: Foreign Embassies and Consulates
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03-3466-3311
_ T R I 5 ,
KAEAE 151-0062 | BT REA X TTf % ARHT50-11 5315, 3314
g REHSESAER | 590-0952 | KERFFR TSR KT L BT #4-2-15 | 072-221-6666
~
. ] Vs o] 7 22 (X 53-8
a;ﬁ;’gb\ s . ! o_opa_rpn
TR GESEAE | 810-0801 S 092-263-7668
URL: https://www.vnembassy-jp.org/ja
PN 106-0046 | HUSUHSHE X ICIRRATT 3-4-33 03-3403-3388
RAEAR (BEFER) | 141-0022 | SRR &) X IR 5 FH4-6-6 03-6450-2196
KEGRESAE | 550-0004 | KBRIFABR T P X EJ AT 3-9-2 06-6445-9481
4T AR BEEHE | 461-0005 | k0 A4 R TR X HRX2-8-37 | 052-932-1098
. BT BT IR T Hh o XV K ST
Y2 2 ’({é}\ E . 5— .
] FEABEEAE | 951-8104 5990-18 025-228-8888
SRR MR EE e 4
FLIGAREIREE | 064-0913 ggﬁ%@lm’“m*%g'ﬂ PSR 011 563-5563
5
FERAFAAEEAE | 810-0065 | Bt Yte Pl 77 o CHBA TR 1-3-3 | 092-713-1121
FIRRESEAE | 852-8114 | RIFIRZIR S niT10-35 095-849-3311
URL: jp.china-embassy.gov.cn/jpn
KAEAE 141-0022 | HCECHR i) 1 X AR LB 5-2-9 03-3441-4201
KApdifE g .
160-0004 | HUECH# Ha-4-1 03-3441-4201
(R EE) HORERHTE K U4
AL RRTT 06-6449-9898
SPNAIT EG-o- ’
KRERRGEIEE | 530-0005 ﬁggf@Tf%ti;f 240 06-6419-9882
4 o ~9883, 9890
URL: https://kemlu.go.id/tokyo/Ic
03-5562-1600
(fR3%)
KA A 106-8537 | HUSUHL M X A AABS-15-5 03-6441-0959/
0428/0478
T4V (POLO)
KR - 4 RBRRT ARBR TH H o Pk .2 -1-61
AV 540-6124 | L WID % 724t 06-6910-7881

URL: https://tokyo.philembassy.net/
e-mail: polotky@philembassy.net (POLO)

Postal
Country Name @oile Address Tel. no.
N 50-11 Motoyoyogicho, Shibuya-ku, 03-3466-3311,
Embassy 151-0062 Tokyo 3313, 3314
Consulate General 4-2-15 Ichinochohigashi, Sakai-ku,

Vietnam of Osaka 390-0952 Sakai-shi, Osaka 072-221-6666
Consulate-General 4F Aqua Hakata, 5-3-8 Nakasu,
of Fukuoka 810-0801 Hakata-ku, Fukuoka-shi, Fukuoka 092-263-7668
URL: https://www.vnembassy-jp.org/ja
Embassy 106-0046 | 3-4-33 Motoazabu, Minato-ku, Tokyo | 03-3403-3388
Embassy 141-0022 4-6-6 Higashigotanda, Shinagawa-ku, 03-6450-2196
(consulate office) Tokyo
Consulate General 3-9-2 Utsubohonmachi, Nishi-ku,
of Osaka 350-0004 Osaka-shi, Osaka 06-6445-9481
Consulate-General 461-0005 2-8-37 ng_ashl_sal_(ura, Higashi-ku, 052-932-1098
of Nagoya Nagoya-shi, Aichi

China Cons_l_xlate—General 951-8104 52“2()- 18 Nllshlf?hatacho, Chuo-ku, 025-228-8888
of Niigata Niigata-shi, Niigata
Consulate-General 23-5-1 Minamijusanjonishi, Chuo-ku,
of Sapporo 064-0913 Sapporo-shi, Hokkaido 011-563-5563
Consulate-General 1-3-3 Jigyohama, Chuo-ku, Fukuoka-
of Fukuoka 810-0065 shi, Fukuoka 092-713-1121
Consulate (_}eneral 8528114 10'-35 Hashiguchimachi, Nagasaki- 095-849-3311
of Nagasaki shi, Nagasaki
URL: jp.china-embassy.gov.cn/jpn
Embassy 141.0022 | >0 Higashigotanda, Shinagawa- | o3 3441 4301

ku, Tokyo

Embassy
(temporarily 160-0004 | 4-4-1 Yotsuya, Shinjuku-ku, Tokyo 03-3441-4201
relocated)

Indonesia 06-6449-9882
Consulate General 22F Nakanoshima Intesu Bldg., 6-2- 06-6449-9883
of Osaka 530-0005 | 40 Nakanoshima, Kita-ku, Osaka-shi, | ... (etc.)

Osaka 06-6449-9883,
06-6449-9890
URL: https://kemlu.go.id/tokyo/Ic
03-5562-1600
(Main operator
Embassy 106-8537 | 5-15-5 Roppongi, Minato-ku, Tokyo 32{233?_
0959/0428
Philippines /0478 (POLO)
Consulate of 24F Twin 21 MID Tower, 2-1-61
Osaka/Kobe 340-6124 Shiromi, Chuo-ku, Osaka-shi, Osaka 06-6910-7881
URL: https://tokyo.philembassy.net/
email: polotky@philembassy.net (POLO)
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http://maps.google.co.jp/maps?q=東京都渋谷区元代々木町５０－１１
http://maps.google.co.jp/maps?q=東京都渋谷区元代々木町５０－１１
tel:0334663311
http://maps.google.co.jp/maps?q=大阪府堺市堺区市之町東４－２－１５
http://maps.google.co.jp/maps?q=大阪府堺市堺区市之町東４－２－１５
tel:0722216666
http://maps.google.co.jp/maps?q=福岡県福岡市博多区中洲５－３－８
http://maps.google.co.jp/maps?q=福岡県福岡市博多区中洲５－３－８
tel:0922637668
https://vnembassy-jp.org/ja
http://maps.google.co.jp/maps?q=東京都港区元麻布３－４－３３
tel:0334033388
http://maps.google.co.jp/maps?q=大阪府大阪市西区靱本町３－９－２
http://maps.google.co.jp/maps?q=大阪府大阪市西区靱本町３－９－２
tel:0664459481
http://maps.google.co.jp/maps?q=愛知県名古屋市東区東桜２－８－３７
http://maps.google.co.jp/maps?q=愛知県名古屋市東区東桜２－８－３７
tel:0529321098
http://maps.google.co.jp/maps?q=新潟県新潟市中央区西大畑町５２２０－１８
http://maps.google.co.jp/maps?q=新潟県新潟市中央区西大畑町５２２０－１８
tel:0252288888
http://maps.google.co.jp/maps?q=北海道札幌市中央区南十三条西２３－５－１
http://maps.google.co.jp/maps?q=北海道札幌市中央区南十三条西２３－５－１
tel:0115635563
http://maps.google.co.jp/maps?q=福岡県福岡市中央区地行浜１－３－３
http://maps.google.co.jp/maps?q=福岡県福岡市中央区地行浜１－３－３
tel:0927131121
http://maps.google.co.jp/maps?q=長崎県長崎市橋口町１０－３５
http://maps.google.co.jp/maps?q=長崎県長崎市橋口町１０－３５
tel:0958493311
http://maps.google.co.jp/maps?q=東京都品川区東五反田５－２－９
http://maps.google.co.jp/maps?q=東京都品川区東五反田５－２－９
tel:0334414201
http://maps.google.co.jp/maps?q=大阪府大阪市北区中之島６－２－４０
http://maps.google.co.jp/maps?q=大阪府大阪市北区中之島６－２－４０
http://maps.google.co.jp/maps?q=大阪府大阪市北区中之島６－２－４０
tel:0664499882
tel:0664499883
tel:0664499890
http://maps.google.co.jp/maps?q=東京都港区六本木５－１５－５
tel:0355621600
tel:0364410959
tel:0364410959
http://maps.google.co.jp/maps?q=大阪府大阪市中央区城見２－１－６１
http://maps.google.co.jp/maps?q=大阪府大阪市中央区城見２－１－６１
tel:0669107881
https://tokyo.philembassy.net/
mailto:polotky%40philembassy.net?subject=
https://www.google.com/maps/place/��151-0062+�����s�a�J�挳��X�ؒ��T�O%E2%88%92�P�P/data=!4m2!3m1!1s0x6018f336091a6b6d:0xef72b6f3aef83704?sa=X&ved=2ahUKEwiiqYPFgfX0AhWH6mEKHSW_AkUQ8gF6BAgPEAE
https://www.google.com/maps/place/��590-0952+���{��s���s�V�����S���Q%E2%88%92�P�T/@34.5764264,135.4753186,17z/data=!3m1!4b1!4m5!3m4!1s0x6000dc901820d86d:0x5d1acac7abffb52e!8m2!3d34.5764264!4d135.4775073
https://www.google.com/maps/place/��810-0801+�����������s�����撆�F�T���ڂR%E2%88%92�W/data=!4m2!3m1!1s0x354191930a0d3dbf:0xf711cf00694bea34?sa=X&ved=2ahUKEwjj9pDogfX0AhWZZd4KHb34CAEQ8gF6BAgSEAE
https://www.google.com/maps/place/��106-0046+�����s�`�挳���z�R���ڂS%E2%88%92�R�R/@35.6563403,139.724984,17z/data=!3m1!4b1!4m5!3m4!1s0x60188b74041c5e17:0x1a17ae8f650e3b6e!8m2!3d35.6563403!4d139.7271727
https://www.google.com/maps/place/��550-0004+���{���s�����Ֆ{���R���ڂX%E2%88%92�Q/data=!4m2!3m1!1s0x6000e6561b6e4f87:0x89c776516d777573?sa=X&ved=2ahUKEwi27dCagvX0AhUHFogKHbqRD_oQ8gF6BAgWEAE
https://www.google.com/maps/place/��461-0005+���m�����É��s���擌���Q���ڂW%E2%88%92�R�V/data=!4m2!3m1!1s0x600370dbdc423ac3:0x3c3f00cdc010aefb?sa=X&ved=2ahUKEwj7ppmrgvX0AhVGZd4KHSWBBCcQ8gF6BAgWEAE
https://www.google.com/maps/place/��951-8104+�V�����V���s�����搼�唨���T�Q�Q�O%E2%88%92�P�W/data=!4m2!3m1!1s0x5ff4c9e48bbd239b:0xdbd64a186fa62c8?sa=X&ved=2ahUKEwjfuda-gvX0AhVJZd4KHbKUCDYQ8gF6BAgTEAE
https://www.google.com/maps/place/��064-0913+�k�C���D�y�s�������P�R�𐼂Q�R���ڂT%E2%88%92�P/@43.0393459,141.3221402,17z/data=!3m1!4b1!4m5!3m4!1s0x5f0b29ff2d6a5ef5:0x2e4648e66b3de07!8m2!3d43.0393459!4d141.3243289
https://www.google.com/maps/place/��810-0065+�����������s������n�s�l�P���ڂR%E2%88%92�R/data=!4m2!3m1!1s0x354193b26e93e345:0x2da875aba657a979?sa=X&ved=2ahUKEwiJi6PhgvX0AhXEad4KHfnuA1AQ8gF6BAgOEAE
https://www.google.com/maps/place/��852-8114+���茧����s�������P�O%E2%88%92�R�T/@32.7780146,129.8643623,17z/data=!3m1!4b1!4m5!3m4!1s0x356aacdb1c38ca4b:0x4b63f84ced5ae009!8m2!3d32.7780146!4d129.866551
https://www.google.com/maps/place/��540-6103+���{���s������錩�Q���ڂP%E2%88%92�U�P/data=!4m2!3m1!1s0x6000e14cbdb169f1:0x41b6df12edb8e6f7?sa=X&ved=2ahUKEwimh7vcg_X0AhVNZd4KHWWLBusQ8gF6BAgOEAE
https://www.google.com/maps/place/��141-0022+�����s�i��擌�ܔ��c�T���ڂQ%E2%88%92�X/data=!4m2!3m1!1s0x60188b1d566a9381:0x1e4b089a3c3b836b?sa=X&ved=2ahUKEwiaz5-Pg_X0AhWSdXAKHfTqBLAQ8gF6BAgSEAE
https://www.google.com/maps/place/��530-0005+���{���s�k�撆�V���U���ڂQ%E2%88%92�S�O/data=!4m2!3m1!1s0x6000e65903dd5e3b:0x98dbc4c6dcc50dfd?sa=X&ved=2ahUKEwiqwO2gg_X0AhXP7GEKHay7C2cQ8gF6BAgOEAE
https://www.google.com/maps/place/��106-0032+�����s�`��Z�{�؂T���ڂP�T%E2%88%92�T/data=!4m2!3m1!1s0x60188b9c20d21ad7:0x68dbb036f2f8689e?sa=X&ved=2ahUKEwi6rPK2g_X0AhUKUd4KHSfzD2sQ8gF6BAgSEAE
https://www.vnembassy-jp.org/ja
http://jp.china-embassy.gov.cn/jpn/
https://kemlu.go.id/tokyo/lc
https://tokyo.philembassy.net/
email:polotky@philembassy.net
tel:03-3466-3311
tel:072-221-6666
tel:092-263-7668
tel:03-3403-3388
tel:06-6445-9481
tel:052-932-1098
tel:025-228-8888
tel:011-563-5563
tel:092-713-1121
tel:095-849-3311
tel:03-3441-4201
tel:06-6449-9882
tel:06-6449-9883
tel:06-6449-9883
tel:06-6449-9890
tel:03-5562-1600
tel:06-6910-7881
tel:03-6441-0959
tel:03-6441-0959
tel:03-6441-0428
tel:03-6441-0478
tel:03-3466-3313
tel:03-3466-3314
https://www.google.com/maps/place/��160-0004+�����s�V�h��l�J�S���ڂS%E2%88%92�P/@35.6874455,139.7162706,17.7z/data=!4m5!3m4!1s0x60188cec611b09db:0x4b2a222d80ed13e8!8m2!3d35.687376!4d139.7177554
tel:03-3441-4201
https://www.google.com/maps/place/%E3%80%92141-0022+%E6%9D%B1%E4%BA%AC%E9%83%BD%E5%93%81%E5%B7%9D%E5%8C%BA%E6%9D%B1%E4%BA%94%E5%8F%8D%E7%94%B0%EF%BC%94%E4%B8%81%E7%9B%AE%EF%BC%96%E2%88%92%EF%BC%96/@35.6306812,139.7263874,17z/data=!3m1!4b1!4m5!3m4!1s0x60188afec2409ff5:0x6a34ee0b6a5bd0bc!8m2!3d35.6306812!4d139.7285761
tel:03-6450-2196

Postal
Country Name e Address Tel. no.
Embassy 141-0021 %Olk‘;f Kamiosaki. Shinagawa-ku, | 3 5789 5433
. 4F Bangkok Bank Bldg., 1-9-16
Thailand | Consulate General - ’ . 06-6262-9226
of Osaka 541-0056 Iéz:l:z;romachl, Chuo-ku, Osaka-shi, 06-6262-9227
URL: https://site.thaiembassy.jp/
Embassy ‘ 107-0052 ‘ 8-6-9 Akasaka, Minato-ku, Tokyo 03-5412-8512
Cambodia
URL: https://www.kh.emb-japan.go.jp/itpr_ja/00_000072.html
g 4-8-26 Kitashinagawa, Shinagawa- 03-3441-9291,
Myanmar Embassy 140-0001 ku, Tokyo 9294
URL: https://www.myanmar-embassy-tokyo.net/
Embassy 150-0047 %}){(‘;Eam‘y"‘m“h"’ Shibuya-ku, 03-3469-2088
Mongolia | Consulate General 19F Midosuji Gran Tower, 3-5-1

of Osaka 541-0059

Bakuromachi, Chuo-ku, Osaka-shi,
Osaka

06-4963-2573

URL: https://tokyo.embassy.mn/

E4& 2T T T BEEES
PN 141-0021 | HORAR AL X L KIFF3-14-6 03-5789-2433
PN PN RN/ N
54| KikigEFEE | 541-0056 | 1-9-16 o pen
N3y GYTEVARE
URL: https://site.thaiembassy.jp/
REY | 107-0052 | SRR AR8-6-9 03-5112-8512
HUIRTT
URL: https://www.kh.emb-japan.go.jp/itpr_ja/00_000072.html
. 03-3441-9291,
PN i 140-0001 | HATHR 51 KAL) 114-8-26
e 9294
URL: http://www.myanmar-embassy-tokyo.net/
PN 1500047 | HURHEBBEAS XA [LIET21-4 03-3469-2088
§ AEHT3-5—
Er AN | KIS | 541-0059 RBRARHR R M5 T 3-5-1 06-4963-2573

Wy 75 v 20— 195

URL: https://tokyo.embassy.mn/

(* Checked with the Ministry of Foreign Affairs)

* The latest information as well as information on the embassies of other countries can be checked on the
following website.
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[Ministry of Foreign Affairs website: List of foreign embassies in Japan]

https://www.mofa.go.jp/mofaj/link/embassy/index.html
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http://www.mofa.go.jp/mofaj/link/embassy/index.html
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http://maps.google.co.jp/maps?q=東京都品川区上大崎３－１４－６
http://maps.google.co.jp/maps?q=東京都品川区上大崎３－１４－６
tel:0357892433
http://maps.google.co.jp/maps?q=大阪府大阪市中央区久太郎町１－９－１６
http://maps.google.co.jp/maps?q=大阪府大阪市中央区久太郎町１－９－１６
http://maps.google.co.jp/maps?q=大阪府大阪市中央区久太郎町１－９－１６
tel:0662629226
tel:0662629227
http://maps.google.co.jp/maps?q=東京都港区赤坂８－６－９
tel:0354128512
http://maps.google.co.jp/maps?q=東京都品川区北品川４－８－２６
http://maps.google.co.jp/maps?q=東京都品川区北品川４－８－２６
tel:0334419291
http://www.myanmar-embassy-tokyo.net/
http://maps.google.co.jp/maps?q=東京都渋谷区神山町２１－４
http://maps.google.co.jp/maps?q=東京都渋谷区神山町２１－４
tel:0334692088
http://maps.google.co.jp/maps?q=大阪府大阪市中央区博労町３－５－１
http://maps.google.co.jp/maps?q=大阪府大阪市中央区博労町３－５－１
http://maps.google.co.jp/maps?q=大阪府大阪市中央区博労町３－５－１
tel:0649632573
https://www.mofa.go.jp/mofaj/link/embassy/index.html
https://www.google.com/maps/place/��107-0052+�����s�`��ԍ�W���ڂU%E2%88%92�X/data=!4m2!3m1!1s0x60188c81d8182d49:0x8e64c130cb79f892?sa=X&ved=2ahUKEwjOt8yth_X0AhV0KqYKHZWLAx4Q8gF6BAgOEAE
https://www.google.com/maps/place/��140-0001+�����s�i���k�i��S���ڂW%E2%88%92�Q�U/data=!4m2!3m1!1s0x60188a5e6ad43767:0x719a2ca3453a9865?sa=X&ved=2ahUKEwitzZXMh_X0AhWCJaYKHWsaCmkQ8gF6BAgSEAE
https://www.google.com/maps/place/��150-0047+�����s�a�J��_�R���Q�P%E2%88%92�S/data=!4m2!3m1!1s0x6018f352fc976c71:0xcc10518c5bb43a2c?sa=X&ved=2ahUKEwjnpo3qh_X0AhUFKqYKHU4RDmsQ8gF6BAgSEAE
https://www.google.com/maps/place/��541-0059+���{���s�����攎�J���R���ڂT%E2%88%92�P/data=!4m2!3m1!1s0x6000e71be7d6068f:0x3fdb67a012072b8c?sa=X&ved=2ahUKEwjIhID8h_X0AhUJwosBHR-cBnEQ8gF6BAgPEAE
https://www.kh.emb-japan.go.jp/itpr_ja/00_000072.html
https://www.myanmar-embassy-tokyo.net/
https://tokyo.embassy.mn/
https://www.mofa.go.jp/mofaj/link/embassy/index.html
tel:03-5412-8512
tel:03-3441-9291
tel:03-3469-2088
tel:06-4963-2573
tel:03-3441-9294
https://site.thaiembassy.jp/
https://www.google.com/maps/place/��541-0056+���{���s������v���Y���P���ڂX%E2%88%92�P�U/data=!4m2!3m1!1s0x6000e72273e0d7bd:0x60271a133991f489?sa=X&ved=2ahUKEwjKxeOghPX0AhXFa94KHTg3BtMQ8gF6BAgOEAE
tel:06-6262-9226
tel:06-6262-9227
https://www.google.com/maps/place/��141-0021+�����s�i������R���ڂP�S%E2%88%92�U/@35.6317319,139.7177249,17z/data=!3m1!4b1!4m5!3m4!1s0x60188b1d0bf4fc39:0x49209dc9ba0bf640!8m2!3d35.6317319!4d139.7199136
tel:03-5789-2433

2. ERZEMNERVEREHE
2. Employment contract and employment terms and conditions

SERE 1-145 HAE 8 55135 B9(%) (AARBERBUE AT 4)
Reference Form 1-14 (related to Article 8, Item (xiii) of the Ordinance) English

(Japanese Industrial Standards A Row 4)
A-B:-C+-D-E-*F

B R E R CREMNEMHEE
EMPLOYMENT CONTRACT AND EMPLOYMENT TERMS AND CONDITIONS

1. EHE
1. Employment Contract
ESLES e (ERT: ) BT EWS,) &

The organization implementing the technical intern training (address: )
(hereinafter referred to as "Implementing Organization") and

TRHEFE R (i 25 Te.)
the technical intern trainee (including the candidates)
"Technical Intern Trainee")

LAFTa) End )i,

(hereinafter referred to as

T2, BRKMLCRBSWARICE, BRAZK LT 2,
agree to enter into this Employment Contract under the terms and conditions prescribed in "2.
EMPLOYMENT TERMS AND CONDITIONS" below.

AIEMEKNT, COTER G THREEE 1 5 IS L VAT AE LT, HHREFICHR 2 BT
T OEBERGT DR E Lo THNELEL D bDET D,

This Employment Contract becomes effective when the Technical Intern Trainee enters Japan under the
“Technical Intern Training (i)” status of residence and commences activities toward acquiring skills.

JE SIS RR o A (B FRK O haH) & #1) 13X, 2o AERMAETER L1
BT HEE, EROAERICHESTEEINL D LT D,

In cases where the Technical Intern Trainee’ s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the written employment terms and conditions
for Technical Intern Training (commencement and termination of employment contract) shall be modified
in accordance with the actual date of entry.

B CMAILLOER TIEREK LR LR T, AEAZNIKR T T 2075,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this
Employment Contract shall be terminated at that point.

AREF2EER L, HOENThABRRAET LD LT 5,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall
keep one copy of the originals.

120

2. WS
2. EMPLOYMENT TERMS AND CONDITIONS
I. &R

Period of employment contract
1. eSS
Period of employment contract
( | A~ | A)
(From Year Month Day ~ Year Month Day)
2. BRIOTH O
Renewal of contract
0O ZROTFIL LR O FRIE LTEHT S
Contract will not be renewed Contract will be renewed in principle
X DHORERRAE LB LIERAFIE, BYETHLR2VEARH 5,

The Contract may not be renewed if business conditions deteriorate.

AETEHR = A H
Scheduled date of entry into Japan Year Month Day

- BEEE (ERESER) O%PT
Place of employment (technical intern training)

L PERRT AR E R (R OMERE) DA
Details of work to be engaged in (occupation and operations)

V.

S B
Work hours, etc.
1. Wp3E - REEORAIE
Opening and Closing time
Mz B 5) #wE O’ )
Opening time (__:_ ) Closing time (__:_ )
) [ROBERFBEEH S D5E
[Applicable systems]
O ZwJ5mesii: ) HAAL DAL 5 (B R R
Irregular labor system: Irregular labor system in () units
AR BN O ZTE IHBIRERT G A B0 L QO 28I, BEREIFRCOEM D Lo &4 — 05 L ROk
HEFEE A~ T 7B S BRI 2 i EHROE L2 IR 5,

If a 1-year irregular labor system is adopted, attach a copy of a yearly corporate calendar with translations in the

(1 A OFFE J7 B RFH RF[H] 57)
Scheduled work hours per day: _ hrs._ mins.

technical intern trainee’ s native language, and a copy of the letter of agreement concerning the irregular labor
system that was submitted to the Labour Standards Inspection Office.
O zZf#E LT ROBBFRHOMEEIT LD,
Shift System: Combination of the following work hours
mEC W 4 KEC K 4y GEFA 1 HOFTE g5 i e 43)
Opening time (hrs. mins.) Closing time (hrs. mins.) (Day applied:___, Scheduled work hours per day:__hrs. _ mins.)
wEC R gy KEC R 4y GEAA 1 HOFTE SRR R 49)

Opening time (hrs. mins.) Closing time (hrs. mins.) (Day applied: , Scheduled work hours per day: _hrs. ___mins.)

MEC B 4 REC R 4) GEAIR . 1 AOFEJ B W )
Opening time (hrs. mins.) Closing time (hrs. mins.) (Day applied:___, Scheduled work hours per day:__hrs. _ mins.)
2. PRFEIFR ( )5y
Work break: () mins.
3. 170 A OFTEF IR WERT 2y CARRIRSITE J5 s £ IRFfH])

Scheduled work hours per month: ___hrs. __ mins. (Scheduled work hours per annum: ___hrs.)

4. AERRSITE I8 B L (140 A, 24H A. 34H A)
Number of working days per annum (1st year: __ days: 2nd year: ___ days: 3rd Year: ___days)
5. FTERHAN TS B oA o f 0o &
Overtime Work Yes No
OFfME, BRI &~ &0®H &8 R2H  XH 0 &

See Articles __to_ , Articles __to__, and Articles __to__ of the Rules of Employment for details.
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V. kA
Holidays
- EBIA - R A, AAOEROBH, Zofh ) CEMGFEHA R A% H)
Regular days off: Every week, _ day, Japan’ s National Holidays, other ( ) (Total number of days off per annum: ~ days)

CHEEBIR - A%y A, 2o ( )
Additional days off: ___ days per week/month, other ( )
OFffE, sE¥MAl % &~ &KW & %
See Articles __to__, Articles __to__, and Articles __to__ of the Rules of Employment for details.

VL. {RiR

Vacation
1. FRA RN 6 7 Ak EIEs Lzt — A

Annual paid holidays: Those working continuously for 6 months —__ days

MEREENES 6 AR OFERA AR (OF O — 2»ARET A
Those working continuously up to 6 months (Yes No) — After a lapse of __ months,
days
2. Z OO fiia ( ) S ( )
Other leave: Paid ( ) Unpaid ( )

O, BRI 5 &~ &K0B KXW &
See Articles __to__, Articles __to__, and Articles __to__ of the Rules of Employment for details.
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. e
Wages
1. EAESE O Al m O A M) O Fefka( M)
Basic Pay Monthly Wage ( yen) Daily Wage ( yen) Hourly Wage ( yen)

A - BAROBAE D 1HRFHY 72 0 D@4 ( 1)

* Amount per hour in the case of monthly wages or daily wages ( yen)

MHEA - BHEOU A D 15 A Y720 De4 (

* Amount per month in the case of daily wages or hourly wages ( yen)

2. FFY (RSB O T £ 3R <)

Allowances (excluding additional pay for overtime work)

5. FMD (3 - 4) % ( 1) (&ED
(Approx. yen) (total)
KREERRNGE T - T, RSB OFIH &R,

* No absence from work; excluding additional pay for overtime work

Take-home amount paid (3-4)

@ ( T A M A A )
( ) allowance: yen/month; calculation method: '
®) ( FY4 A [PV )
( ) allowance: yen/month; calculation method: i
© ( FY A MR A )
( ) allowance: yen/month; calculation method: H
(@ ( FY A M/ G T ik )
( ) allowance: yen/month; calculation method: i
3.1 A Y72 O (14 2) % ( 1y (aEh
Estimated monthly payment (1 + 2) (Approx. yen) (total) |
4. FREREICIES & TSR PR T 2 HE 0 & O i
Deductions from wages in accordance with employee-management agreement No Yes E
() Bide 9 moo
Tax (Approx. yen) \
(b) HETRIREL - J7ERMORIE A FEOR PR (% ) i
Social insurance premiums, employment insurance premiums, and other insurance premiums !
(Approx. yen) H
(c) 4 - JER{E (#) Mmoo
Meal expenses and housing expenses (Approx. yen) E
(d) 2 ( ) GHEMAZBML NREONR I L OBFEHLMNITH L) (K )
Other ( ) (add columns and specify the items and the amount of each item as needed) H

6. FERHISN, IR A SRR T U CShbiy 2 B ek
Additional pay rate for overtime, holiday work or night work

(a) FTAERERISL  IETEHH 60WEH LLA ( ) Y% IETEEH 60NFH]E ( ) %
Overtime work: Legal Overtime within 60 working hours Legal Overtime exceeding 60 working hrs.
P ( ) %
Fixed Overtime
() kA EERA ( ) % IEESMAR ( ) %
Holiday work  Legal Holiday Work % Non-Legal Holiday Work %
(c) TR ( ) %
Night Work
7. B&AHA 0O fA A, O A A
Closing day of payroll: () ofevery month,( ) of every month
8. H&HHA 0O fFA H, O fEH A

Pay day: () of every month, () of every month
9. B&IHHE O @& BECSHDNIEERRT 5 LR TE I HIECLD)
Method of wage payment  Cash (by the method by which the amount actually paid can be confirmed)

O DERAH
Bank Transfer

10. F-fa O A (GHHaE, FaoE 205 ). O =
Wage raise: Yes (Time and concept of wage raise ) No
1. 4 O A Caaiel, BEHEOEZ 2 ). O =
Bonus Yes (Time of payment and concept of bonus ) No
12, RERAE: O G, Bme0E 27 ). O =
Retirement Allowance: Yes (Time of payment and concept of retirement allowance ) No
13 fREEF O )
Holiday Allowance Yes (Rate )

VI BRI B9 % 4R
Matters concering retirement
1. HCOAME RO T GRS 2 AR - THEFICHI D L)
Procedure for retirement for personal reasons
(Notify president, plant manager, or other superior at least ____days in advance).
2. fREOHFHKOFH
Reasons and procedure for dismissal:
fREIT, T2 RVHEERH 2 BRI D72 < L B3RS TEEZT 27, XIF30A 5L EOFHFE:
%X fho TR T 5. HREEBELEOEFEDIR/TREERICESWTRET 2561013, PHsrBEEEEER
DREEZTHZEICE D TESEAEEOIHABITOTARFRESIND Z L bH V15D,

The implementing organization may dismiss a technical intern trainee only when a compelling reason exists, after
giving 30 days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without prior notice or payment of average wage compensation upon receiving approval from the head of the
competent Labour Standards Inspection Office.

Orffilid, BB 8 K~% X 8B X8 %
See Articles __to__, Articles __to__, and Articles __to__ of the Rules of Employment for details.
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IX. A R B 2 FRIE
Matters concerning accommodation facilities

1. A% A5 ( ) JERE O % (Ffad) O FFEE O 2 ofth( )
Name, etc. Name Type Dormitory Rental housing Other
2. FiEd (T - ) (R - -
Location Tel.
3. B A ( ), WA ANE ( USNBVN= P-4 i)
Size Floorarea( m’); capacity (  persons); residential space per person ( m’)
4. HHREFTEEO AR ( )
Amount to be paid by the technical intern trainee
X. Zofh
Other

CHERRER - FERBROMARS (O FAESES | O BRES | O @EERR | O ERERRR

ORMAEER . O F8Em. O Zofh( ))

Participation in social insurance and labor insurance schemes

(Employee’s Pension  National Pension Health Insurance National Health Insurance
Employment insurance Worker’s accident compensation insurance  Other ()

- RN OB I GR A
Medical Check-up at the time of employment __ Year ___ Month

+ Bl TE RS T ES A (ot T LI )
First routine medical check-up: _ Year ___ Month (thereafter, every )

124

G2 A A
Year Month Day

i (@) z

Implementing organization Technical intern trainee
(FEEFEHS - REF WA - K4 - PrAD (BiEFEEDEL)
(Name of Implementing Organization, Name and Title (Signature of Technical Intern Trainee)

of Representative, Seal)
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3. Procedures for receiving benefits under the workers’ accident

compensation insurance

Procedure for receiving insurance benefits for the medical treatment of

your injury or disease

An accident occurs at work or
during commuting.

(1) You receive medical treatment at a
designated medical institution.

l

You submit a claim of benefits for
medical treatment to the designated
medical institution.

!

The Labor Standards Inspection Office
receives your claim.

l

The Labor Standards Inspection Office
conducts investigation.

l

The medical service fee is paid to the
designated medical institution.

(2) You receive medical treatment at a
non-designated medical institution.

!

You pay a medical service fee to the
medical institution.
*You can’t use health insurance.

!

You submit a claim of medical expenses
to the Labor Standards Inspection Office.

!

The Labor Standards Inspection Office
conducts investigation.

!

The amount of medical expenses is paid
into your designated bank account.

3. FRRRIEGH FHROR

THORIDBRERT-15E DT Fix

FBEERE

@ FRRIRIEEEREETEZZ @ ZDMOEREETRZ

! !

F KRR E EREEA~ ERMENERAEETXID
BEDHRMAFEREZREH XERRRIEATEELA,
FEBELEBET FEBEEETE
FREERE REOERFREZRY
FBHELEEBENRE FHEEEEEDORE

! !

F KRR EE E E R IC HESNIZFERAD
BREZFOXL A O EEAN DKL

Under the workers' accident insurance compensation insurance program, when workers suffer injuries or
fall ill at work or during commuting, they can receive medical treatment at medical institutions designated
under the insurance program (*) free of charge in principle.

In the case of (1): You can receive your treatment for free by submitting a claim of benefits to the
designated medical institution on the day you are seen.
In the case of (2): You bear the total cost of the medical expenses for the treatment and receive benefits on

a later day.
* It usually takes about one month, or takes some more time as the case may be, after your claim is

5 SARBRCIE, AFCmE SRR A L VIRRIC e o oA RIS U O SRR
TEERRAB O%) TR CIRREZ T 5 2 R TE T,

OO5E - 2 OBITREEREBIHTIRE 2R 5 2 & TAlR SITR D IR Ik
TRIONET,

QODEE  RIZ»P o TBRME BB L TS, BASGELET,

MEERZAA D HASHRE E TOMEITB A1 A TTR, HaickoTid, 1A EEE
THIELHYET,

received until a decision to grant benefits is made.

* Medical institutions designated under the workers’ accident compensation insurance program are located
in the areas where training is implemented. For more details, please make inquiries to your implementing
organization or supervising organization, or search on the following website.

https://rousai-kensaku.mhlw.go.jp/
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X7 SRR E P IRBR B 1%, R RIS HFTE L COET O T, EE FEME ST R A
IZBEFRIEE,

Ff. UTOHYA FTERERT D EMNTRETYT .
https://rousai-kensaku.mhlw.go.jp/
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Procedure for receiving temporary absence from work compensation
benefits, etc.

An accident occurs at work or
during commuting.

You submit a claim of temporary absence from work compensation
benefits, etc. to the Labor Standards Inspection Office.

The Labor Standards Inspection Office
conducts investigation regarding:

* Whether your injury or disease is attributable
to your work;

* Whether you need a temporary absence from
work due to the injury or disease;

* How much should be paid as insurance
benefits;
etc.

v

A decision to grant or not to grant
benefits is made.

The amount of insurance benefits is paid into your
designated bank account.

KX (R) FHAER TS -ODFH

FHEKERE

R (FlE) SHRARBERECHBELEEEERH

FHEEEBBORE
- RBLSREORLS - BREHOEH
AEEBT BHEN
- RRETEOEES
v

Xt - FXMERE

HHE S M f=iRiA O EARIREG (& K

* If you need to take time off due to an accident on the job, the employer gives paid leave of absence from
the first to third day of absence. With accident insurance, you receive insurance money for time off from
the fourth day onward.

* It usually takes about one month, or takes some time more as the case may be, after your claim is
received until a decision to grant benefits is made.

KEB LORERREL TR Z & & Ro e BG, K1 HHE?D 3 HHEE TR, FREENIRE
EEITOET, TIRRTIT 4 A BUBRORIICOWNT, BB 2ITVET,

MEERZMA DDA EE TOMBITEBLR 1 A TTR, BalckoTiE, 1A EEE
THZIELHYET,
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4. Procedure for receiving employment insurance benefits (basic
allowance)

Separation from employment

Submission of a job application and

!

decision of eligibility for benefits

!

Employment insurance briefing

!

Expiration of the waiting period

v

v
Restriction on
benefits

v

Recognition of unemployment

v

Payment of the basic allowance

!

Your status of unemployment is
recognized every four weeks in

principle.

4
Change of the
training site

£ 4444 2

The person who applies for benefits should visit the
public unemployment security office and submit necessary
documents in person.

You receive a certificate of eligibility for benefits and
other necessary documents, as well as an explanation
of the procedure for receiving employment insurance
benefits.

The period of seven days during which you have been
unemployed after initiating the procedure for receiving
benefits is referred to as the "waiting period." This period
is not covered by employment insurance benefits.

If you leave your job voluntarily, you will not receive the
basic allowance for another two months (or three months if
you left a job twice or more in the past five years) from the
day following the date of expiration of the waiting period.

You should submit an application for recognition of
unemployment on each day of recognition (once per four
weeks in principle).

The amount of the basic allowance for the number of
days for which you are recognized as being unemployed
is paid into your ordinary deposit account.

4. ERRRKR (BAXFY) ZEFHROAN

i1

!

REEHHA &
ZIRERDRE

!

ERRIRFHAS

!

Friim T

v
IR

v %

KEDRE

v

ERXFLOIILL

!

REIE LT4ERI &I,
HE-DREBIMEESNET

REREE

t 21144

ZRFRET 2EAN, BEEEZ/N\OD—T—
VETHSLTLESL,

ZRERIAE L ELBEGEREELEY,
ERREOZBFHROEDH LT EEHRALET,

ZHRFREMALEZANL ., REOKENEBE
LC7RRMEBY 5 F TE MFHMRE &0,
CORMIZERRROZMEHARIZEGY FEA

BORHMEETHBEIN-AZ. FHBTOR
Bnb oI 2 AR (BE S FRIC2M
LEEHCHATHRBLTLS5EE3NARM)
AEXFLHEIXRENFEEA,

BEACE (RAE LTAEIC 1 E) ICRERE
BEBEIRH LTS,

KEOREEZ TR DELF LT, TE
HEOAEADIRAAHLERYET,

X#ERT

Termination of
payment
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5. Self-report and supplementary medical questionnaire to be submitted

to medical institutions

Self-report to the medical institution

5. EREE~OBECHRER - B2

[Name] [Sex]

Male / Female
[Date of birth] [Agel]
[Nationality/region] [Language]

[Do you have health insurance?] (Yes / No)

[Address]

[Telephone number]

EFEEAOBCHER
23 G20
g/ %
ELEL) (48]
#
(E8 - st1) (5%)
(RFERRIEEH > TLET 1]
Bw  vwnzx
(£277)
(58S

[Do you have any injury or disease currently being treated?] (Yes /No)

(BREABFEPOKE] (3 &L)

[Are you currently taking any medication?] (Yes /No)

(RERAPOE] (H3%L)

[Do you have any previous record of illness?] (Yes /No)

(BEIE] (53 %L)

[Do you have any allergies to medication, food or other?] (Yes /No)

(FL¥-] E/ BXYZ0fth)

* Please fill in this sheet so that you can quickly tell your conditions to the medical institution.

132
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Supplementary medical questionnaire

* Check all answers that apply in response to the questions 1 to 21.

1. What is the matter with you?
[ I feel sick. [T got hurt.

2. What are your symptoms?

[ Have a fever ( °C)
[ Have persisting fatigue
[J Feel weak

[ Easily catch a cold
[ Feel dizzy
[ Have trouble falling asleep and wake up too early in the morning
[ Feel blue and depressed
[J Cannot enjoy what was enjoyable before
[ Other
3. How long have you had these problems?
Since (DD/MM/YY)
4. Do you have pain in the places you encircled?
O Yes O No

5. How long have you had pain?

For ( ) days or ( ) months

6. Head
[ Pain outside [ Pain inside
[J Local pain [J Throbbing pain
[J Numbness-like pain [ Pressing pain
[J Heavy [ Dizzy
[ Dazed [ Other
7. Face
[ Glow [ Swelling
[ Jerky [ Twitching
8. Eye
[J Right eye [ Left eye
[ Pain [] Feel something in the eye
[ Bloodshot [ Swelling

[J Double vision [ Blurred vision

[ Sensitive to light [ Other

[J A problem was found in a medical

checkup.

Encircle the places where you
have symptoms.

[J Both eyes

[ Ttching

[ Difficulty seeing
[ Dry eye

¥ 1~21 DEMOPT, HTULEHHDIZ, B F=v 7 LTSN,
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9. Ear
[J Right ear
[ Pain
[ Discharge
[0 Other

10. Nose
[J Runny nose
[ Bleeding
[ Other

11. Mouth
[ Dry mouth
[ Sore tongue
[ Bad breath

12. Teeth
[ Toothache
[ Swelling of the gums
[ Chipped tooth
[ Need treatment after first-aid

13. Throat
[ Sore throat
[ Itchy throat
[ Hoarseness
[J Phlegm
[ Other

14. Neck and shoulders
[ Pain in the neck
[J Difficulty bending the neck
[ Stiff neck
[J Whiplash

15. Heart
[J Pain
[J Feel oppression
[ Feel nauseous
[ Other

16. Stomach
[J Dull pain
[J Heavy
[ Pain after eating
[J Vomiting
[ Other

[ Left ear
[J Ringing in the ear
[ Difficulty hearing

[ Stuffiness
[ Ttching

[ Pain on the cheek
[ Canker sore
[ Other

[0 Gums hurt

[ Filling fell out

[ Teeth sensitivity to cold
[ Other

[ Feel pain when swallowing
[ Stuffiness

[J Coughing

[ Bloody sputum

[ Difficulty turning the head

[ Stiff shoulders
[ Other

[ Palpitations
[J Difficulty in breathing
[ Heartburn

[ Stabbing pain

[ Feel pain when hungry
[ Feel nauseous

[ Loss of appetite

[ Both ears

9. H
OfH
O 2
OF~Eh
O oAl

10. 4
ORARNRTS
D&M T5
Oz oft

1. A
Owz<
OFE 2
O< HARRS

12.
DR AR
O <&EBENTHD
O AR 7=
DR 2B D 7%

13. 0k
O 2
OVRbs 1N
OFER»nsd
Ot
O oAt

14. B JH
BE=RAYT A
OED A SR
Ounzs
O bITbIEIC /e~ 72

15. Mg
L9
OJEEE H 5
[ N )
Oz of

16. H
[WE AV PoN Y o)
OmEWELRT S
OR#%ITHTe
[mESINIR
Oz ofty

OrEH O 5

OHmY
Off 2 Z2 23580

O@RR>ES
O#OF RPN

CHEIEAST
OAam%E
O%ofi

O < & 23

O LT
OBVt ORLAD
Oz ofty

ObDERAIAL & S IR
O ES>THDEENT D
O3 H %

O3 H %

OE 28 [E 5 7220
OEhEx 7=
OBNZ %

O ofts

O#ER T2
ORIz »
O+ 2

O3~ & 5 (difte
OIZEfERE SR T
Ok 2%
ORI 20
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17. Abdomen

[ Pain in the (entire /right/left)
part of the lower abdomen

[ Severe pain

[ Feel swelling abdomen
[ Diarrhea

[ Other

18. Anus, urinary organs, genitals
[ Hemorrhoid
[ Bloody excrement
[ Pain during bowel movement
[J Bleeding from the genitals
[J Menstrual pain
[ Menstrual period stopped
[ Other

19. Upper and lower backs
[J Upper back pain
[ Feel heavy in the lower back
[ Other

20. Hand, arm, leg, joint
[ Pain on the (hand/leg)
[J Cramps in the leg
[0 Cold hands and feet

[ Difficulty in bending/stretching
the joint

21. Skin
[ Ttching
[ Blotch
[ Athlete's foot
[ Other

[ Pain in the (right/left) side

[ Dull pain
[ Feel nauseous
[ Constipation

[ Ttching of the anus

[ Frequent urination

[ Bloody urine

[ Vaginal discharge

[ Menstrual disorder
[0 Ttching of the vulva

[J Lower back pain
[ Feel pain when moving body

[J Numbness of the (hand/leg)
[ Swelling on the leg

[ Sprain of hand/leg/finger
[ Other

[ Pain
[ Rash
[J Burn

138

17. 18
O (&fk - A7 - 78) FIEH
O &< e
OBER LD
O R
O% o

18. LMY « WAIR - ZEGHAR
0%
mii:
O HEIRIE D
CIPERRD> B O Hiff
eSSzt
OAEAEFE o7z
Oz oft

19. % - 1
A5 s D
ORER 250
O%ofth

20. F - fpi - 2 - BAE
O (F - &) Ol &
OR»->%
OFErmiz<ELs
DIBEffAS 23 & 720 « oz < v

21. R
On s
Okt
Ok d
Oz ofty

O (7« /2) WRRE AR
Ol < e

Onk& 5

CMERL

CRT D Ay 2
OI#bR

Oifn bR

OBV HLORHD
DA
CIREES D hyid F

mn
ORZ A & EITHV

OEF -2 oLt
ORoTe A
OF-B-fHedltunk
Oz ofty

O 7
0%
o e

139



6. Useful Japanese phrases at the time of emergency

(1) Sudden phrases which may be used during the technical intern training

6. RABFIZHES AARGE

Watch out! (abunai) It’s dangerous! (kiken) Don’t (dame)
Don’t touch it! (sawaruna) Let go! (hanase) Stop it! (yamero)
Shut it down! (tomero) Run! (nigero) Get down! (fusero)

(2) Phrases to warn of trouble

(1) HERBEPDELES>SDEE

& 572> (abunai) & 1F A (kiken) 728 (dame)

I %7 (sawaruna) %724 (hanase) L 5 (yamero)
L 8 % (tomero) 1215 A (nigero) S5 (fusero )

Fire! (kaji da) Accident! (jiko da) Earthquake! (jishin da)

(2) FSTLEMOEDEE

Tsunami! (tsunami da) Flood! (kouzui da)

We have a serious problem! (taihen da)

Emergency situation! (kinkyujitai desu)

(3) Phrases asking for help or rescue

M U72 (kaji da) U Z 72 (jiko da) L LA (jishin da)

272272 (tsunami da) Z 9372 (kouzui da) 72N~ A 72 (taihen da)

ZAE W H U727 (kinkyujitai desu)

Help! (tasukete) 1 feel terrible! (kurushii) It hurts! (itai)

Somebody please come! (darekakite) | Ambulance! (kyukyusha)

®\
@/

7. Materials for Learning the Japanese Language

(1) Connect and Enhance Your Life in Japanese (Agency for Cultural Affairs)
https://tsunagarujp.bunka.go.jp/

(2) On-site Japanese language (OTIT)
https://www.otit.go.jp/kyozai/

You can download the app of this handbook from either of the following QR codes.

For iPhone For Android

140

Q) #BIERHDEE
729717 T (tasukete) < % L (kurushii) W= (itai)
724 H & T (darekakite) & ) &9 I L= (kyukyusha)

&\
W /;

7. BRBEEEM
(1) 2EMNBZVANS [2IFATTOL 5L (XEF)
https://tsunagarujp. bunka. go. jp/

(2) FAIEDIZIFA T (A EANEEEETHE)
https://www. otit. go. jp/kyozai/

FZIVRIEUTOQRI—FABEHUA—RTEETS,

iPhoneZ# HHELDAHIEZIE S AndroidZ HELDAIFEE S
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8. HAH#E / Map of Japan 9. #EFFE 4 / Names of prefectures

HERFE ﬁﬁﬁ!—%‘%ﬁ"ﬁﬁ&iﬁ‘, e %‘Biﬁﬁ‘%‘%ﬁﬁﬁ&iﬁ
Prefecture Location of_ prefectural Prefecture Location of_ prefectural
office office

DAk¥giE | Hokkaido FLIE Sapporo @EEAIR | Shiga pN: T Otsu

AR | Aomori AR Aomori @HHIF | Kyoto it Kyoto
@H TR | Iwate SRl 7 Morioka @KBRRF | Osaka PN Osaka
@=L | Miyagi izt Sendai @I | hyogo T Kobe
ORKHIL | Akita AR Akita @9ZZ UL | Nara mET Nara
©ILZR | Yamagata A Yamagata GOfnILIR | Wakayama Foagk L Wakayama
@fF Y% | Fukushima fRE Fukushima GDISHUR | Tottori Syt Tottori
@PIHIL | Tbaraki KT Mito G2 ARIL | Shimane [ /Ayan;:] Matsue
OMiAS | Tochigi FHEE Utsunomiya @3 LR | Okayama fi] (1177 Okayama
OFEH Y | Gunma ikt Maebashi GYJL YL | Hiroshima NCTH Hiroshima
OF £ | Saitama S 2 F Tl | Saitama @I | Yamaguchi o Yamaguchi
@T %K | Chiba TRt Chiba @O/ | Tokushima | f8J T Tokushima
OHTTHL | Tokyo it X shinjuku @F)INL | Kagawa ISt Takamatsu
@RI | Kanagawa [ Y okohama GYZXIE I | Ehime AlD Matsuyama
GHIRL | Niigata BT Niigata @Y | Kochi T Kochi
O®F L | Toyama L Toyama @M B: | Fukuoka 8 e T Fukuoka
@A) | Ishikawa E/N Kanazawa @R | Saga Ve Saga
@@ | Fukui fa Fukui @IS | Nagasaki Rl Nagasaki
AYUFL | Yamanashi shil Kofu @AREAIR | Kumamoto 7N Kumamoto
@R PR | Nagano Eih Nagano @R | Oita Koyt Oita
@I YL | Gifu g B 77 Gifu @I YL | Miyazaki B IR Miyazaki
@RS | Shizuoka F T Shizuoka @GR | Kagoshima BB T Kagoshima
@ HYL | Aichi Ea=nn Nagoya @A | Okinawa ARwh Naha
)= | Mie AT Tsu
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